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GOVINDRAO WARJUKAR ARTS & COMMERCE COLLEGE,

NAGBHID
PLANNING AND DEPLOYMENT OF
PERSPECTIVE PLAN

2018-2023

The perspective plan of the college for the next five years starting from the
academic session 2017-18 has been prepared after analyzing the feedback received
from the management body, college staff, students, parents, alumni and
neighborhood society.

Objectives of the Perspective Plan

To strive to further enhance the status of the college as a quality higher
education institution in the Jurisdictions of Gondwana University,
Gadchiroli.

Introducing new programmes/short term courses as per the demands of our
stake holders.

Opening Research Centers

Upgrading teaching and learning standards by strengthening the core of
teaching faculty and augmentation of ICT and techno-aided educational
tools.

Encouraging the faculty for Research as well as grooming research
ambience in the students.

Providing the best infrastructural and other facilities for overall development
of the personalities of our socially and economically backward students
Making sure that the growth of the college always resonates with the vision
and mission of the institution

Looking for partnership with other institutions of repute
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Finding financial resources for furtherance of the strategic and perspective
plans

To evolve practices that would help in realizing the mission and vision of the
college.

To extend the scope of extension activities so as to reach the society and
senstitize the students about social responsibilities in effective and
meaningful way.

To augment and update infrastructure and learning resources.

To launch value added and skills development programmes improving the
employability of students.

To motivate students for self-employment and to enable them to emerge as
entrepreneurs.

To involve a friendly, efficient and flawless administrative set up ensuring a
smooth day to day functioning.

To adopt and institutionalize innovative practices for boosting the overall
quality of the services provided by the college.

Year

Perspective Plan Achievements

2018-19 | To take feedback from students, Feedback taken from all stakeholders
parents, alumni and other regarding qualitative improvement of the
stakeholders on quality related Institution was taken from 5" March to
institutional processes. 10t April 2019.
To conduct Students Satisfaction Students Satisfaction Survey was conducted
Survey on 23" April 2019
To submit proposals for Skill Proposals for Skill Oriented Short term
Oriented Short term courses courses were submitted and two courses

were started
To take orientation of Fresher’sin | Orientation of Fresher’s in a special
a special function. function on 3" Sept. 2018
To take Annual Teaching Plans for | Annual Teaching Plans for the session were
the session collected from all the teachers upto 26t
June 2018

To monitor the teaching-learning The teaching-learning progress was
progress through syllabus reviewed through syllabus transaction
transaction report. report on 06" Oct. 2018
To conduct Teacher’s audit with Teacher’s audit was conducted with the
the medium of Result Analysis medium of Result Analysis Committee. The
Committee and submit the report to | Feedback received was submitted to the
the head of the institution for head of the institution for further action.
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Hurther action.

Automation System

125/03/2019

| To arrange Workshop on Office |

(Results of Winter 2018)

30/09/2019
(Results of{:y_xymer 2019)

Workshop on Office Automation Systcm
was arranged on 18" June 2018

To take Faculty Development
Programme on Revised Quality
Framework introduced by the
NAAC

Faculty Dcvdopmcnt Prog,rammc on
Revised Quality Framework introduced by
the NAAC 24" Feb. 2019

Regular Meetings of IQAC

| Regular Mectings of 0AC were

taken on 15/07/2018
03/08/2018
24/08/2018
12/12/2018
16/04/2019

Internal Academic and
Administrative Audit

Internal Academic and Administrative
Audit conducted on 31** March 2019

A Guidance session on filling up of
newly introduced PBAS forms

A Guidance session was held for filling up‘w
of newly introduced PBAS forms on 11'"
August 2018.

Faculty and Students exchange
programme in collaboration with
Dr. Ambedkar College,
Bramhapuri.

Students exchange programme was done in
collaboration with Dr. Ambedkar College,
Bramhapuri on 04 Sept. 2018

2019-20 | To take Feedback from

stakeholders

Feedback from stakeholders was taken from
6™ Jan.2020 to30'" July 2020

To conduct Students Satisfaction
Survey

Students Satisfaction Survey was conducted
on 15/07/2020 to 23/09/2020

Research Publication by teachers

21 research papers in ISSN/UGC Care
listed journals and 16 research papers in
were published in the session 2019-20

To arrange Library Orientation.

Library Orientation was conducted on 19t
August 2019

To arrange Induction Programme/
Fresher’s Day

Induction Programme/ Fresher’s Day 04!
Sept. 2019

To invite Annual Teaching Plans
for the session

Annual Teaching Plans for the session were
collected from all the teachers on 01% July
2019

To review the teaching-learning
progress through syllabus

The teaching-learning progress
was reviewed through syllabus
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circulated in the Nagbhi‘d town as well as

in the surrounding villages.

o As per the directions of State

Government the NSS unit of the college

conducted “My Family- My

Responsibility™ mission in October

2020.

e Five Day National Online workshop on
“Yoga at home-Yoga with family” from
17th June 2021 to 21st June 2021.

e Blood donation camp was organized on
13th July 2021.

Developing e-content

e-content was developed by every teacher
and uploaded on YouTube college channel;
Google Classrooms; Subject WhatsApp
groups; Continuous Internal Evaluation
through online classes, google forms and
WhatsApp groups

Result Analysis

All the teachers submitted their result on
Sth August 2021

To upload information on RUSA
Online Software

All the teachers uploaded their information
on the RUSA Online Software

National Level Essay Competition

The competition was arranged in the month
of February 2021 and the result was
declared on 26th March 2021. Ten students
of various universities and colleges
participated in the competition.

National Workshop on Yoga

A Five Day National Workshop on “Yoga
at Home-Yoga with Family” was arranged
from 17th June 2021 to 21st June 2021

Inviting Articles for College
Magazine

The notice was circulated in the students
WhatsApp groups and near about 4(

students submitted materj
: 1al to be publ;
in the magazine. S

i Establishment of Research Centres
in Sociology and Marathi

Research Advisory committee wag
established and the committee prepared
strategy for the smooth functio e
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centres.

AQAR 2019-20

The final draft of AQAR 2019-20 was
placed before CDC for approval and was
submitted on 24th July 2021

Result Analysis of Winter 2020

The Result Analysis Reports were
submitted by teachers by 24th July 2021.

Organising seminars, workshops
and training programmes, etc.

01 International Webinar,

01 National Level Webinar,

05 days National Level Workshop, 01
National Level Essay Competition,

01 State Level Online Conference,

03 webinars for students,

04 training programmes for teaching and

non-teaching staff

Collection, analysis and further
processing of feedback from
Students. Teachers, Alumni and

Management Body

The activity was completed by August
2021

2021-22 |

To start the proposed B.Com.
(English Medium) and M.Com.
(Marathi medium) programmes,
and evolve strategies for proper
running of these programmes.

The proposed B.Com. (English Medium)
and M.Com. (Marathi medium)
programmes were sanctioned by the

University.

To strengthen the research
environment among teachers as
well as students.

Most of our teachers are supervisors and
students are given research projects.

To complete the registration

process of our Alumni Association
and to turn it into a useful asset of

our institution

The proposal has been submitted to Charity
Commissioner Office, Chandrapur

To augment the infrastructural

facilities that can add quality to our

services

The Solar Energy System has been installed

To work on development of water
harvesting system in our campus.

Rain Harvesting System has been installed

To collaborate with agencies of
national import to conduct

Regular collaboration with Unique
Academy Pune and Unacademy,
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guidance SESSions as wel

wellas g

galuru for conducting seminars on

regular coachin
; gonC it
_ﬁ_l:ffa_mj Ompetitive Competitive Exams as well as Career
—————— | Guidance.
To strengthen ICT T ]
/
based 1eaChing-lear§ie§hn010gy The teachers have started using ICT
g platforms like Zoom, Google Meet, Google

S Forms, etc.

To augment ¢ i i

b 'ol'lgboratlons and MoUs with Zep Nisargmitra Bahuudheshiy

Xtension activities i
. Sanstha, Nagbhid and

Municipality Corporation, Nagbhid have
been signed

TO prepare of acad.emic calendar of | The academic calendar was prepared and all
institution for quality enhancement | the annual plan reports were submitted by
21 June 2022

The annual plans of the various committees

To invite annual plans of the
reports were submitted 15 July 2022

various committees active in the
college

Annual Teaching Plans for the session were
submitted all the teachers on 01° July

201927 June 2022

To invite subject wise annual
teaching plan

Library orientation programme Library Orientation was conducted on 14

June 2022
12022-23
: To organized students felicitation Student felicitation programme was
programme conducted on 22 August 2022
programme
A Guidance session on One day seminar on the MPC UPSC exam
Competitive examination preparation organized on 7" October 2022
in collaboration with Unique Academy
Nagpur

ange various activities by the | Elocution competition organized on the 8

To arr
October 2022 by Marathi language club.

student club

ge NSS camp in the month | Seven Days University level NSS camp

To arran ' !
of January organized at village Kordha on 22t
January
i to 28" January 2023.
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o e Training program on “How to us¢ Excel
sheet” on 18th April 2023
e A workshop on “Understanding Metrics
kev indicators with relevance to NAAC
received accreditation Framework™ on
02 January 2023
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Ty SIS 411 the teachers submitted their result on
Sth August 2021
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Policy of the College

The Policy of the college adheres to the Vision and Mission of the college. The main focus
IS on to provide better higher education facilities to the rural students so as to prepare them as
employable graduates and also develop entrepreneurship skills in them as per the Vision and
Mission of the college. The students are kept at the centre in developing various policies and
strategies. The hierarchical administration structure as reflected in the college organogram
shoulders responsibilities in evolving strategies and properly executing them.. The main focus is
to develop all round qualities of our rural based students. Apart from teaching learning as per
university prescribed syllabus, various co-curricular, extra-curricular and extension activities are
held regularly to develop our students to face the challenges of the out of campus world
confidently. Importance is also given to create research ambience among the students as well as
the teachers. Our main thrust is to make our students useful citizens of the world. Accordingly the
college encourages the teachers to update their knowledge through Faculty Development
Programmes and to adopt ICT/Techno-aided teaching learning.

Democratic and participative administration is an important element element of our college
to execute the quality education process in the college more effective. The Janhit Shikshan
Sanstha, Brahmapuri (Managing Body of the college) and College Development Council evolve
general strategies for qualitative development of the college. The Principal in consultation with
IQAC gives a concrete form to the resolutions taken in the meetings of Governing Body and
College Development Council.




Organogram of the College

Govindrao Warjukar Arts & Commerce College, Nagbhid
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Appointment, Service Rules

& Procedures




Rules And Regulations Prescribed by UGC for Appointment of Teachers
and Career Advancement

DIRECT RECRUITMENT

4.1 For Disciplines of Arts, Commerce, Humanities, Education, Law,
Social Sciences, Sciences, Languages, Library Science, Journalism and Mass
Communication.

|. Assistant Professor:
Eligibility :
A.

) Master‘s degree with 55% marks (or an equivalent grade in a point
scale wherever grading system is followed) in a relevant/allied
subject from an Indian University, or an equivalent degree from an
accredited foreign university.

i)  Besides fulfilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET) conducted by the UGC,
CSIR or similar test accredited by the UGC like SLET/SET or who
are or have been awarded a Ph. D. Degree inaccordance with the
University Grants Commission (Minimum Standards and Procedure
for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and
their amendments from time to time as the case may be. Provided
further, candidates registered for the Ph.D. programme prior to July
11, 2009, shall be governed by the provisions of the then existing
Ordinances / Bye- 6 laws / Regulations of the Institutions awarding
the degree and such Ph.D. candidates shall be exempted from the
requirement of NET/SLET/SET for recruitment and appointment of
Assistant Professor or equivalent positions in Universities/Colleges
/ Institutions subject to the fulfillment of the following conditions :-

a) Ph.D. degree of the candidate awarded in regular mode only;

b) Evaluation of the Ph.D. thesis by at least two external examiners;

c) An open Ph.D. viva voce of the candidate had been conducted;

d) Candidate has published two research papers from his/her Ph.D. work

out of which at least one must be in a refereed journal;

e) Candidate has made at least two presentations in conference/seminars,

based on his/her Ph.D work.
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(a)to(e) as above are to be certified by the Registrar/ Dean (Academic
Affairs).

i)  NET/SLET/SET shall also not be required for such Masters
Programmes in disciplines for which NET/SLET/SET is not
conducted by the UGC, CSIR or similar test accredited by the UGC
like SLET/SET. OR

B . Ph.D degree from a university/institution with a ranking in top 500 in the
World University ranking (at any time) by Quacquarelli Symonds (QS),
the Times Higher Education (THE) and Academic Ranking of World
Universities (ARWU) of the Shanghai Jiao Tong University (Shanghai).

Note: Academic score as prescribed in Appendix I11, Table 3 A for Universities
and 3 B for Colleges, shall be considered for short-listing of the candidates
for interview only and the selections shall be based on performance in the
interview.

Il. Associate Professor:
Eligibility:
. Good academic record with a Ph.D. Degree in the
concerned/allied/relevant disciplines.
ii. A Master‘s Degree with at least 55% marks (or an equivalent grade
in a point scale wherever grading system is followed).
ili. A minimum of eight years of experience of teaching and/or research
in an academic/research position equivalent to that of Assistant
Professor in a University, College or Accredited Research
Institution/industry with a minimum of seven publications in the
peer reviewed/UGC listed journals and a total research score of
Seventy Five (75) as per the criteria given in Appendix |11, Table 2.
7

iv.  Contribution to educational innovation, design of new curricula and
courses, and technology — mediated teaching learning process.

I11. Professor:
Eligibility:
A.

(1) An eminent scholar with Ph.D. qualification(s) in the
concerned/allied/relevant discipline and published work
of high quality, actively engaged in research with

13



(if)

(iii)

evidence of published work with a minimum of 10
research publications in the peer reviewed/ UGC listed
journals and a total research score of 120 as per the criteria
given in Appendix Ill,Table 2.

A minimum of ten years of teaching experience in
university/college as Assistant Professor/Associate
Professor/Professor, and/or research experience at
equivalent level at the University/National level
institutions/industries ~ with  evidence of having
successfully guided doctoral candidate.

Contribution to educational innovation, design of new
curricula and courses, and technology — mediated
teaching learning process. OR B. An outstanding
professional with Ph.D. in relevant/allied/applied
disciplines from academics/research
institutions/industries, who has made significant
contributions  to the knowledge in the
concerned/allied/relevant discipline to be substantiated
with documentary evidence.

V. College Principal (Professor’s Grade)

A. Eligibility:

I. Ph.D. degree

i. Professor / Associate Professor with a total service/
experience of fifteen years of teaching/research/
administration in Universities, Colleges and other
institutions of higher education.

lii. A minimum of 120 Research Score as per Appendix
[ll,Table 2.

B. Tenure

College Principal shall be appointed for a period of five years
initially extendable for another term of five years on the basis of
performance assessmentby a similar Selection Committee
process which shall take into account anExternal Peer Review
Committee assessment, constituted as perthese regulations.

VI. Vice Principal

14



An existing senior faculty member shall be designated as Vice-Principal
by the Governing Body of the College on the recommendation of the
Principal for a period not exceeding the tenure of the Principal, who can
be assigned specific activities, in addition to existing responsibilities.
During the absence of the Principal for any reason, the Vice Principal shall
exercise the powersof Principal.

DRAFT UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR
APPOINTMENT OF TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES
AND COLLEGES AND MEASURES FOR THE MAINTENANCE OF STANDARDS IN
HIGHER EDUCATION 2018

Web link-
https://www.ugc.gov.in/pdfnews/5323630 New Draft UGCRegulation-
2018-9-2.pdf
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GONDWANA UNIVERSITY, GADCHIROLI

Name of College:

Reference: i) The Gazette of India: Extraordinary, Part Ill Section 4 dated 18™ July, 2018
ii) Government of Maharashtra Misc. — 2018.CR 56/18/ UNI1 date 8" March, 2019
iii) GUG Acad/ UGC Regu/2018-19/3345 dated 21" March 2019

CAS Promotion for Teacher in Universities and Colleges (Consolidated)
Assessment Period: From ................ 10 cccceeeuuecee..
Request for Promotion under CAS (Grade Pay / Academic Level)..........c.ccceuune
PART A: GENERAL INFORMATION AND ACADEMIC BACKGROUND
Name (in Block Letters):
Father's Name / Mother's Name / Husband's Name:
Department:
Current Designation & Grade Pay:

Date of last Promotion:

o o M wbh P

Address for correspondence (with Pin code) :

7. Permanent Address (with Pin code) :

Telephone No: Cell. No.

Email:

8. Academic Qualifications (S.S.C. till post graduation):

Name of the Year of Percentage | Division
Examinations Board / Passin of Marks /Class / Subject
University 9 Obtained Grade

High School / S.S.C.

Intermediate H.S.C.

U.G.

P.G.

Other examination, if
any
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Research Degree(s):

Degrees Title Date of University
award
M. Phil.
Ph.D. / D.Phil.
D.Sc. / D.Litt.

9. Appointments held prior to joining this institution

Date of joining
Leaving

Salary with | Reason for
grade Leaving

Name of the

Designation employer Joining

10. Posts held after appointment at this institution:

Date of actual Joining |

Designation Department From To

Grade

11. Period of teaching experience: P.G. Classes (in years) .......U.G. Classes (in years)........
12. Research Experience excluding years spent in M. Phil. / Ph. D. (In years) ............
13. Fields of Specialization under the Subject / Discipline: ..............

14. Academic Staff College Orientation / Refresher Course/ Short term attended:

Name of the Course Place Duration Sponsoring Agency

18




PART B: ACADEMIC PERFORMANCE INDICATORS (API):
Table 1

Assessment Criteria and Methodology for University/College Teachers

Self Appraisal score Verified API score
33 Nature of Activity Description of Activity overall v overall
- T.
Yr. 1(Yr. 2|Yr. 3|Yr. 4|Yr. 5|Yr. 6 Grading Yr.1|Yr. 2|Yr.3 4 Yr. 5/Yr. 6 Grading
Teaching: i) Good: 80 % & above
(Number of classes ii) Satisfactory :Below 80% but 70% &
taught/total classes above
assigned) x100% . 9
T |(Classes taught iii) Not satisfactory: Less than 70%
includes sessions on . ) i
tutorials, lab and other (Lectures, Practical, Tutorials, Project
teaching related Supervision, field work, group discussion
activities) seminars, any other.)
Involvement in  the(i) Good : Involved in at least 3 activities
University/College
students related |ii) Satisfactory :1-2 activities
2 o e
Zg:z:::zz/ research iii) Not-satisfactory: Not involved/
undertaken any of the activities.

Note:

1. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/ Academic Level 11) : He/she gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment
reports of at least three/four/five of the last four/five/six years of the assessment period as the case may be.

2. Assistant Professor (Senior Scale/ Academic Level 11) to Assistant Professor (Selection Grade/ Academic Level 12): He/she gets ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least four of the last five years of the assessment period.

3. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A): He/she gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment
reports of at least two of the last three years of the assessment period

4. Associate Professor (Academic Level 13A) to Professor (Academic Level 14): The teacher gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least two
of the last three years of the assessment period, as per Appendix Il, Table 1 and at least 110 research score as per Appendix Il, Table 2.
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Table 2
Methodology for University and College Teachers for calculating
Academic / Research Score

CATEGORY-lIl: RESEARCH AND ACADEMIC CONTRIBUTIONS

Brief Explanation:

Based on the teacher’s self-assessment, API scores are proposed for research and academic contributions. The minimum API scores required for teachers from this category are different
for different levels of promotion in universities and colleges. The self-assessment score shall be based on verifiable records and shall be finalized by the screening cum evaluation committee
for the promotion of Assistant Professor to higher grades and Selection Committee for the promotion of Assistant Professor to Associate Professor and Associate Professor to
Professor and for direct recruitment of Associate Professor and Professor.

Engineering/ Agriculture/ Veterinary Science/ Faculties of Languages, Arts/ Self Appraisal score Verified API score
Sciences/ Medical Sciences Humanities/ Social Sciences/ Library/
Physical education/ Management
(A) Research Papers published Yr.| Yr. | Yr | Yr | Yr|Yr6|Total |Yr.|Yr.| Yr. | Yr | Yr. | Yr|Total
1 2 3 4 5 112 3 4 5 6
(1) Research Papers in Peer-Reviewed or UGC listed Journals: (Please refer
points as per UGC notification)
8 | 10
Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson
Reuters list):

i) Paper in refereed journals without impact Paper in refereed journals without
factor : 5 Points (13/paper) impact factor:5 Points(15/paper)
if) Paper with impact factor lessthan1 :10 |Paper with impact factor less than 1

Points (18/Paper) 10 Points (20/Paper)
iif) Paper with impact factor between 1 and Paper with impact factor between 1 and

2 :15 Points (23/ Paper) 2 :15 Points (25/ Paper)
iv)Paper with impact factor between 2 and 5 : |Paper with impact factor between 2 and

20 Points  (28/ Paper) 5 : 20 Points (30/Paper)
v) Paper with impact factor between 5 and Paper with impact factor between 5 and

10 :25 Points (33/ Paper) 10 : 25 Points (35/ Paper)
vi) Paper with impact factor >10 : Paper with impact factor >10 :

30 Points (38 / Paper) 30 Points (40 /Paper)

Total (1) = (i +ii +iii + iv+ v +vi)
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(2) (@) Publications (other than Research papers) (Books, Chapters is Books)

Self Appraisal score Verified API score
Yr.|Yr.2| Yr | Yr [Yr5|Yr|Total |Yr.|Yr.|Yr.3| Yr |Yr.5]| Yr|Total
1 3 4 6 11 2 4 6

(2) (a)(i) Books Published with ISSN / ISBN number :
e International Publisher: 12 points per Book for Single Author
« National Publisher: 10 points per Book for Single Author

(2) (a)(ii) Chapter in Edited Book with ISSN / ISBN
(5 points per Chapter)

(2) (a) (iii) Editor of Book with ISSN / ISBN number

o Editor of Book by International Publisher: 10 points per Book for Single
Author

« Editor of Book by National Publisher: 8 points per Book for Single Author

(2) (b) Translation works in Indian and Foreign Languages by qualified faculties
e (3 points per Chapter or Research paper)
« (8 points per Book)

Total (2) : (2)(a)() +(2)(a)(ii) + (2)(a)(i) + (2)(b)

(3) Creation of ICT mediated Teaching Learning pedagogy and content and
development of new and innovative courses and curricula

(3)(a) Development of Innovative pedagogy: (5 points per Innovative
pedagogy)

(3) (b) Design of new curricula and courses: (02 points per curricula / Course)

(3) (c) MOOCs:

(3) (c) (i) Development of complete MOOCs in 4 quadrants (4 credit course)

(20 per curricula / Course) In case of MOOCs of lesser credits 05 marks /
credit)

(3) (c) (ii) MOOCs (developed in 4 quadrant) per module/lecture
(5points per module / lecture)

(3) (c) (iii) Content writer/subject matter expert for each module of MOOCs
(at least one quadrant) (2 points per curricula / Course)

(3) (c) (iv) Course Coordinator for MOOCs (4 credit course)
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(8 points per curricula / Course)
(In case of MOOCs of lesser credits 02 marks / credit)

Total (3)(c) : (3)()() + (B)(E)(i) + (B)(C)(iii) + (3)(c)(iv)

(3) (d) : E-Content

(3) (d) (i) Development of e-Content in 4 quadrants for a complete course/e-
book

(12 points per curricula / Course)

(3) (d) (i) e-Content (developed in 4 quadrants) per module
(5 points per module / Course)

(3) (d) (iii) Contribution to development of e-content module in complete
course/paper/e-book  (at least one quadrant)
(2 points per module / Course)

(3) (d) (iv) Editor of e-content for complete course/ paper /e-book
(10 points per Course / paper)

Total (3) (d): (3)(d)() + (3)(d)(ii) + (3)(d)(iii) + (3)(d)(iv)

Total (3): (3)(a) +(3)(b) + (3)(c) +(3) (d)

(4) Research Score:

(4) (a) Research guidance:
(Ph.D. : 10 points per degree awarded & 05 per thesis submitted)

(4) (b) Research Projects Completed:
A: More than 10 lakhs (10 points per Project)
B: Less than 10 lakhs (5 points per Project)

(4) (c) Research Projects Ongoing:
A: More than 10 lakhs (5 points per Project)
B: Less than 10 lakhs (2 points per Project)

(4) (d) Consultancy: (3 points per Consultancy Project)

Total (4) : (4)(a) + (@(®) + (4)(c) + (4)(d)

(5) () Patents:
(10 points per International Patent and 7 points per National Patent)

(5) (b) *Policy Document (Submitted to an International body/organization like
UNO/UNESCO/World Bank/International Monetary Fund etc. or Central
Government or State Government)
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A: International (10 points per Policy Document)
B: National (7 points per Policy Document)
C: State (5 points per Policy Document)

(5) (c) Awards/Fellowship:
A: International (7 points per Awards/Fellowship)
B: National (5 points per Awards/Fellowship)

Total (5) : (5)(a) + (5)(b) + (5)(c)

(6) *Invited lectures / Resource Person/ paper presentation in Seminars/
Conferences/full paper in Conference Proceedings (Paper presented in
Seminars/Conferences and also published as full paper in Conference
Proceedings will be counted only once)

International (Abroad): (7 points per Seminars/ Conferences)
International (within Country): (5 points per Seminars/ Conferences)
National: (3 points per Seminars/ Conferences)
State / University Level: (2 points per Seminars/ Conferences)

Grand Total of Table 2: (1) + (2) + (3) + (4) + (5) + (6)

Signature of Principal Signature of Applicant
Verified and recommended / not recommended by Screening Committee Members with Signature w.e.f. : For Stage__to __ AGP/ Academic Level: __
1. The Principal 2. Govt. Nominee 3. Head of the concerned department 4.Subject expert | 5. Subject expert Il
Verified and recommended / not recommended by Selection Committee Members with Signature w.e.f : For Stage__to __ AGP/ Academic Level: __
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1. The Chairperson of the Governing Body or his or her nominee 2. The Principal 3. Govt. Nominee 4. Head of the concerned department

5. Two University representatives nominated by the Vice Chancellor, one of whom will be the Dean of College Development Council or equivalent position in the University, and the other
must be expert in the concerned subject

1) V.C. Nominee-| 2) V.C. Nominee-II

6. 1) Subject expert | 2) Subject expert Il

7. An academician representing SC/ST/OBC/ Minority/Women/Differently-abled categories, if any of candidates representing these categories is the applicant, to be nominated by the Vice
Chancellor, if any of the above members of the selection committee do not belong to that category.
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Gondwana University,
Gadchiroli

CAS Promotion for Teachers

in Universities and Colleges

In

Academic level 14 Professor

By

Through
Principal

lllllllllllllllllllllllllllllllllllll
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To.
The Hon'ble Pro-Vice Chancellor
Gondwana University,
Gadchiroli,
Subiect: Application for the promotion as professor under the CAS,
References:
1) The Gazeite of India: Extraordinary. Part 1] Section 4 dated 18™ July, 2018
il TUGC letter No. F.No.23-472017 (PS), dated 31 st January, 2018
i) Government of Maharashtra Misc. - 201 8.CR 56/ 18/ UNT] daie Bth March 2019
iv) Government of Maharashtra Mise-2018/C.R.56/ 1 8/UNI-] dated 10", May, 2019,
v) The Maharashira Public University Act. 2016
kEmplovee HTE SevarthNo, : ...

Respected Sir.
I forward herewith my application for the promotion as, Professor, Academic Level 13A

(Assaciate Professor) 10 Academic Level 14 (Professor) under the Career Advancement
Scheme (CAS), along with the required documents/enclosures,

Al present 1 am working as Associate Professor in he Department of ...,
Academic Level 134 in College, TR s ilfTTlTaled callepe 1o
Gondwana University Gadehiroli sinee S T

A% per the Assessment Criteria, | am eligible for promotion under the CAS for the
Academiclevel14 (Professor),
My due date of promotion is ... S

Your kind honour is requested to consider my promaotion under € AS and ohlige,

Ihanking vou
Yours sincerely,
Stgnature of the applicani -

Name of the Applican; -

Recommended and Forwarded

Place -
Date:
Principal
Enel.: List of Supporting Docoments
1 Sell Appraisal reports.
2 Orientation’ Refresher Shan term Course/MOOCS/'SW A M certificate
L) Previous CAS fixation report
4, Research papers witly details of Journal
5 Patent Filed
B Awards
1. Other Relevam Information
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ﬁ 5
GONDWANA UNIVERSITY GADCHIROLI

ASSESSMENST CRITERIA & METHODOLOGY PROFORMA
{As per 7.0 VI B, of Govt, of Mabarashtea GR. MISCZHS/CR/S6/T8UNI-1. 08-03-2019)
Ackssament Year. .ooooiae..os L 4

Sr, No. -~ Title o
! |[Name I .
2 | Mothers naimne =
3 | Date of Birth -
| 4 | Designation —
| 5 |Collegename ]
| & HTE Sevarth No = -
7 | Date of Joining 1
8 | Date of Ph.DD, et ——
9 Dﬂtﬂﬂf’MI"hl] o __ i
10 | Date of NET/SET |
11| Date ﬂt'ﬁmard ﬂf m:aden'm. Level ] | |
12| Date of Award of Academic Level 12 | -
13 | Date of Award of Academic Level 13A -
L 14| Date of Award of Academic Level 14
|15 | Date of Orientation course B
| 16 | Date of Retresher course B
17| Date of Short Term course
18 | Online Courses -
19 | I:.-cunu,ms N - -
20 | Assessment Period
21 | Due date of Promobion
22 | Stage of Promotion
23 Pay Band -
24 | Current Academic Level

29




Teaching

Activit Sell-Claimed | Verified |
T : Grade | Grade
i Numher of Classes taught 1 n |
Sessions on Tutorials
| Laboratory =
Field swork o
Test =
Seminars
2 Involvement in Liniversity/ ( EuII:E-: siudent related activities/ Research activities
a) Administrative Activity -
Designation Year Self-Claimed | Verified
From 1o Cirde Caracle
Head of Department =
Coordinator
Warden -
Vice-Principal
NES/NCC officer |
CRT1 Authority o i
Member of COE .
Other College Committees ]
Member of RRC of
Liniversity
h) Examination & Evaluation Duthes ) —!
Designation | Year Sell-Clmimed  Verified
From o | Grade Girade

Examination Duties assigned by
college for conducting of
University examination

Evaluation of papers in
Liniversity

Moderation of Chiestion paper
in University

Paper seting work of Liniversity

Answer paper Moderation

Member of ROE

- Member of

Ay Oher
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 Br.

P,

L

Activity Self-Claimed | Verified |
| Girade Girade
CyStadents related Co-curricalar, Extension & Fiell based activity |
Designation | Year _ Self-Claimed | Verified
From To Grade Girnde
Studem Club 1 - | —
Career Counseling = {
Study Visit |
| Student seminars | |
. Cultural Activity == — = —e
| Sports 1
NSS NCC __
Cnﬂ'.lmul'lllj Services IR |
dﬂrpnmqsrmlnlmrmfﬂnmﬁl'rurfﬁh_nﬂ. kshops., other C‘uﬂega.l’l.l nw&rﬂt}‘ aniwu:s |
Designation | Year Self-Claimed | Verified
(From | To | Grade Crrade
Seminar il 4 : B
Conference _
w::rkslmp il
‘Member of University activity
e)Guiding Ph.D. Students
Name of Student | University | Date of Award Self- | Verified
¢ limed Crrade
| = Cirade
|
I'}Minnr-"hhjnr rﬂurl:i Projects _ a
Title of Project | Major' Funding | Yearof | Yearof | Amoumt | Self- Verified
Manaor Agency | Sanctio | complet | Sanction | Claimed | Grade
[l i ed Cirnile

ghAtL least one single urjulml, puh{mﬂnn in peer-reviewed or or UGC list -iuirlnl ,
Tile of Aricle. | 155N No. | Year | Jaimtor | Name of Journal Self- Verified
{ Paper Single Claimed Girade
Cirnde
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Mame of the Teacher :

College :

HTE Sevarth Mo,

GONDWANA UNIVERSITY GADCHIROLI

Index
Sr. Moo | Titke of Document Remark
| Principal Letter to Pro vice Chancellor
2 Application of candidate through Principal
1 Owverall Grading! Academic/Research Score
4 Form A !-imlrmu:-_u.l‘”l'ir|r'::-|~|na.'rmn of teacher for the plecement
under CAS
. Form B ¢ Proforma of recommendation of the teacher for Placement under
: CAS
fr Form C : Report/Minutes of the CAS Committee
7 Fixation Certificate by University
b Previous Joint director CAS Fixation report
i Jnining Keports
o Ph.D. Matification & Degree and compliance
11 NET Cenificate
|2 SET Certificate
I3 Self Appraisal Reports
14 Option Form
15 Tuostal Mo of Certificates
L Tatal Mo. of Pages
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Methodology for University and College Teachers for Caleulating Academic / Research Score

111 A Research Paper Published in
{i-b} Resesrch Papers in Peer-reviewed or UGC Listed jowrnals: (FPlease refer points as per the LG Motifieation)
Paper in referred journal without impact factor : §+5 Poim

Table - 2

Wonth ¢ Yeor ! Volume

Fl ! I =
Journal Whether Whether PO £
—— z T
= E = '; =] ."' |:- 'fE
| HENEE IR e | B
r Mo, --EI'““iL L I hﬁ' o ] = E E 0 = o
Sr.Mo itle page mmber | - a2 B Fe| 228 — 3 s
Name 1S58 Mo, A 2 g g et Maonth | Year | : =
218 |=S2 | BEs Number = 3
3| E || 2352
- 2o E£EYS
Total
(ii1 Rescarch Papers in Peer-reviewed or UGC Listed journals: (Please vefer poinis as per the UGC Notification)
Paper with impact factor less than | © 8=10 Point
Moath [ Year [ Volume
[ Jowrnil Whether Whether e =
Simber =
—— = T
3 5 .%. T E B o @ B
SrNo Fithe with page number -] d =S| 55 . = >
G = | = BE| =<5 . Volume ¥ T
Mame I48M N, - - 2 X m & | Month| Year : =
& é_ gt I e Mumber _ 2
§| E|sB| 52
AR
Total 0
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v} Research Papers in Peer-reviewed or UGC Listed journals: (Please refer points as per the UGC Notification)

Paper with impact faclor between 5% 10 : 25 Point

Joumial Whether

Whether

Month £ Year ! Yolume
Mumber

S Title with page number
Mame [=a0 Na,

Peer Reviewed
Impict Factor

{308 Weighted)

Mo, of Conuthors

| Author !

Comes. Aathor
Caide ( T0% W)

incipa

Pr

Vaolume

Maonth | Year Humber

Total

(v} Research Papers in Peer-reviewed or UGC Listed jonrnals: (Please refer points as per the UGC Natification)

Paper with impact Tactor = [0 30 Poing

3 g Month 7 Y ear £ Violume iz
Joasrnal Whether Whether S E )
- - = 2
o) g ) E - 2
T| 2|28l 25= I N
: ; X : E | E£° = b
81D, Fitke with page number *f j E _E* j:' - é stonth| Wolwme 7 #
froon s N i el e - = =~ |Momth| Year ]
M FSSM ™o, K] 5 U= 3 4= Number B 3
n g | S8 'FE= =
i E e g =3
| = |22 E9S
Total

Grand Total : Total (1) = (1+ii + i + v+ v +vi)
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4. a. Research Score

4. a, Hesearch Guidance
Pho1Y. : 10 Points per degres awarded & 05 per thesis subrmimed

:: Course Number Enrolled Thesis Submitted Degree Awarded Score Claimed by Candidate score Verilied
|
2
3
Total

4. b, Research Projects Completed
Ar More than 10 Lakh (10 Points per projest )
B: Lessthan 10 Lakh {05 Pomts per project)

[ithe of Funding Period Whether | Cirant Amount Sell apprajsal | Verified

Sr.Mn

Project Agency Froum | To Pl or Co Pl Mohilized Saong Sere

4, ¢. Research Projects Ongping
A: More than 10 Lakh (05 Paints per project)

|":r n Fiile of Funding Period Whether Girant Asrsoant Self appraisal | Venbed
. L 1 - . - .-
: Froject Agency From [ To 1w o Pl Mobilized RonTe SCore
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5. a. Patents
1) points per international patent and 07 points per national patent

aj Patent

. ' : Sel-Clammed | YVerified
% i 7 & \J -
['itle Matiomal ap Internaticnal Pateni Number Year Marks Al

b Policy Documents

“paordi : . Self-Claimed | Venfied
Type of policy documents National or International Year qﬂlu'a:::m :11:1;.~;

¢} Awards / Tellowship

o . : 3 : Self-C | Venihed
Awards [ Tellowship Ciramlang Agency National or International Yoear HL";.,IT::"' %?:t:'l_::

6 Invited Lectures/resource Person/Paper presentation in Seminars/Conferences/Full Paper in Conference Proceedings
(Papers presented in Seminars/Conlerences and plso published as full paper in Conference Proceedings will be counted anly once)

Intermatboasal { Abroad) 1 7 points per Seminars | Conlerences
International (within country ) . 05 points per Seminars [ Conferences
Peationnl ¢ 03 points per Seminars / Uonferences
State / University Level - 02 paints per Seminars | Conferences
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6 |Paper presentation in Seminars/Conferences
Seminar oF International/ Self- .
r ; ; Whether Resource e et el Wierified
SN, [Title of Paper or Lecture Conference or 1 HIEED wNationald Smte! | Month| Year | Claimed
peraon T ; Marks
tatlk Liniversity Marks
h 6 |lnvited Lectures/resource Person J
International | Abroad) : T points per Seminars / Conferences
International (within Couniry b : 5 points per Seminars | Conlerences
Mational I 3 points per Seminars [ Conlerences
Stalie / Limiversity Level % g points per Seminars Conferences
Seminar ar _ International/ Self- o
Bt W hicther Resounce ol il P e Verified
s 8 [Title-of Paper or Lecture Conlerence or - Mational/ State Y ear Claimed :
persan Fe oo Marks
tulk Lniversity Marks
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| & | Full Paper in Conference Proceedings

International { Abroad) - 7 points per Seminars / Conferences
International (within cowniry} 3 5 points per Seminars [ Conlerences
Mutional 3 3 points per Seminars / Conferences
Stnte / University Level 3 2 points per Seminars [ Confervaces
Seminar or £ = E E 2 | International/ Sell- Verified
5 L g " & A . T 3 B ; i 5
§8, |Title of Paper or Leciure Cinference or ‘=—,; -$ f: = sl Mutienall Stated/| Month | Year | Claimed %12-:1:‘
e ol i) apli Y i L3
talk ol £ 3 = LIniversity Marks
Coordinator Member Member Member Principal
AL Commites 1AL Comminegs AL Dommittes [pAC Comrites
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Name of Teacher -

Summary of Research Score

Las
Catagiey Upto 2015 | 2016 | 2017 | 2018 fri:""‘ Grand Total
1A Research Papers in Peer-reviewed of
UGC Listed journals
4.8 Research Guidance
4. b. Research Projects Completed
5.a Patents
B.c Awards | fellowship
6.3 Paper presentation in
; Seminars/Conferences
B.C Invited Lecturesiresource Person
éb Full Paper in Conferance
; Proceedings
Total
Coordinator Member Member Member Frincipal
IQAC Committaa
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GONDWANA UNIVERSITY GADCHIROLI

I. Owverall Grading

Performance / Activity

ool Satisfactory | Mot satisfactory

I'caching / number of classes taught

related activities/research activities

Imvolvement in the Universiny/ College students

Administrative aclivity

Examination and evaluation duties

based activity

Student related co-curricular, extension and field

oiher collepe/university activities.

Orrganizing seminars! conferences/ workshops,

Guiding I'h.D. students

Minor or Major research projects

Al least one single or joint publication in pecr
reviewed or VGO list of Journals.

Total Score

 —

Recommended | Not Recommended
by 1QAC Committee

Coordinator Member Member  Member

Recommended / Not Recommended

Principal
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GONDWANA UNIVERSITY GADCHIROLI

1. Academic/ Research Score

Performance / Activity

Acmilemic / Research Seore

Research Papers in Peer-Reviewed or UGC Listed Journals

Books authored which are published National/International
publishers

Chapter in edited book published National/International
publishers

Translation works ins Indian and Foreign Languages by qualified
tacultics

Design of new cummicula

Development of Innovative pedagogy

MOOC's

E-Content

Research Paper {Conference Proceedings)

Research Projects

Consultancy

Putents

Policy Doecument

Awards/Fellowship

livvited lectures

Seminar / Conference Paper presented

Seminar / Conference Paper Published

Student Related Activity (Research Guidance

Total Seore

Recommended / Not Recommended

by IQAC Commiftee

Coordinaor Member Member

Member

Recommended /| Not Recommended

42
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GONDWANA UNIYERSITY GADCHIROLI

FORM - A

Sratement about the information ofthe Teacher for the placement under CAS
(Govt. of Maharashtra, vide GR. No. Misc- 2018/C.R.36/18/LINI-1. dated 08 7 03 / 2019.)
Academic Level 13A (Associate Professor) 1o 14 (Professor)

Mame of the Teacher ;

Assessment period for placement

College
HTE Sevarth Mo

Assgasment 2 = . = B o ] izt :
-.I.biﬂr AIMEN _ 5 N E i _ 23 - E F » E_—; E:_“t""ﬂ "F'ﬂ"f‘:"‘: Whether CAS
o =z 2 £ o L g R - e . 5.9 S B ue EPP‘LFT““" sl Ohption exercised | Certilicate by the
% = S = -2 = E e=| 28T |EEEM per UGC clawse 6.3.Y1 '
5 B = 3 = a B = = T - i g as per LG 6.3 College
b = % o o == [ ) i Ciowt. of Mal. Gr clase
o # i = = 7 = E f 3_, T3] & 7.3 Gov. Mah
- - =3 2 2
I 2 3 4 5 6 7 B g Y I
Vs
Total
Averane of
03 Yenrs
. Yok s Syllabus | Teachs Faculty ) Recommendation by
Oricntation / Refresher ¢ Short Term o s LEaesing i lechnology E-contents incipal
C MOOCS | SWAYAM Upgradation | Learming & Development Py Criscitticti Principa
i " . £ d : i . e - Tk
o S ) Workshop | Evaluation Proeram 5 1 for the CAN
Title of Course From To in Academic Level
13A 10 14
W e
e
[ hesignatinn —-s-ssacemem=m= -
Principal
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GONDWANA UNIYERSITY GADCHIROLI
FlrM - B
Siatement ahout the information ofthe Teacher for the placement under CAS
(Govt, of Maharashiea, vide G R. Mo, Misce 2O FRC RSO TRLINE-1, dated OB /03 7 2018
Academic Level 134 {Associate Professor) 1o 14 (Professor)

44

Wi of the Teacher College
Asscsureni period for placomel | HTE Sevartl Mis
A nt z = = . o
SR ST ;= - E > E = E- & Pae ol candutmte Wl A
: AR 2 = = . oy o Tl ; wiher CAL
Yenr 'i z i = E E '; EfET [ %% |2 By« IHH’.‘-HIIH'I fof LAY s Ooption exencised | Cerifieie by the
l__-!; = = o i BE= E_'—_E,_, j Er per LGC olmea B 3% GE 6.3 Pl B
= & 2 Tt i g-ﬁ = 5 % Ei Crowt of Bl Cir clanse mf“ e B g o
= ] 5 E = o & = ERRY & T3 Lins Mah
- H - e e .
| x 3 4 4 L] T B q ] 1
Toml
MAvaeraess ol
03 ¥ears
. s : i Tasml b Recommenidal jon by
Orientation ! Kefresher [ Short Termi Syt Teeding ey Techmishngy C-gontens Pebncival
o OIS | SWAYAM Upgradation| Laumning & | Developnae et Pavelisment W l_ .
s - - - I Warkshap | vadisntion Prosgram - liar 1he E.H'h
T — rr Ta im Acadenae |evel
e 8111324 i 134 1 14
T SRR [
=1 &
Desgnatvin Professior
| =
Presiilem dpwcinement  Suhject Expert Sithieot Export Suhject Fxpar VI bacemines( 1) VI meminge 1)
Secremry ol Boprosemari 0] Piripgied (1) Mmoo LT R ATE sinminaicd By sopmamsied by Hlon
wcicty of s o g by [iom, Wice by Hlon, Vige Momisaind By Him Ve Hon, Vige Whoe Ulanaglhin
" namne: Educaticn Chame i L hanceiher, { "hamgzgHur, £L10 © mancellir, GLiG CILME o
gl Haappn L CirG [ [Remmh Eapei]



GONDWANA UNIVER

SITY GADCHIROLI

FIXATION CERTIFICATE UNDER CAREER ADVANCEMENT SCHEME

To be used in the case of those who elect 1o come to the LGC recommended scales of pay as

approved by the Government of under the Government resolution, Govt, of Maharashtra, vide

G.R. No, Misc- 201 8/C.R.56/18/UNI-1, dated 08 / 03/ 2019

Fixation is approved/certified by the university as per the Clause 6.2 & 7T.3.VL ol above GR
and clause 5.2 of UGC Regulation 2018

I Name of Affiliating University Gondwana University, Gadchiroli
2 Name of College
3 Name of Teacher
4 Subject
5 HTE Sevarth MNo.
DETAILS OF PAY FIXATION
1 Designation of the post in which pay is to be fixed Professor
2 Existing Seale
Existing Pay on 01-01-2019
L Date of mcrement
4 Academic Level
APPENDIX-1I
1 Basic Pay in New Academic Level on_
A Designation o
i Academic Level N
- Date of Next Increment
5 Basic Pav after increment ondote
Copy 1o
Regisirar
1y Jaint Director Higher Education Gondwana University Gadchiroli
2} Principal
3y Candidate
47 Senior Auditor

45



GONDWANA UNIVERSITY GADCHIROLI
FORM -C

Report /Minutes of the Sereening cum Fvaluation/Selection Committee

The Meeting of the Screening cum Evaluation Commitiee/Selection L ommittee constituted for

placement of college teacher Mr./Mrs as per clause

6411 of UG Regulation No.L-2/ 201 7(ECYPS), dated 18th July 2018 and UGC letter F23-1.52007 (PS),
dated 315t January20] 8 & Government of Makharashira GLUR . No. Mise-201 8 C R, S6/LB7 UNI-1. dated
08th March 2019 and subsequent amendments made by the UGC, and by the Department of Higher

and Technical Education, Government of Maharushira from time to time to the post of

in Academic Level in pay band of Rs.

under the Career Advancement Scheme (CAS).
The meeting of the constituted commitiee was held on in

The Following Screening cum evalustion/Selection committes members wene present;

5 N, Name of the member Designation of the member

1 President (Secretary of socety or his nominee

o4

2 Principal of the College

3 Government Representative Higher Education, Magpur

VIO Nomines 1} Nominated by Hon, ¥ice Chaneellor, GLIG

{Dean)
. VC Nominee( 21 Noniinated by Hon, Viee Chancellor, GLG
: (Subject Fxpert)
B Subject Expert { 1) Nominated by Hon. Vice Chancellor, Gl
) Subiect Expert (2) Nominated by Hon. Viee Chancellor, GUI
" Subject Expert (SU/ST/OBC) mominated by Hon, Vice

Chancellor, GLG

9 Head of Departiment

The Screening cum evaluation Comminee considered all the relevant documens and forms
submitted by the teacher in accordance with the requirements stipulated in the rebevant UGC
regulations and the state of Maharashtra GRs in this regard as well as the work done by the

candidate.
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After taking into consideration the qualifications and experience as well as performance of

the candidate. the Committee unanimously makes the following recommendations as follows:

Br. Mo

Existing Academic
Level and wef

[ [hxte)

Wame of the Chndedate

Assesement Period for OAS

Hemark

Frusin T

Kecommended /

Mot Recommended
for

Academic Level 14
N R —

& Designution
Prafessor

5.M.

hiember

Signature

President /Secretary of society or his nominee

“
Principat of the College
1 .
Giovernment Representative Higher Education, Nagpui
4 o
WV Nominesd | Nominsted by Hon. Viee Chaneellor, ol { Dean)
5 b &
VIC Nomineel 2} Mominated by Hon, Yice Chancellor, GUG (Sub. Expt)
ﬁ - -
Subject Expert { 1) Nominated by Hon. ¥ice Chancellor, GLG
F . .
Subiect Expent (2) Nominated by Hon, Vice Chancellor, GLIG
S AN
Subject Expert (SC/ST/OBC) mominated by Hon. Vice Chancellor, GLICs
9

Head of Department
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GONDWANA UNIVERSITY GADCHIROLI

CAS OPTION FORM
G0 REGULATIONS ON MINIMUM QUALIFICATIOMNS F R APPOINTMENT OF TEAUHERS ANDOTH
CADEMIC STAFF IN LINIVERSITIES AND COLLEGES AND MEASURES FOR THE MAINTENAMNCE C
STANDARDS IN HIGHER EDUCATION, 20018 Mok | -:."IIHT{I'I"'FHl-.‘!FItl_‘d I8 July 2018}
iGowt. of Maharashira Resolution No. Misc-2018/C.R.56/ 1 3/UNI-1 duted B March 20149}

| Mame

2 College Name

] Brate of 15t Placement

4 Date of 2nd Placement

5 Placement in Academc Level

i Option of CAS as per New Regulation (YES/NO)
7 Option of CAS as per Existing Regulation (YES/NGY

As per the Clause 6.3 of the UGC regulation ZOLE which reads as:

The criteria for promotion under Career Advancement Scheme fad down under these
Rules shall be effective from the date of notification of these Regulations. However, 10
8 |avoid hardship to those Faculty members who have already qualified or likely to gqualify
shortly under the existing Regulations, a choice may he piven to them, for being
considered for promotions under the existing Regulations. This Chplion ean be exercised
within three vears from the dute of notification of these Regulations,

The Clause 7.3 as per Govt, of Maharashira Gr. 0B-03-2019 which reads as:

[he eriteria for promotion under Carcer Advancement Scheme laid down under these
Rules shall he effective from the date of notification of these Rules. However, o avoid
9 |hardship to those faculty members who have already qualified or likeely 1o quadity
shortly under the existing Rules, a choice may be given o them, for being considered
for promotions under the existing Rules. This Option can be exercised within three
vears [rom the date of notification of these Rules

Declaration
As per the UGC regulation No, F.1-22017(EC/PS) dated 18 fuly 2018 and Govt. of
Maharashtra Resolution No, Mise-2018 /C.R.56/18UNI-1, is dated 8 March 2019 and
the clavse 6.3 & 7.3, o exercise the Options of the 2010
regulation for the CAS of Academic level 14

Teunchers Signature

The Candidate has exercised the Option as per the UG and Govt, of Maharashtra
Regulahon.

Principal
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NI OF COIIBRE —m—mmmsmmaeee e e —

MINLUTES OF SELECTI

G RATYE
AL - 14, Professor Geade in the Pay Scale of 144200 to TT520)
of Dy - . | - - = College

The meeting of the Selection Commitiee duly constituted for CAS promotion of ShrifKe/ Smt./Dr -
“eee In the Pay Scale of (oo was held on dated
R m e S A R e e e B b | Jpe—— R L L  LLUE LR L LR LR L
The following members were present

Chairperson of Selection Commitree e
Government Nominee, —  mmsemmese—eesees S

Hon ble Vice-Chancellor Nominee e e e e
Hon'ble Vice-Chancellor Nominated Subject Expert e

Subject Experts | et rm— A

. Subject Experts e e aa

g Principal / Head of Depariment PR ——

-\.|._l..l|;-.-l.-l|-.l--l

The Principal of the college place the following decament for the consideration of selection of
o TR T T I ) e SRR .in the pay scale( Al —- } of
144200 to 218200 with reference as under -
1. Direciion No. 3 of 2020 of Goendwana University, Gadchiroli.
2. University Grand Commission Notification 18 july 2015
1, Higher and Technical Education Department G.R. No- 201 %/C. R.-56/18/UNI-1 —Dated 8
th March 200% And 10 th May 2019,
The committee resolves as under -

1} bt is Verified by the Commitice that the Candidate hs Completed more than three yeur of Service

in AL, -3 A

7y Awarded Ph. . Degree in Subject. ... IO e University Vide
MoliFEation Mo —.mmees DI o ciiipmareere s

1) The Candidate has Published.. ..o, Research Paper in Peer Reviewed

journal/UGE listed journal in temure of service and has Published more than three! more than
three research in the Assessment Period.
4} The Academic and Rescarch Score verified a5 o
51 The Teacher has been awarded performance assessment averall Urade Good/ Satisfactory
during the last three vears of Asfessment F:riﬁrl a5 per Api}-.‘.ﬂl.‘li!'-: Il Tahle 1.
After considering the performance of the concerned teacher and all the relevant documents, the
candidate scored the satisfactory research score, T'he commities recommends the placement of Dr.
s e s assOCiate Professor for CAS Promation as Professor in the Pay Matrix
of 144200 10 218200 with effect Trom s
1. Chairperson of Selection Committee

2. Governient Nominee. I
3. Hon'ble Vice-Chancellor Nominee

4. Hon'ble Vice-Chancellor Nominated Subject Expert
5. Subject Experis

. Subject Experts —_—
. Principal / Head of the Depit. J——— —

|

e
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Interview Assessment

CAREER ADVANCEMENT SCHEME (CAS) FOR Grade AL 14 for COLLEGE TEACHERS ASSESSMENT SHEET

MName of the Teacher ... reresenmnann

FEAFEEEEI RN

College Name

T saes

A )30 Marks : Contribution to Research

....... FESEELEEYEEEsesassEdLRRRT R EERSERAdEEAT AR Y

LR L] adkEEEEE

B) 50 Marks : Assessment of Domain Knowledge & Teaching Practices

C) 20 Marks
[ (A)Contribution to Research
0 Murks
Assessnnge = =
il Heseare | ., |
Indlicator ki Skl .
} R Total
Cantrily
| R et
M : T
&
vars, | 15 | 15 | 3
Vi
| Mominee |
Ve
| E.:r.l]tll'l -
et -1
Experi -2 i
T;:Im:IHI '
I sLn'l.'l
Muniinge
Chairmsy
n |

_{_?';.Iﬁru-: & Hi.grmlurﬂ

Subrject Experis
1

Iy

: Interview Performance

(1 Assessment of Domain Knowledge & Tesching Practices |

(Cinterview Performange

2y subject Expert

50

S Marks 20 Mlarks
] i ‘Confidence | Tutal ('T . Averagy
Subject . g T F'otal
Communic 3 Lse of 17 Trmay ation and Cverall
Knuowledg : Presentation . Totul : " ; Total
. wEion Teaching Teaching | Presemtatio |
1 ]
14 2 | 1 12 50 10 10 20 0o | 700 | 100 |
e ! | —— | = = S L o — :
— — L— — — |
I
i
— e 1 S ! — o — & = — —
L | .
V., Numinee Coov i, Nomines Principal
1] Nominet

Chairpersan of Sclection Cammittes



CAREER ADVANCEMENT SCHEME (CAS) FOR

'OLLEGE TEACHER

ASSESSMENT DETAILLS

Myme of the eacher...

Coliege ad
Dt 0F DN et s H
CAS Promation Due date.. o
Assessmienl Period (Due Perind ) & ommimmimmrmimesisinminms
SUMMARY OF ASSESSM ENT CRITE Rll_}"h fA and R SC ORE
eriterin : ~ Assessment Years
] = b A i 3 Overall Grade!/ Total A/R Score
| Teaching bewrning and Conaa! Ll Goatl
| Fralaation related wetivity Satisfa | Satisfacto | oo bney
| | ctory | ry : b
Il | Co-carrienlum, Extension Good/ Cood! b
Professiomul development €1¢, | satist | Satifaeta | o
Satisfaciory
clory ry - : d'll 5 ik .
Annual Average Grade Cenonl! _L;_I.mrl-' Good | Good/ atistactory
| Satisfa | Sotislactn Sntisfactary
S i .F.l.'__l_'" 7 I I L
I Academic/Research Score
during Assessment Perind (A5
| per Table 2 of Appendis 11} | I
| ][|_ " AcademicResearch Score i o
during the entire Period (AS
| per Tuble 2 of Appendix 11} = —
IV | Mumber of Hesearch Fapﬂ'
| Published in Peer review/LGE
listed journal in Service,
Y | Three Research Paper Publish
Diring Assessment Period {
[ Y B0 i istiniao ) - -
Three Important Papers in Assessment Period
I. e e A R I RN R e e s e e S A AR A TR TR P RN NN
2. [ NN F R RN L ELEREREEEEE R EREER] BEE R ey g e R L LT DT et e R R Ty
3.. ........ PEP RS EEEEEN R R e
Note By COMIBE L...ooeaivriiormims et sias st sen s s s dsssssan s riasns
Signatures of the Member of the Selecthnn Commitiee,
1. Chairperson of Selection Committee
1. Government Nominee. e e e L
5 Hon'ble VieeaC hancellor NMomines -
4. Hon'ble Vice-Chancellor Nominated Subject Expert eSS s
& Subject Expert | s e —
7. Subject Expert 2 — e ——
8. Principal / Head of the Depti. IS PEEIPLIVETPIy
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GONDWANA UNIVERSITY GADCHIROLI

A Proposal For

Promotion under CAS

for Librarians in Universities & Colleges
for
Academic Level.......... | S

Self Appraisal Report

Self Assessment and Academic/Research Score

of
Shri/SmuUKWDr. .. eiiiiiecnsnes

Department of .............

Submitted By
Principal

-----------------------------
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Vide : GOVERNMENT OF MAHARASHTRA
Higher & Technical Education Department
Coovvermment Hesolution No, Misc- 20080, RS0/ 181U NI-1
Mantralave Annex, Mumbai -~ 404 032
Drate: 08 March, 2019

Some Important Points to remember about CAS

| The date of implementation of the revised pay shall be s January, 2016
1. The date of implementation of terms and conditions shall be the date of issue of these Rules.d, ¢ The
rules of CAS as per 7 th pay commission is implemented with effect from 8 th March 2019

3. The IQAC shall act as the documentation and record-keeping Cell for the institution, inclunding
assistance in the development of Assessment Criteria anid Methodology Proforma based on these
Rules.

4. The critenia for promotions under Carcer Advancement Scheme laid down under these Rules shall be
effective from the date of notification of these Rales. However, 1o avoid hardship to those faculty members
who have already qualified or are likely 10 qualify shortly under the existing Rules, a choice may be given
16 them. far being considered for promotions under the existing Rules. ie as per UG notification 2010 or
201 6.This option can e exercised only within three yvears from the date of notification of these Rules i,e
upto 7 March 2021,

Ihe fnculty has to submit the PBAS forms for entire assessment period for APl score eliber  as peT
UG notification 2000 only or 2006 only, as the minimum API score requirement for  category L 11 and 111
are different in both the notifications |

5. Regarding the caves pending for promotions from one Academic Level/Grade Pay to another
Academic Level/Grade Pav under the Career -*.:Ium.e-m:nl Scheme for Measures for the

Maintenance of Standards in Higher Education 2000 and its subsequent amen menn ttu:

teachers shall be given the option to be considered for the promotion as per t lowing:
she has to submit the form of Declaration of option ulong with the proposal.
) I'he teachers shall be considered for promotion from one Academic [evel/Grade
Pay 10 another as per the CAS under LIGC these Rules, & 18 July 2018,
R
By The faculty members shall be considered for the promation from one Academic  Level Grade Pay to

another as per the CAS provided under the UGC Regulations oit Minimuem  Oualifications for
Meassires for the Maintenance of Standards in Higher  Education 2010 and #ts amendments ie as per
UGC notification 2016 with  relaxation  in  the requirements of  Academic  Performance
Indicators (AP Performance Based Appraisal System (PBAS) up to the date of notification
of these Rules.

¢} The relaxation in the requirements of Academic Performance Indicators (APL) s defined as |

i} Exemption from scoring under Catepory 1, a5 defined in Appendix 1 of said above mentioned
UG Regulations 2000 and its amendments (d4th Amendment ), Regulations, 2006, for faculy and
other equivalent cadre positions.

i} Seoring in Category 1T and Category 111 for faculty amd other equivalent cadre positions

shall beas provided for in the UGC Regulations 2000 with the following combined minimum

APl score requirement for Category 11 and Category 11 taken  together. a5 mentioned  in
Appendix L Table-A 1o Table-F.

Mote: There shall be no minimum AP@seore requirement for Category 1T and Category T individually,

f. IFa candidate applies for promotion from Level 10 to Level 11 and Level 11 60 Level 12 on completion
of the minimum cligibility period and is successful, the date of promotion shall be from that of minimum
period of eligibility for both Colleges and Universities,

. 1 cundidate applies for promation from level 12 to 13 A and Level 13A to Level 14 on completion
of the minimum eligibility period and is successul, the date of promotion shall be the date of selection
by CAS for both Colleges and U niversities.

% If a candidate applies for promotion from Level 14 to Level 15 in Universities on completion of the
minimum eligibility Period and is snecessful, the date of promotion shall be the date of selection by
CAS,

Y. The date for requirement of Orientation course und Refresher course for promotions due under the
CAS shall not be extended up to 3151 December, 2018
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CAS UNIV

From University Deputy Librarian/College Librarians { Academic Level 13A) to University Deputy
Librarvian /College Librarians (Acodemic Level 14)
Eligibsility:
I. Helshe has completed three vears of service in Academic Level | 3A,
2. He/she has done any one of the following m the last three vears:
{11 Traiming/Serminas’ Workshop Course om putomation and  digrtalustion,
{ii)Maintenance and related activities as per Appendix 11, Table 4 of ot least two weeks” (ten days)

duration,

(i) Completed two courses of ot least one week (five davs) duration in lieu of every singhe
course'programme of at least two weeks (ten days) duration), (iv) Taken/developed one MOOCS
cowrse n the relevant subject (with e-certification), and (v) Library up-gradanion course.

i. Evidence of innovative library services, including the imegration of 1CT in a library.
i, A PhD, [:_legrl:r.' in Libeary Science/Information Science/Documentation farchives and
Manuscript kocping
CAS Promation Criteria:
il Helshe pets a *satisfactory” or “good” grade in the annual performance assessment reports of at
least two out of the last three vears of the assesament period, as specified in Appendix 11, Table 4,
and

i The promotion is recommended by a Selection Committee constituted as per these Rules on the

basis of the interview performance.

Table 4

Assessment Criteria and Methodology for Librarians

| 5r. No. — Activity = S Grading Criteria
|

L. Regulerity of attending Library {calculated | -90% and above - Good
in ferms of percentage of davs atfended to
the total number of days hefshe is expected | Below 90% but 80% and above — Satisfactory
1o atten<d)
Less than 80 - Mot satistacion

While attending in  the library. the
inchiv il

is  expected 1o undertake, inter alia
tollowing items of waork:

#  Library Fesource snd Organization
and mainlenance of books, journals
and reports.

o Provision of Librry resder services
such as literature retrieval services
i resewrchers and  anglyses of |
report,

*  Assislance oawinds -.||:n.la|1i1lg|

institutional website

2, Conduct of seminars‘workshops related 1o I Good — | Natiosal level seminar/workshop +
library activity or on specific books or genre | 1 State/institution level workshopSeminar
of books

Satistactory - | National levet seminar!
workshop or
| State level seminar’ workshop + 1

| inatitution level seminar’ workshop or
4 institution semiar [ workshop

Lnsatisfactory — Mot falling in above two
| categories
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If library has o computerized databuse then
R

IT library does not have a computerized
dntnbmse

" Good — 100% of physical books and journals
in compulerized datnhase.

Satisfactory — At beast 9995 of physical books
and journals in compaterized database.

Unsanisfactory — Not falling under good or
satisfactony.

(IR
Grood — 1% Catalogue database made up to
date

Satisfactory- 90% catalogue database made up
10 date

LUnsatisfaciory - Catalogue database not up 1o
rmark.

{To be verfied in random by the CAS
Promation Com mitiees

| Checking mventory and extent of missing
books

Good - Checked inventory and missing book

less than 5%

Sanisfactory - Checked inventory and missing
book less than 1%

Lnsatisfactory - Did not check inventory

O

Checked invemory and missing books [ % or
i sra

i) Digitisation of books database in
institution  having  no compuierized
database.

(i1} Proscdion of library network

i) Systems m place Tor dissemination of
| information relating 1o books and  other
FESOURCES

iv) Assistance in college admmistration and
governanee related work  inchading waork
done during admissions, examinations and
extracurricular activitics.

¥} Design and offer short-term courses for
USErs.,

vi) Publications of at least one research
paper in UGC approved jousmals.

“Ciood - Involved in any two activities

Satisfactory | At least ong activity

ot Sarisfactory: Not imvolved! underaken
any of the sctivities.
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03 Years of Service in Academic Level 13 A

L

Sr. No. | Date of Placement in 13 A | Pay Scale and Pay | Due date for Academic Level .14 (3 Years )
; | ST A I L

aurse/ maintainna n ted activities) Dowve Maooe Course/fLibra radation.
Sr.No. | Title of the Course/Training | Period From ...........to Organizing Institute
i
1, Evidance of Innovative Library Services/ Integration of ICT
;_Sr. Mo. | Innovative Library ‘.-'rlnr]l:e-sj; _:I'Fp;! of wark " Number of Student Benifited

Integration of ICT

58




Owverall Grading:

Good: Good in item 1 and satisfactory/good in any two other itéms including Item 4.

Satisfactory: Satisfactory in item 1 and satisfaciory /goed in any other two items including

Itern 4. Not satisfactory: If neither good nor satisfactory in overal! grading.

Mte:

11 It is recommended to use ICT technology to monitor the attendance of library staff and
compute the criterda of assessment.

2% The Librarian must submit evidence of published paper, participation certificate for
refresher or methodology course, successful research puidance from Head of
Department of the concerned department, project completion

3) The system of tracking user grievances and the extent of grievances redressal details

ray alen be made available 1o thiz CAS promotion commilies,
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 Sr.No. Title of Document B
1 Principal Letter to Pro vice Chancellor
2 Application of candidate through Principal = ==
| Overall Grading/ Academie/Research Seore
3 Form A: Statement of information of teacher for the placement under CAS
4 Form B: Proforma for recommendation of the teacher for Placement under CAS
5 Form C: Report/Minutes of the CAS Commitiee
b Fixation Certificate by University -
¥ Previous Joint director CAS Fixation report 1
] Joining Reports
9 Ph.DD. Notification & compliance =
0| NET Cenificate )
11| Set Cenificate o
12 | Approvals
13 Self Appraisal Reports
14 Ciptien Form o
15 Total No. of Cenificates -
16 Total No. of Pages i




To.

The Hon' ble Pro-Vice Chancellor
Gondwana Liniversity,
Crndchiroli,

Subject: Application for the promotion as Librarian Al -14 under the Scheme of CAS.

Reference: i} The Gazette of India: Extraordinary, Part 111 Section 4 dated 18" July, 2018
i1 UG letter No. F.No,23-4/2017 (PS), dated 315t January, LR
i1 Government of Maharashtra Mise. — 2018.CR 56/18/ UM date S'I'I March, 20019
iv) Government of Maharashira Misc-201 8/C R.56/| RUNI-1 dated 10" May, 2009,
v} The Maharashira Public University Act, 2006

Employee HTE Sevarth No. s 1=

Sir, .
I forward herewith my application for the promotion 85 ... Academic

Level .....occ cennnranvenes 0 AcHHemic Lovel oo e crisisinan under the Career Advancement

Scheme (CAS), along with the required documents/enclosures.

At present | am working a8 ... ceeiessresseesnee 0 the Department of
...................... in Academic Lovel: o usasimanenany in College
.................. oereesseresssessanessneneeany  Offilinted  college  to Gondwana U niversity

Cradehiroli SINEe counieressraiasassannnm

As per the Assessment Criteria, 1 um eligible for promation under the CAS for the
Afﬂdfmif Lﬂ:l EaEEaEEsnsEnannrirnditdbESiatinannn

My due date of promotion i ..o s _ .

Your kind honour is requested to consider my promotion under CAS and ublige.

I'han klllg YOHAL

Y ours sincerely,

Signature of the applicant ]
Mame of the Applicant

Forwarded through

Date: {Signature of Principal &
Seal)

Encl.: List of Supporting Documents
|} Sell Apprisal reports,

2y Orientation’ Befreshier "Shor term Course MOOCSSWY AM cermificate
HPreviows O A5 fixation report
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Gondwana University Gadchiroli

CAS OPTION FORM

(UGE REGULATIONS ON MINIMLIM DUALIFICATIONS FOR APPOINTMER I OF TEACHERS AND
OTHER ACADEMIC STAFT IN LUNIVERSITIES AND COLLEGES AND MEASURES FOR [HE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2008, No. F.1-2201T(ECTS) dsted 18 July
201%)

{Gawt, of Mohamshita Resolution No. Misc-201 80 K561 8/LNI-1, doted 8 March 2019)

1| Name = - I .

2 | College Name . A RS-
3 | Date of 1" Placement B |

4 | Date of 2 Placement = = 1

| § | Placement in Academic Level =

6  Option of CAS as per New Regulation (YES/NO) |
7 | Option of CAS as per Existing Regulation (YESNOY | -
% | As per the Clause 6.3 of the UGC regulation 2018 which reads as:

The eriteria for promotion under Career Advancement Scheme laid down under these Rules
| shall be effective from the date of notification of these Repulations, However. 1o avoid
| hardship o those faculty members who have already qualilied or likely 10 qualify shorily

under the existing Regulations, a choice may be given w them, for being considered for
| promotions under the existing Regulations. This Option can be exercised within three years
from the date of notification of these Regulations.

The Clause 7.3 as per Govi. of Maharashtra Gr, 08-03-2019 which reads as:

The criteria for promotion under Carcer Advancement Scheme laid down under these Rules

shall be effective from the date of notification of these Rules. However, 1o avoid hardship 1o

those faculty members who have already qualified or likely 10 gualify shonly under the
| existing Rules, a choice may be given to them, lor being considered for promotions under the

existing Rules. This Option can be exercised within three years from the date of notification
of these Rules.

=

Declaration

As per the UGC regulation No. F.1-220017(EC/PS) dated 18 July 2018 and Gove of
Maharashtra Resolution No. Misc-2018/C.R.56/18/UNI-1, is dated 8 March 2019 and the
clause 63 & 73. | ........ R A S AN exercise the Oprions of the 2010
regulation for the CAS of Academic level e

Teachers Signature

The Candidate has exercised the Option as per the UGC and Govit. of Maharashtra
Regulation.

" --------------------------- -III-I-Il-I-I‘-I"“'

Principal
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GONDWANA UNIVERSITY GADCHIROLI

ANNUAL SELF-APPRAISAL REPORT
{Librarinns}
{As per 7.0 V11 B. of Govt. of Muharashtra GHR. MISCZO08/C RS TRUNE-1, U5-03-2009)

B R 11 g 1 - | (e P S

. Sr. Title
No. — —_ -
1 | Name _—
2 | Mothers name -
3 | Date of Birth -
4 __[-]eéign ation - [_ B
5 _Cﬂﬁége name B B
6 HTE Sevarth Mo B e
7 Date of Joining -
& | DaweofPh.D. ) -
9 | Date of M.Phil. B B ]
10 | Date of NET/SET B B
11 Date of Award of Academic Level
11 | I
12 | Date of Award of Academic Level | i
12
13 | Date of Award of Academic Level |
[3A B o
14 | Date of Award of Academic Level
14 , |
115 Date of Orientation course - ]
16 | Date of Refresher course _
17 | Date of Short Term course B ]
18§ | Online Courses o B .1
19 | Ecoments N =
(20 | Assessment Period _ —
21 Due date of Promotion ]
22 | Stage of Promotion B
23 Pay Band - _ B
24 | Current Academic Level B )
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Self Assessment

| Sr. No. Activity | Particulars | S217-Claimed Yerified
Ciracle Cigzde

E Regularity of attending library (calculatedin erms of

percentage of days attended tothe total number of days
helshe is expectedto attend) |
Library Resource, Organization and maintenance of |
“hooks, joumals, reports, 21 i

S | i o
Provision of L. ihrary reader services such as literature

| retrigval servicesto researchers and analysis of report, -

- _.-_'E@_sta.n:: towards u@ahn_&mahluumggl_ l-ﬂz!&s_!l_r._: il T

2 Conduct of semmars/ workshops related 1o hbrary activity or ol -.-pl:Lt!f'c hooks o or genre of basks.
Title of Seminar’ | Level T Others Year Self-Claimed | Verilied

workshop _Trﬁn_} w | Grade | Grade
| : 11

$ 3 I library has a computerizod database | 1.11en OR 7 libeary does n-ul hax_w# i r.'-::-mi'.-u_l:n.red dalahaﬂt B

Type of ditahase T Seli-Claimed | Verified
> . | GCrde | Crude
7| Checking iiventory and evlent of missingbooks
Tvpe of Checking Inventars Extent of Missing | Details of Writeen- | Self-Claimed WVerified
_ |books |offbooks | Geade | Grade |
I | |
i Digiti isation of bovks dalaham_: in institution 1 having no compulerized database. o _
“Toml books | Total books having | Total books | Total Journals | others [ Self- Verified
digitised o gomputer with datnbased Claimed | Grade
datihase daizhase | Cirade
po i :
(i1 Promotion of library netwark. B o R
Type of Library network Type of Netwark Availed Sell=Claimed | Weriffed
- Grade | Grade

i) Swstems in place for dma.-:mm.amn ofinformation rclnl.mp, 1o books nnui nthrrremur::as

Name Type | College | Motice Board | Any other source | Selt-Claimed | Verified |
ool systermn wehsitg Crnde Grade
i for |

Dhassemination

of information

T IASSISTANCE in mll:g_: administnilion and an:mnm.: related work inchsding work done during
admissions, examinal ions and extracurriculr college activities.

Asgiglance in | Assistance in Assistante n | Extracurn Assislanc: in SatlCkammed Verified
Admission Govertance Examingtion | cular Adminisiration | Gride Grade
- 1 mctiviies |
|

v} Design and offer '.ih-uﬂ—tﬁln courses fonisers, S—— ———
Title of Short term Course i Level | [urazion _ Sell-Clommed | Werified
fromm o Girade Lirache

vi) Publications of af least one researchpaper in UGC approved joumals.

Mame of ISSN No. | Title of LGC approved | Level of | Self-Clumed Verificd |
Jeurmnl article of ol ournal | Girade Cirade
[I—— o= = —

Good: L.m-d in Diem | and satisactony/ good in any twa other items including Hem 4.

overall | Satisfsctory: Satisfectory in Fem | and satisfactory 'good in any other hwo items including lwem <.
Girading | Not satisfactory: If nelther good nor sutisfuctory inoversllgrading. I
Mite: LIt is recommended o use ICT technology 1o “moniior (e anendance of library stalT arad computethe

| griteria of assessment. o

2} The Librarian must submit evidence of published paper. panticipation certificate for refresher
ormethodology course. successlyl research giidance from Head of Depantmert of the
concerneddepirtmenl, project completion

3) The system of tracking user grievances and the extent of grievances redressal details may also bemade
availohle 10 the CAS promation v:@mitt-:-.f: -

Signature of Candidate Signature of
Prrineipil
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Overall Grading

Caoeml Ql-ﬂ;fn:lury

Nat satisfactory

Teaching

Administration

Examination

Spons

| NS5

®UC

Research Guiding

Research Paper

Fesenrch Pruje_m:_lg-_
Serminar

Conferetoe

Student related activity
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1. ACADEMIC/RESEARCH ACTIVITY

ACADEMIC/RESEARCH ACTIVITY

| 5K
Mo, = . B -
Research Papers in Peer-reviewed or UGC Listed Journals
! L — . L — = v — I - — —
Name of | ISSN No. | Whether Joint | Title of Paper Murks
Journal or Single | Self-Clazmed | Verified
Wlarks “Wlarks
i | i . o {Marks |
2 Publications Other than research papers _ |
l}Euulu authored wh ich are published by National/Tnternational Publishers =
[Titleof | Level of | ISBN No, Name of Poblisher | Marks |
| Book Publisher Self-Claimed | Verified
. 1 ! | Marks | Marks
T —y - e = he s NI ! I4|_ =
Chapter in Edited Book published by National/lnternational Po blishers{S points per
 chupter) g TR : a—
' Title Levelof | ISBN No. Name of | Title of | Marks :
edited of | Publisher Publisher | Chapter | Self-C laimed | Verified
Book _ | B Marks Marks
hgTrunslntlun works in Indian and Forcign Languages by qualified Frculties
| Chaprers/Booki3 points per chapter/research paper and 8 poinis per bookl
" Title of Baok | Level of ISEN N/ | Name of Publisher Muarks
/Chapter! Publisher 155N Nao, Self-Claimed | Verified
research Marks Marks |
_EII'I'EI" ] — — ‘ — =
— | — =
| 3 Creation of ICT mediated Teaching Learning pedagogy and content and development of
AW am:l II'II:Il.H-'H'.H-I:' W“mﬂ amil El.lr'l"'l{'l.llﬂ - —l

a} I}ﬂ ¢I|:|-pmi:nt of Innova ||1ip-ed_gng,ﬂ ‘i[mlm_'i per innovative Pﬂi.aggg_'l_-]l

___I_:j_!:_lgg_lg_l_j_u_rnl.-rr_iurrlgul_u_ {02 Points per curricula/course)

Title Mame of University Year "r'h rks
Self-Claimed | Verified
| Marks | Marks

©) MOOC'S(20 per curricula/eourse)

Tiile of | Weh Dhrration " Total quad rants B Marks
MOOCs | link _ developed. = e
—— — —
M) E-comtents . —— —
Title of Book | Web | Whether | Total Content | ' Mnrh.# |
or chapter | link editor of quadrants | Module Self-Claimed | Verified
’ Course or developeil. Marks Marks
o _ Book 1 _ . _
| - ] —

66



ACADEMICRESEARCH ACTIVITY

4 4} Researeh Guidance ——
i Phebt T .
Name Candidate Title Awarding Year | Marks : |
Lniversity Self-C lnime Weriled |
Marks Marks |
i) MLPhil. b e — - —
Name Condidaie Title Awariing Year Marks o
University Belf-Claimed Venfied
Marks | Muks
i) PG Dissertation A = = _
M Camnilidate Tithe Awarding | Year | Marks \ {
Liniversity Seli-Clnmesd Werified
p———— ]: | Marks L_Mﬂr!ﬂﬁ_
| b) Research Projects Completed B B e ==
Title of Funding Amuouni Duration Marks T
Project Agency sanetivned Fruin b Sl -Claimed Verified
| Marks Marks
] 1/ NN | I |
¢} Research Praojects Dngoing =
Title of | Funding Amuunt Duration | Marks =
Project Agency sanctioned — From t Seli-Claimed | Verified
| | Murks | Barks
I ==} =
_d) Consultamey s _—
Mame af Type ol Amaguni | Duration Marks N
Agency Consultancy INK From o Self-Claimed | Verified
| | Marks Mirks
5 a) Patenis . o _
Tutle Mutional or International | Pulent M | Mlarks
| | Self-Claimed | Verilied
B | Marks | Marks
- I [ .
by Policy Docuiments e 1y S
Type of Policy | Agency Nutional or Year Marks
Dacmment Internatinnal Self-Clammed | Verificd
S hdarks hdarks
ciAwnrds fellowship s
Award ar Caranting II National ur Year ~ Marks
fellowship Agency Infermtigmal Belt-Claimed | Verfied
i — l Marks | Marks |
i Invited I._thll';ﬁfl'!miﬂl.' Per:snruhri'lp;prnﬂuﬂun in Seminars/Conferences/ Full Paper in l
Conferenoe Proceed ings
Title of Sentinar ar Whether Mational !/ Year | Marks o
Paper or Conferenee ! Resamrae Internntional! Selt-d knirmed Werified
Leciure pHrsEH) State Marks Marks
- e _.! . | University I IS J: ]

Totnl Academic! Hesearch soomes i

Signature of the Candidare Signature of Principal
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UNDERTAKING

| G srsassssnsanssssnssansassinnrrersss UNdertakes that the information provided is
correct as per records submitted by me to College and documents enclosed along

with the duly filled ANNUAL SELF-APPRAISAL REPORT ,FROFORMA

Place:

Date: Sipnature of the Candidate
Place:

Date: Stgnature Head of the Depariment
Place:

Date: Principal
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Report of IQAC Committee about Assessment and Academic/ Research score

| Activity Year | Year |‘h’r:ar Year | Year | Year | Overall Grade! |
1 2 i3 4 5 [ Total
' Academic/Kese
- 1 S U _ | arch score a
Grade |
Academic/Research
woore

[
|
1

Member Member Member Chairman/ Sceretary
Principal
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-E'-:- FORM-A

Statement about the information of the Lib
Academic Level

ris
LR h] TEEFEEE

GONDWANA UNIVERSITY GADCHIROLI

for the placement under CAS

Mame oF the TERIEr: ...t il rmisrsassbasesrmmsensenreesssrmsssnsessressmnrssreeress (COURRER 1ransrmnrenrs .
betucational QualifCations: 1veesssassssissrssasasssssnssonn ASSEISTIRNE PErIE FOr PIREIMIBIE 1o iananenianeiarensortinsassosssnssnnnnsanss
Assessment Grade | Research | Dateol | Date of Date wl [kafe of Dateof | Date of Iu Candidate on | Dote of camlidine | Whether UAS Certificale by the College
Year Cibenined | Seore Agieainim Ph.i. Flacement bn | Placement in | Plagement in | Plocement in | active rode as application for €A% | Uiption
| enl Award Acailennc Academic Acaudemic level Acmibemic | per UG clause ms peer DGE exereisedd ms
| level 11 Jewvel 12 1th level 14 3% of glamseh 20 & 7350 I perl il Gl &
I_ ! — ] e | L | | regulation 2018 G, Vinh, 7.3 Gow, hlah
— =+ | & | 3 { 4 | & | & e | [ " | 1 12
| |
= i | |
|
| e P
7 —— |
Averdge ol | '
....... | | |
] :l'll.'-llr"i |
| Orientation’ Refresher (Short term | Syllubus Up Teaching Faculty Tenching Fechnalogy | E-cuntents Recommendations by Committee & Gove, Nomines
i | radation Learning Development | Lenrning & | Programmes | Developed in 4
I Workshop & Evaluation | Programme | Evaluation = Quadrants | Recommended/Not Recommended
Title  From To | i_ Academic Level ooovicnieaniane. . DR
Refresher - ' ' - i = WAL s kb S g
Course | | | | DR RO 1.0 st dasa bbb s b
Helfresher - 1 T 1 . - .
Course | I

This form should be sent fis uriiv'-i.-;-glty for Ligrﬂmmum
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. GONDWANA UN

FORM-B

IVERSITY GADCHIROLI

Academic Level ... to

73

Name of the Teacher; |, TR dh - || -1 | NPT . ‘ weis
Educational Qualifications: v.ueesveeccssrsessssserensaeneen.  Assessment Period for Placementl. .o.iaiinrianiininnaa., pwns by LAl Tt : - s — i
Asseasmen irude Hesenrch Dnie sf Date ol Dimte of e of ke wl Date of | Is Candidate on Dude of camdidate Whethes AN Certificate hy the ©allepe
Year (htained Scare | Appointm Ph.i. Placement in = Placement in | Plagement in | Placement in | active role as | application for ©AR - Option exercised a
ent Avard Academic Academie | Aeademic level | Academic paer L planse mx per VGE pertlGE 6.3 & 7.3 |
I bevel 11 level 12| 134 bevel 14 td Y of cluusen 31 & 7401 G Mah
! ' - | regulation 1018 Gaon. Mah, | o ‘
I J - i 3 4 5 fi 7 | £ 9 11 1 11 i 12 13
| | = : = ‘
| . | | |
' [ I |
|
I'|1|:i:|ll -
Awverbge of | | |
| | |
| Yeas | I [ R | I | W——— 17 — |
Orientation’ Refresher /Short term | Syvllabus Up | Teaching | Faculty | Teaching Technolagy | E-contents Recommendations by Committes & Govi. Nominee
e rse grailatio Learning evelopmeni | Learnbng & | Programmes | Developed in 4
- Waorkshup & Evaluation  Progromme | Evaluation Qusiranss | Recommended/Nol Recommended
Title .| From |  To | : Avademic Level .o TO tesieeeenanens
Refreaber | ' . | ' T A s st s i it
_ ourse | Dhesignation ...t
Refresher N i 1
Course | | | . i i
®  This form shoudd be send 1o University and Joint Director Higher Education after the completion of the processes.
Principal President /Secrefary Subject expert Subject expert Subject expert  HOD Govt. nominee  Chairman of sty

Committes




NEI'I'IE n{ Eﬂ“ﬂ'ﬂﬂi S TLg m———— - Ammm—

aF CTIHON [l [i] MIOTI Libr M T RADE
AL - 14, in the Pay Scale of 144200 to 21E200
of Or —--- s of - samm - - College

The meeting of the Selection Committee duly constituted for CAS promotion of ShrifKu/ Smt./Dr ——-
In the Pay Scale of v was held on dated

The followi ik re nt :

P

Chairperson of Selection Committes e

Eowernment Nominee, e s

Hon'ble Vice-Chancellor Mominee T e

Han'ble Vice-Chancellor Nominated Subject Expert T
Subject Experts 1 e -
. Subject Experts 2 i
. Principal / Head of Departrment e
The Principal of the college place the following document for the consideration of selection of
LT NL T AT £t ) o ——————————EEEE R Jin the pay scale{ AL 14 } of 144200
ta 218200 with reference as under -
1, Direction No. 3 of 2020 of Gondwana University, Gadchiroli.
2.Unlversity Grand Commission Notification 18 july 2018
3. Higher and Technical Education Department G.R. No- 2018,/CR.-56/18/UNI-1 -Dated 8
th March 2019 And 10 th May 2019,
The committee resolves as under -

o A g

1) It is Verified by the Committee that the Candidate has Completed more than three year of
cervice in AL -13 A

2] The candidate has completed ane Training/ Workshop / Seminar / course/ Maintainance and
related activities of two week [/ Two shor 18rm courses of dated......... from university/ Institute
and from university/ Institute, Taken [ Developed one MOOC course.f Library up
gradation course,

1] Verified Evidence of Innovative lbrary services/ Integration of ICT in librany.

4) Awarded Ph. D. Degree in SUBJECE....oovecanrmrrrasesaenssacaninss - TROHTI i e Iniersity Vide
Notification M. ..o DAL i

5] The Teacher has been awarded performance assessment averall Grade Good/ Satisfactory
during the last three years of Assessment period a5 per fippendix |1 Table &,

After considering the performance of the concerned teacher and all the relevant documents, the

randidate scared the satisfactory research score. The commitiee recomme nds the placement of Dr

s rsmiiaassn, TOr CAS Promotion as in Academic Level 14 University Deputy
Librarian/ College Librarian in the Pay Matrix af 144200 - 718200 with effect from ...

1. Chairperson of Selection Committee = EEE

7. Government Nominee. e e £ s e

3. Hon'ble Vice-Chancellor Nominee

4, Hon'ble Vice-Chancellor Nominated Subject Expart o
5. Subject Experts : .
7. Subject Experts : e
8. Principal / Head of the Deptt. - o
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Interview Assessment

CAREER ADVANCEMENT SCHEME {CAS) FOR Grade AL 14 for COLLEGE TEACHERS/ Librarian/ Director Physical Edn and Sports ASSESSMENT SHEET

Name OFf the TEACHET .o simmrassssssrsssststammmnnsrsnssisenssasnnn s ssssan s sanscats
College Name
A ) 30 Marks : Contribution to Research
B) 50 Marks : Assessment of Domain Knowledge & Teaching Practices

C) 20 Marks : Interview Performance

| 1A} n";?":::;:u RRSEpE [B) Assessment of Domain Knowledge & Teaching Practices [Ciinterview Performance |
Fos— 50 Marks 20 Marks [
.  — —— — = ST S— i — - . — nd
it AesEarc | sl | | Confidence Total 'i
indicator | h Suhbject Communic . Use of ICT Innonration and Owerall oy
Deve I
| Contrib m':: ey Krowrledpe athon ST Teaching _ Tonyl Teaching Presentatio T
- ution  © IS i 4 I B n__| | | o i
| Max [
e | A | w8 | M 12 12 12 50 10 10 20 | 100 | 700
e =% P e - = — i | I =y
L I'nl_nmlnee- | - . . — =
| WC Expert ~ - - . — _I - —
Expert -1 ' '
i - = _— — | — — 4 — I —
Expgre -2
'-Princmﬂ T B . —— = s —
= | 1.
| Mominge | | - | — IS ey | ] S 1
Chakrman | [
= = Hm— - —_— —_— ! ————— — PE——— P—— |
[Mame & Signature)
Subject Experts WLC Nomines Govt, Nomines Principal
1] 1] Momines
] 2) subject Expert Chairperson of Selection Committee
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CAREER ADVANCEMENT SCHEME [CAS] FOR Grade AL 14 for University / COLLEGE

Librarian
ASSESSMENT DETAILS
NamE nf thE tihrar‘ian S I E AN TR R AR R R ERS RS S SRS SRR AN EIE EE YA rE pd e e GRS SR SRS AR ER R BN
College :............ T T e T P R R AR A AR AR AR .
Date of JOININg: ...cccrearimrsmrrarmnmrmnsarsnnsarsanss whaRi
CAS Promotion Due date.......ccovmmmmrmammnsmasensensss —
Assessment Period (Due Period ) @ ....ccccevvnremnnnnnnsneeens e

SUMMARY OF ASSESSMENT CRITERION AND METHODOLOGY FOR LIBRARIAN

i tﬂteria_ Assessment Years
| 1 2 [ 3 Overall Grade B
|1 | Regularity in Good/ Good/ | Goodf
‘ attending Library Satisfactory Satisfactary Satisfactory
2 cm‘.'uﬂ A Good/ Gowod Goad
Seminars / Satisfactory Satislactory satisfactory
| Workshops
3 Library
computerised G Good/ Good/
| database/ Not Satistactory Satisfachory Satisfactory
. database
4 Eheching ; Good/ Good/ Good/
Inventory/ Missing Satisfactory Satisfactory | Satisfactory Good/ Satisfactory
| of books —_—
5 Digitization of
books/Library
Metwork/Dissemin
ation of Good/ Good/ Good)
InformationfDesig Satisfactory Satisfactory Satisfacbory
nof short term
course/Publication |
| of Research papers | |
Annual Average Good/ [ Good/ Good/
Grade Satistactory Satisfactory Satisfactory

Signatures of the Member of the Selection Committee.

1. Chairperson of Selection Committee

2. Government Nominee.

31-

Hon'ble Vice-Chancellor Nominee

4. Hon'ble Vice-Chancellor Nominated Subject Expert

5. Subject Expert 1

7. Subject Expert 2

8. Principal /[ Head of the Deptt.
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GONDWANA UNIVERSITY GADCHIROLI

FIXATION CERTIFICATE UNDER CAREER ADVANCEMENT SCHEME (CAS)

To be used in the case of those who elect to come o the UVGE recommended scales of pay as approved by the
Government  of  under the  Goveriment  resolufion,
HRC.R.36AB/UNI-1, dated 0B/D32019.
Fixation is approved/certificd by the university as per the Clause 6.2 & 7.3, VI, of above GR.

|
E

Name of Affbating University | Gaondwana I..nnenrh. Gadehiroli

Mame of {.,nlli:g,r:

| Name of Teacher
TR e —
| 4 | Subject
5 | Substantive/OiTiciating
6 | HIE Sevarth No, -

vyl

Maharashira, wide GHE. Mo

Chpalifications

7| Nameof Degrec Year of F‘:lﬂ.llng % uf Marks Dvivision

8 | Date of First Appointment in the eollege with pay Scule _ Il

9 | Date of Regular -"'l.pp-n.intm:nh' Permanent A Nmintr_m:_ni-

0 | Total perind of service in this college or in college coming under the | o

Managements i obd p.n seale or any other services,
DETAILS OF PAY FIXATION

1 | Designation of the post in which pay s 10 be fixed R
2 | Existing Scale S

3 | Dateof increment ] a
4 | Academic Level - _

' APPENDIX-TI o

1 | Basic Pay in New Academic Level il R

2 | Designation -

3 | Academic Level

4 | Date of Next Inerement

5| Basic Pay after increment T

Regisirar
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Gondwana Unf;érsity Gadchiroli

A Proposal For
Promotion under CAS

(Director of Physical Education and Sports)

Self Appraisal Report

Self Assessment and Academic/Research Score

of

Shri/Ku./Dr --- S ——

Department of —---—--ms-momemmemm e

Submitted by

Principal
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CAS as per 7" pay Commission
Vide : GOVERNMENT OF MAHARASHTRA
Higher & Technical Education Department
Government Resolution No, Mise-2008/C. R.56/18/UNI-1
Mantralaya Annex, Mumbai — 400 ()32
Drate; 08 March, 2019

Some Imporiani Points to remember about CAS

The date of implementation of the revised pay shall be Fa Janvary, 2016,

1. The date of implementation of terms and conditions shall be the date of issue of these Rules.

3.

iv ¢ The rules of CAS as per 7 th pay commission is implemented with effeet from 8 th March
2009 .

The IQAC shall act as the documentation and record-keeping Cell for the institution, including
assistance in the development of Assessment Criteria and Methodology Proforma based on these
Rules,

The eriteria for promotions under Career Advencement Scheme laid down under these Rules shall
he effective from the date of notification of these Rules

However, o avoid hardship 1o those faculty members who have already qualified or are
likely 1o qualify shorly under the existing Rules, a choice may be given to them, for being
considered for  promotions under the existing Rules, ie as per LGC notification 2000 o 2006, This
option canhe  exercised only within three years from the date of notification of these Rules i.e upto
7" March 2021

The faculty has 1o submit the PBAS forms for entire assessment period for APL scorc cither a5 per
UGC notification 2010 only or 2016 only, as the minimum AP score requirement for — category |,
and 1 are different in bath the notifications

Regarding the cases  pending for promotions from_one Academic Level'Grade Pay to

another Academic Level/Grade Pav under the Career Advancement Scheme for

Measures for _the Maintenance of Standards in_Higher Education 2010 and its

subsequent amendments, the teachers shall be given the option to be considered for the

promotion as per the following: He/ she has to submit the form of Declaration of aption
along with the proposal.

") The teachers shall be considered for promotion from one Academic Level/Grade
Pay to another as per the CAS under UGC these Rules, 1e |8 July 2018,

OR

hy  The faculty members shall be considered for the prometion from one Academic
Level/Grade Puv to another as per the CAS provided under the UGC Regulations
on Minimum Cualifications For Measures for the Maintenance of Standards in Highar
Education 2010 and itz amendments i,e as per UGC notification 2016 with
relaxation in the reguirements of Academic Performance Indicators (AP
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Performance Based Appraisal System (PBAS) up to the date of notification
of these Rules.

¢} The relaxation in the requirements of Academic Performance Indicators (APL)
is defined as ©
1) Exemption from scoring wmder Category L oas delined in Appendix 1 of said above
mentioned  UGC Regulations 2010 and  its  amendments  (Hth  Amendment).
Regulations. 2006, for faculty and other equivalent cadre positions.

it} Seoring in Category 11 and Category T [or faculty and other cguivalent cadre positions
shall be as prowided for in the UGC Regulations 2000 with ihe following combined
minimum APIscore  requirement for Category 10and Category 11 taken  together,
a5 mentioned in Appendix 1L, Table-A to Table-F.

Mate: There shall be no minimum API seore requirement for Category 1Fand Category 1 individually.

6 If a candidate applies for promotion from Level 10 10 Level 11 and Level 11 1o Level 12 om
completion of the minimum eligibility period and is successful, the date of promotion shall be from that
of minimum period of eligibility for both Colleges and Umiversities.

7. 1f a eandidate applies for promotion from level 12 to 13 A and Level 13A 10 Level 14 0n completion
of the minimum eligibility period and is successul, the date of promation shall be the date of selection
by CAS for both Colleges and L niversities.

8. I a candidate applies for promotion from Level 14 to Level 15 in Universities on completion of the
minimum eligibility Period and is successful, the date of promotion shall be the date of selection by
CAS.

9, The date for requirement of Orientation course and Refresher course for promations due under the
CAS shall not be extended up to 23t December, 2015
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CAS PROMOTION UNIVERSITY/ COLLEGE DEPUTY/ DIRECTOR OF PHYSICAL
EDUCATION A.L. 14 IN THE GRADE

From University Deputy Director Physical Edveation and Sports/College Dircctor  Physical
Education and Sports {Academic Level 13A) 1o University Deputy Director Physical Fdueation and

Sports/College Director Physical Edueation and Sports (Academic Level 14) Eligibility:
1} He/she has campleted three years of service in Academic Level 134,

2] He/she has done any ane of the following during last three vears: (i} Completed one course
/ programme from among the categories of Refresher Courses, Research Methodology
Waorkshop, (ii) Teaching-Learning-Evaluation Technology Programmes / Faculty Development
Programmes of at least twa weeks: (ten days) duration (or completed two courses of at least
one week (five days) duration in lieu of every single course/programme of at least two weeks
(ten days) duration), (iii) Taken / developed one MOQCs course in relevant subject [with e-

certification),

1. Evidence of organizing competitions and coaching camps of at least two weeks’ duration.

2. Evidence of having produced good performance of teams/athletes for competitions like
state/national/inter-university/combined university, etc,
3. APh.D.in Physical Education or Physical Education and Sports or Sports Science.

CAS Promotion Criteria:

An individual may be promoted if;

| | He/she gets a 'satisfactory’ or ‘good’ grade performance assessment reports of at least
two out of the last three years of the assessment period as specified in Appendix I, Table
5, and;

) The promotion is recommended by a selection committee constituted as per these Rules
on the basis of the interview performance.
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Table 5

Assessment Criteria and Methodology for Directors of Physical Education and Sports

Sr. Mo,

.‘hﬂiv_k_-l,}'

Attendance calculnted in terms of i:u:n;.'-:nt&gl: E
of days attended 1o the total number of days he
is expected o atend.

| L% ]

Chrganizing intra college competition

~ Grading Criteria
Qi) and shove - Gosod
Above B0 but below M- Satisfactony.

Less ihan 80 - Mol spuisfactory.

| Good - Intra :ﬂiiééﬁi?ﬂ_mwhinu in

| more than 3 disciplines.

Satisfactory - Infra college compétition
im 3-5 disciplines.

| Unsatisfactory — neither good nor
| sutisfactory

Inatitution partcipating i extermnal |
competitions

Good - Mational level competition in at
least ome discipline plus StatesDristrict
level compettion: m oot feast 3
disciplines

| Satisfactory- State level competition in

| & least one disciphne plus disteet level

competition in at least 3 disciplines,

Or
District level competition in af least 5
Criscaplines

Uinsatisfactory — neither pood nor
satisfactory

and sports and physical Edecation facilitics.

Up-gradation of sports and physical training
infrastructure with scientific and Technelogical
mputs.

Development and maintenance of playfields

82

CoodSatisfactory™ot-Satisfactory (o
be assessed by the  Promolion
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a A1 least ome swdemt of the institution | Good: Involved in ANy TWo Activities,

| participating in national’ state’ university ll!'nr:
college  levels  only)  teams.  Orpganieing

| state’nationglinter  university/inter  college |

| level competition.

Satifactory: 1 activity

Mot Safshintory:  Nat involved!
undertoken any of the activities,

iy Being invited for coaching a1 stwe/national
feviel.

i Chrganizing at least three workshops inoa
vear.

i) Publications of at least one research paper
i LUGC approved  joumnal,  Assistance  in
college administration and povernance related
work including wark done during admissions,
exarmnations and extracurricular college
| ACHIVITIes.

Overall | Good: Good in ltem | and satisfactory/good in any 1wo other items.

Cirading
sanisfactory: Satisfectory in ltem | and satisfactory/good in any other two items.
Mot Satisfactory: I neither good nor satisfactory in overall grading.

Note: -

1 s recommended o use [CT technology to monitor the attendanee of sports and physical
education and compute the criteria of nssessment,

2) The institution must oblain studest feedback. The feed-hacks must be shared with the
concemed Director of Physical and Education and Sports and also the CAS Promation
commitiee.

1) The system of tracking user grievances and the extent of grievance redressal details may also

be made available to the CAS Promotion Commitiee,
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ACADEMIC PERFORMANCE INDMCATORS.

ASSESSMENT CRITERION FOR TEACHING, TRAINING, COACHING, SPORTS PERSON
DEVELOPMENT AND SPORTS MANAGEMENT ACTIVITIES.

Direct Teaching | a. i, Lecture cum practice based athlete/sports classes, practical, seminars

undertaken as per percentage of allotied hours,

Organizing and Conducting Coaching Camps / Sports Person Development /Training
Programmes.

Total
number Proof
of Document™
hours

Short Description of Programme

Z

1. Chairperson of Selection Committee

2. Government Mominee. S Y

3. Hon'ble Vice-Chancellor Naminee .

4. Hon'ble Vice-Chancellor Nominated Subject Expert -

5. Subject Experts
7. Subject Experts

&. Principal i
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ACADEMIC PERFORMANCE INDICATORS
INVGOLVEMENT IN ADMINISTRATIVE, EXAMINATION, CO-CURRICULAR, EXTENSION
AND PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES.

A ) Organizing Intra-college competitions.

s MRS — —
'}:: Detail of Competition Organized Dhate éﬁi Grading | Prool Document**
01 | " '
(12
03
04
| 05
06
07
08
oy |
Grading Criteria: |
Good — Intra college competition in more than 5 disciplines:
Satistactory- Intra college competition in 3- 3 disciplines;
Unsatisfactory- Neither Good nor satisfactory

—

b. Institution participating in external competitions:

| Sr. . e ; Organizing | ™ | Proof
No. Details of Competition Duration Institute Grading Document** |
() |

02
03
04 |
5
{1
07
0%
09
=
11
12
13
14
15
16
17
I8
19
21
22
23
24
25
26
Grading Criteria:
Good — Good - National level competition in al least ane discipline plus State/District level competition
in at least 3 diseiplines:
SatisTactory- State level competition in at least one discipline plus district level competition in at least 3
disciplines.
Or
[istrict level competition in at least § Disciplines;
Unsatisfactory — neither pood nor satisfactory 85
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Student Participation: (20 - 20 )

Whether

Mational’ State

university { For

college levels
& onlv ) leams. Proal
Ht.r Name of rﬂrgunizling . T"-"ﬂ_:m af E-;.'ent Drgarllizing Grading Doctiment

Student State/ National/ | with duration Institute "
' Inter
LUiniversity/
Inter College
level

competition,
01
a2
03
4
05 — = I B
04
07 A i T
& i
I]g — — — -
L1
11
| 12 i I
13
14
13
16 -
17 - .
18 -
19
20
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Grading Criteria for 11 d. i to v:-

| Good: Involved inany two activities;
satisfactory: 1 activity;

Not Satisfactory: Not involved! underiaken any of the activilies.

MNofe:=

Overall Grading Criteria

Good: Good in category-[ and satisfactory/good in any other items under Category-11.
Satisfactory: Satisfactory in category-1 and sausfaciory/ good in any other two items under.
Category-11.

Not Satisfactory: [T neither good nor satisfactory in overall grading.
£* Ay per table under the document Annexure [1{A)

| Overall Grading ( Category ;I } | Good |

Signature of Teacher

Verified and found correct:

Signature of V.C. /Principal/H.O.1.

Final Score approved by the Screening 7 Selection Commities:
{For Categorv 11 )

Signature of Chairman
sSereening /! Selection Commutiee.
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Index

Sr. No. ] Title of Document

L
Principal Letter to Pro vice Chancellor

2. =
Application of candidate theough Principal

=
Overdll Grading Academic/Research Score

4.
Form A Statement of information of teacher for the placement under CAS

A - B
Farm B: Proforma for recommendation of the teacher for Placement under CAS

= A e ——
Form C: Report/Minutes of the CAS Committee

T )
Fixation Certiticate by University

B
Previous Joint director CAS Fixation repor

* : z
Appointment order, Joining Reports and University Approval

10. _
Ph., Notification & Degree and compliance

1t.
NET Cenificate

1. _ ' o
SET Certilicute

13,
Self Appraisal Reports

14.
Ciption Form

15.
Total No. of Certilicates

6. B
Any other Information

7. - '

Total No. of Pages
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o,

Fhe Hon® ble Pro-Viee Chancellor
Ciondwana Liniversity.
Gadehired.

Subject: Application for the promotion as University/College Deputy/ Birector of Physical Education Al 14
under the Scheme of A%,
Reference: i) The Gazette of India: Extraordinary, Part 111 Section 4 dared 18" July, 2018
i LGC letter Mo, F.No, 23472017 (PS§ dated 3 1st January, 2018
iit) Government of Maharashtra Mise. - 2008.CR 36/ 18 UNII date 8" March, 2019
) Government of Maharashira Misc-2018/C B.56/18UN1-1 dated 10" May, 2019
v} The Maharashtra Public University Act. 2006
Employves HTE Sevarth MNo. :

Sir,

I forward herewith my application for the promotion as . Academic

Level ----emcmmnme. tn Academic Level ———mmeemcmcceecccceenaeaa.. under the Career Advancement
Scheme (CAS), along with the required documenis/enclosures.

At present | am working as - in the Department of ——emeemcaacaacs

e in Academic Level--——-—-- in

College ——-mveuem- ---- - affiliated college to Gondwana University

Gadcehiroli since

As per the Assessment Criteria, 1 am eligible for promotion under the CAS for the
Academic Level ..voiiisinisiiisaiiia

My due date of promotion is - - -

Your kind honour is requested to consider my promotion under CAS and oblige.

Thanking vou.

Y ours sincercly,

Signature of the applcant

Name of the Applicant

Forwarded through

Crae: { Signuture of Principal & Seal)

Encl.: List of Supparting Documents
Iy Self Appraisal repons.

2 Orientation’ Refresher /SShor term Course/ MOOCSSWY AM certificate
Fpfrevious CAS fixation report
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Gondwana University Gadchiroli

CAS OPTION FORM

(UGE REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND OTHER
ACADEMIC STAFT IN UNIVERSITIES AND COLLEGES AND MEASLIRES FOR THE MAINTENANCE OF
STANDARDS IN HIGHER EDUCATION, 2018, No. .1-22001 W EC/PS) daed 18 July 2018)

{Gevi of Mharashirs Resolution Mo: Misc-2018/C 8 56/ 080 N1-1. duted & Marel 2079

1| Name
2 f_u|IEH.-: Name
'3 | Date of 1" Placement
Date of 2™ Plau,ment
PLLL'-:rnent in Academic L evel
{}plmn of r‘ub as per New Hu.t.ulatlull (Y ESNG) |
| Option of CAS as per | Existing Regulution (YESNO) |
As per the Clause 6.3 of the UG regulation 2008 which reads as:
The eritena for promotion under Carcer Advancement Scheme laid down under these Rules
shall be effective from the date of nolificmion of these Regulations. However. 0 avoid
hardship 1o those faculty members who have already qualified or likely 1o qualify shortly
under the existing Regulations, a choice may be given to them. for being considered for
promotions under the existing Regulations. This Option can be exercised within three vears
from the date of notification of these Regulations,
9 | The Clause 7.3 as per Govt, of Maharashtea Gr. 08-03-2019 which reads as:
The enteria for promation under Career Advancement Scheme lald down under these Rules
shall be effective from the date of notification of these Rules, However, to avoid hardship o
those faculty members who have already qualified or likely w0 qualify shortly under the
existing Rules, a choice may be given to them, for being considered for promotions under the
existing Rules. This Option can be exercised within three vears from the date of notification
ol these Rules.

4
X
6
[7]¢
8

Declaration

As per the UGC regulation No. FA1-222007(EC/PS) dated 18 July 2018 and Govt, of Maharashtra
Resolution No. Misc-2018/C.R.56/18/UNI-1. is dated 8 March 20019 and the clause 63 & 7.3, |
............................................ exercise the Options of the 2004 regularion for the CAS of Academic
L ORI

Teachers Signature

The Candidate has exercised the Option as per the UGC and Gove. of Maharashtra Regulation.

Principal
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GONDWANA UNIVERSITY GADCHIROLI

ASSESSMENT CRITERIA & METHODOLOGY PROFORMA
{ Directors of Physical Education and Sports)

(As per 7.0 VI B of Govt. of Maharashtra GR. MISCZOI8/C RSO STUNT-1. 08-03-201%9)

Assmssanient Year.. .o
Sr. No. Title
| | Name = - .
2 i Mothers name
3 | Date of Birth
4 . Designation
5 | College name

6 | HTE Sevarth No
7 | Date of Jaining M
§  Datcof PhD. ==
G| Date of M.Phil
10 | Date of NET/SET
11 | Date of Award of Academic Level 11
12 | Date of Award of Academic Level 12
13 | Date of Award of Academic Level 134 ]
| 14 | Date of Award of Academic Level 14
15 | Date of Orientation course
16 | Date of Refresher course
17 | Date of Shon Term course
18 | Onbne Courses
19 | E-contents =i =
M| Assessment Perjod
| 21 | Due date of Promotion =
12 !;T:Eﬁ:_thf Promaotion
| 23 | Pay Band
24 B

| Curreni Academic Level
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Sr. M. Activity Belf-Claimed | Vexified

Cirade Girade
| | Anendance caloutated in terms of percentage of days ‘
atbended to the total number of davs he'she is expected o
o jogend _ I N—
2 Organizing intra college competition
Intra college competition Yeur | Self-Claimed | Venrfied
From to_ | Gmde Grnde
3 [Instrution participating in extemal competitions
Mame of Activiey | Level Yenue Year Self-Claimed | Verfied
o From | to Crrinde Lirade
4 Up-gradation of spors and physical training infrasiructure with scientific and Technological
oputs. - i s e
Type of Sparts | Physical waining | Scientific | Technologicai | Self-Claimed | Yerified
| U pgradation Infrastrecture Inputs Inputs Girade Girade
Development and maintenance of play fields and sports and Physival Education facilities.
Play fields | Mame | Annual Maintenance | Sporss Mamienance | Sell- Verified
developed | of of play fields ( Attach | facilities ol Sporis Claimed Lirade
Play Audit copy of developed | facilines. Cirade
figlds | maintenance fieldls { Artach
Aniclil cagy i
5 | )AL least one stadent of the institurion participating in natienal/state/universityl for college levels only)
| teams. Organizing state/national/fnter university/inter college level competition. _
Total Todal Tonal Tutal Studcnts Organizing Self- Verificd
Studenis Students Snsdents participated in competition Claimed | Crade
participated | participsted | participated | National lewel Level | Year | Grade
in Collsge in in Staie level | beam
level team LIniversity Team
lewel temm _al, |

i) Being invited for coaching at stnte national level, B _—n
Couching Venme | Todal days Lewel of | Mumber of studenis’ Self-Claimed | Verilied

fior of Coaching | Cosching | Batch'scoached | Grade = | Orade |
i) Organizing a1 leass three workshops in a year. o e
Title of Level of | Totl davsof | Mumberof | Outcomes of | Self-Claimed | Werified
wisr K sl workshop | workshop | participants | workshops Grade Gra
vy Publications of a1 least ane resensch paper in UGL apgroved jourmal, F—
Name of ISSN No. | Title of UGC approved | Level of | Self-Cloimed | Verified
Journal ‘articke ormol Journal Cirade Grade

Assistance in college pdministrution snd governance relnted work including work done during admissions,
| examinations and exeracurricular college activities,

Assistance it | Assistance | Assistance In | Extracurricul | Assistance in Self- Vertied
Admission in Examination | or mctivities Admmisteation | Claimed Crade
GGoversanc Gracle
e _—

Ohverall Good: Good in lem | and satisfactory/goad in any two other items.

Crading | Satisfactory: Satisfactory in lem 1 and satisfactory/good in any other tvo items,

Mot Satisfactors; 1f neither pood nor smisfactory in overall grading

Mote: 13 I is recommended (o use [CT technolbogy W monilor the atendance ol sports and physical
cducation and compute the criteria of assessment.
2% The institution must obtain stedent feedback. The Feed-backs must be shared with the
concerned Director of Physical and Education and Sports and also the CAS Pramotien

eommitbee.
3) The system of tracking user gricvances and the cxtent of grievance redresal defails may alao be
maede available w the CAS Promoton Commitbes.

Signature of Candidare Signature of Principal
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1

ACADEMIC/EESEARCH ACTIVITY

ACADEMIC/RESEARCH ACTIVITY

Sr.
' Research Papers in Peer-reviewed or UG Listed Joumals
i
| Mame of | 155N No. Whether Joim or | Title of Paper - Marks
| Joumnal Single Self-Claimed | Verified
Marks Marks
F Publications Other than research papers ==
| _g}mﬂ_-gp_ki_luthnmd "i'rh'lEh mpuhllshnd blf ]"ualnanl'Int:mmmul Puhl:h.hrr::
| Titke of Level of 15BN No. Mame of Publisher Marks
Book Publisher Self-Claimed | Verified
Marks Marks
_Chapter in Edited Book published by National/International Publishersis points per chapter}
Fitle Level of ISHN N, Nameof | Tithe of Marks
edited of | Publisher Publisher | Chapter | Seli-Claimed | Verified
Hook = Mirks Marks
| b Translation works in Indian and fﬁtiﬂn_i;ngmgts-ﬁ}"qmlifﬁ faculties
_ Chapters/Book(3 points per chapterfresearch paper and 8 points per book )
| Title of Bowk | Level of ISBMN Moo | Name of Publisher Marks
| 'Chaper/ Publisher | 155N No. Self-Claimed | Verified
reséarch paper Marks Marks
I - —
{
3 Creation of ICT mediated Teaching Leaming pedagogy and content and development of new
ind Imnovative courses un-:l curriculs
{1 g_-,-_l; 5 points per innovalive pudurug_'r!
) Des DﬁEn of new curricula (12 F'nin'r_'i_pﬂ Eumcula."mursej
Title Name of University Year Marks -
Self-Claimed | Verified
—t | Marks Marks
&) MOOC 'S(20 per curricula/course) I
- Tithe of Web | Duration Total guadrants Marks
MOOC s fink developed.
(d)Econtents -
Title of Book | Web | Whether Total Content Marks _
or chapter link editor of guadrants Maodule Self-Claimed | Verified
Course or developed, Marks Marks
Boak o o
| ACADEMICRESEARCH ACTIVITY
Sr.Me. |
| 4 _#) Research Guidance
{1 D =
Mame Candidate Tithe Awarding Year Marks o
Liniversity Selt-Claimed | Verified
| . Marks Marks
i) MLPhil. A
Name Candidate Title .;‘mar:li-ﬁg ear Marks .
Limiversity Sel-Claimed | Verified
. Marks Marks
i) PG Dissertion |
Name Candidate Tithe Awarding Year | Marks ™
Lintiversity | Self-Claimed . | Yerified
. p l Marks | Marks |




[ = | |
) Research Projects Completed NN =
Title of Funding Amount Cwiraticn Marks
Project Agency saltipned From Iy Sel-Claimed | Verified
B Marks Marks
c} Rcscarch Projects Ongoing e
Title of Funding | Amount Duration [ Marks
Praject Agency | sanctioned From 10 Seli-Claimed | Verified
| Marks Marks
. | — :
| d) Consultancy —
Blami of Type of Consultancy | Amoum | Duration Marks o
Agency INR From [ 1o Selt-Claimed | Verified
N Marks Minrks
| a) Patems .
Title Mational or Interngitional | Patent Mo, Plirks
Scif-Claimed | Verified
| Murks | Marks
I |
B Palicy Documents -
Tyvpeof Policy | Ageny Mattonal or Yeoar Marks
Ducument Imermational Self-Claimed | Verified
I i = harks Murks
| civwards Tellowship B
Moward or Granging fational or [ Year ~ Marks
fellowship Agency Inteimational Self-Clnimed | Werified
— | Marks | Marks |
. { I
Invited Lecrures/resource Persons/Papers presentation in Seminars'Conferences Full Paper in Conference
= i ... Proceedings -
Tite af Seminar of | Whether Wational ; Year | Marks
Paper ar Confierence Resoirce International. S| Self-Claimed | Yerified
Lecture [eersom ke Marks Marks
| | Limiversity N B R |
Total Academic! Reseanch S0ome: .o i i
Signature of the Candidate Signature of Principal
UNDERTAKING
L ssassenssmnrrinusssninmnninvinny waiivE e undertakes that the information provided is correct as per

records submitted by me to College and documents enclosed along with the duly filled ANNUAL SELF-
APPRAISAL REPORT proforma.

Place:

[hate:

Place:

Date:

Place:

Dhage;

Signature of the Candidate

Sipnature Head of the Department
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Report of IQAC Committee about Assessment and Academic/ Research score

- Activity Year | Year
(1 2
Coradi |
Academic/Hesearch
seare
Member Member Memher

'Year | Year  Year Year | Overall Grade! |
3 4 5 7 Taotal
Academic/Rese
) | . arch score g
Chairman/’ Secretary Principal
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GONDWANA UNIVERSITY GADCHIROLI

FORM-A
information of the Director of Physical Education for the placement under CAS
Academic Level ... to.......

Statement about

NAME O The TeREMEIT .. et e e e s e ettt £t e e s se et eeen RTINS i oo v R Y S A T R R b S e e
Educational Chialifications: ..ueeeiiicionmnen, ASSESSMENE Period FOr PIACCIMENG . 1. v vve s vae s sass e sesrsesassensssonns -
Assisiment Coraide Research | Diate af [ TRENTY B Dinte al Traie wf | Dt of Plagement Dhate ol Is Candidate am Dl nl ' Whether ["AR -:'r'nlﬂﬂrr by ihe
Yeur rbtabned Seire Apprntment| Fh.D, Placement in Macement in in Acailemic level Macement in active robe as ger candidage Oiption Coflepe
Award Academic level Aeademic level (R RY Acmilemic levol UG elavse 6.5 % | appleation for | exerched as
11 | ] 14 of regulation 2014 CAS s per perliGE 68
LA & T3 Law,
clavsch b & Ylah
Th0 Gay,
— — Mah,
| 2 3 i | s [ 7 8 9 0 1 i 12 13
Avernge of
woYears | o
Crrientation’ Refresher fShorl term conrse | Syflabus Teaching | Fagulry Teaching Fechnalopy E-cinrents Recommendations by Commitier & Gowi, |
Upgradagion Learning Development Learning & | Programmes Uevelaped  in 4 | Nominee
R Warkshop & Evaluation | Programme Evaluation | Chuael ranis |
- t',“E From To ! | Recommended ™Mot Recnmmended
Relresher ' ) | Academbe Level .o TO wriivinisinin
_Lourse = L WET, oo st |
Refresher Designation:........... A FR S,
{'{“JL "LLIIEETH T S Tamial byl Tt | B I ke . 1 — ] |
®  Thiz form should be send o University for CAS Committee,
Frincipal
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GONDWANA UNIVERSITY GADCHIROLI
FORM-B

Profarma for recommendation of the Director of Physical Education_for Placement under CAS
(Govt. of Maharashira, vide G.R. No. Misc-2018/C_R56/18UNI-1, dated 08/03/2019)

Academic Level ... to ....... Date: [
Name of the Teacher: ... oo i i o R A A A B e i T o i e b B B L e A s s ey
CAssesament Peniod for PIacement:. .. .oovviviiiiniiianeiissniiisisisor i eeoras i HTE Suvarth N0 i isssass P
Assastamei T Lerude Hesearch B alf Dhute of Date of Dare of Date of Placement | [ate of 1s Candidate on Date of Whether ©TAS|  Certificate by the
Year Obtmined | Eewre Appaintment Ph.T, Flacement in Flasement in in Academic level Placement in petive role as per cirndidate Ciprion Callege
Award Avmilemic bevel | Academise level 134 [ Academic level | UGC clouse 6.3V | application for | exercised as
I 12 | 14 uf regulation 2018 CAS s per perliGd 6.3
| | Lt & 7.3 G,
[ clapiet, ] & Moh
| TAL G,
- ™ r . | ' ‘1"“. — - -
| - 3 4 5 s 7 - L | U i 11 | 12 13
— |
| | '
Total | |
Averawe of
o YOO | | : | | | .
Orientatinn/ Refresher Short term course | Svllahos Teaching Fuculiy Teaching Techmolgy E-conients Hecommendations by Committee &  Gaovl,
L pgrodatien Learning Development Learning & | Frogrammes Developed  In 4 | Nominee
e | Workshap & Evaluation Programme Evaluation Quad rants .
_Tlll_le_‘ From To | | | Recommended ™ol Recommended
Refresher [ Acndemit Level e T e e
Course = i ) | | WK it e
Refrisher T [ ' L1210 | BT e S S
Course -

- - —
& This form should be send to University and Joint Director Higher Education after the completion of the processes.

Principal President /Secretary Subject expert Subject expert Subject expert  HOD Govi. nominee Chairman of Committee society
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Name of College: S SR e PE SR Pe PP e

MINUTES OF SELECTION COMMITTEE FOR CAS PROMOTION as a Universitv Depuiy

Director! College Director of Physical Education and Sporis IN THE GRADE
AL - 14, in the Pay Scale of 144200 to 218200

of Dr L It S PP EERPD College

The meeting of the Selection Committee duly constituted for CAS promotion of Shrifku/ Smt./Dr -
e In the Pay Seale of oo, was held on dated

L

................................. I i e 0 e B AT
The following members were present :

Chairperson of Selection Committee ==eees
Coowvernment Momanee. e
Henble Vice-Chancellor Mominege i o A b
Hon'ble Vice-Chancellor Nominated Subject Expert seeees

. SubjectExperts 1 e
7. Subject Experts2 e

8. Pnincipal / Head of Department e CRURELE S

The Principal of the college place the following document for the consideration of selection of
Shri/KuSmL/Dr .., ; for AL 14 in the pay scale

of 144200 to 218200 with reference as under -

1. Direction No. 3 of 2020 of Gondwana University, Gadchiroli.
2.University Grand Commission Notification 18 july 2018
3. Higher and Technical Education Department G.R, No- 2018/C. R.-56/18/UNI-1 ~Dated 8

1)

2)

3)
4)

)

)

th March 2019 And 10 th Mav 2019,
The committee resolves as under -

It is Verified by the Committee that the Candidate has Completed more than three vear of Service
in AL -13A,

I'hie candidate has completed in the last three years one courseProgramme -Relvesher course or
Research Methodology! Workshop / Seminar / course ! Teaching -Learning [“valuation
Technology Pgm / FDP of twe week |/ Twa short 1erm courses of dated...... from university/
Institute and ... ......... from umiversity Institute. /Taken / Developed one MOOC course./
Verified Evidence of Organizing competitions and coaching camps of two wecks duration
Verified Evidence of Hiving produced good performance of teams / athlets for competitions of
state’ National / Inter university/ Combined University ete.

Awarded Ph. D. Degree in Subject i BOM i s University Vide
Meotfcation ML s DAL e W

The Teacher has been awarded performance assessment overall Grade Good/ Satisfactory
during the last three yvears of Assessment period as per Appendix 1l Table 5.

After considering the performance of the concerned teacher and all the relevant documents, the candidate

sgored the satistactory research score. The committee recommends the placement of Dr.
. for CAS Promotion as [n Academic Level 14 University Deputy
Director Collese Director of Physiceal Fdocation and Sparis

it the Pay Matrix of 144200 - 218200 with effect from .o

l.
2.
3
4.
=

Chairperson of Selection Committee
Government Nominee,. ™ seememeemsemeemeeeees -—-

Hon'hle Vice-Chancellor Nominee i

Hon ble Vice-Chancellor Nominated Suohject Expert

Subject Experts e

7. SubjectExperts = cccsssssssscesssssesee s

8. Principal /Head of the Deptt. 00000 e e
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Interview Assessment

CAREER ADVANCEMENT SCHEME (CAS) FOR Grade AL 14 for Director Physical Education and Sports
ASSESSMENT SHEET

Name of the Teacher ...
College Name

lllllllllllllllllllllllllllllllllllllllllllllll T T P T P R P P R

A ) 30 Marks : Contribution to Research

B) 50 Marks : Assessment of Domain Knowledge & Teaching Practices
C) 20 Marks  : Ir._nvErvi:-w Performance

e

{ AContribution to Research

M Marks 1HY Assessment of Domain Konowledge & Tewching Prictices (Cplmterview Performmnee
Assessmie | i Marks 20 Murks .
ni Reteure | = T T 1 T T (_' ——— Caranil
SKill Sl _ anfidenc Total el B ]
Indicator _ h _ Dﬁ"‘m Tatal Hnul:nfT:;g Communie [ ov—— Use of ICT Tatal Innovation il Cvierall Total Total
Comtah prent | ation Tenching Teaching Presentatio .
L | ulign = I
| Man I — I ' = a0 = i
i__‘Hn rhe. | ]—5- '];IT. m .I-.. E E l; ill E ﬂ E i_li i._.l.l_ 100
t.lr L — . -
Nominee : | — -
Ve |
Expert | |
Lapert -1 i I— —
Expert -2 | | o =
Lringipal
L I
Dominee | 00 |
Chairma — | l
1]
(Name & Signature) o - il '
Subjeet Eaperes V.U Moumines Loowl, Mominee Principul
| 1] Nismiimie
2 Iy subject Expert T y -
I A Chairperson of Selection Committes
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CAREER ADVANCEMENT SCHEME (CAS) FOR Grade AL 14 as 3 University Deputy

Director/

COLLEGE Director of Physical .I_‘Ell uul!!nu am_!_ﬂurh ASSESSMENT DETAILS

Name of the [Director...

College toiiainiisaia

Date of Joining:....

CAS Promotion Due date

Assessment Period (Due Period ) ¢

summary of assessment criterion and Methodology for Director Phy Fdu. as per Appendix 1

Table 3
' criteria =il o o Assessment Years
| I [E 3 | Overall Grade
1 | Regularity in ' Goad/
i Coood/ Good/ e
attending College Satislactory Satistastory -"!'IHH:EILII}
" | ntercollogiate | Good Goo/ | (o0
& Satisfactory Satisfactory | »
| compt o - d ry .
A Par‘liﬂpannp; in Good! Good! ﬂ Ciond/
External I oo Satislacio
C r Satisfactory matisfactory
| Competilions ; rv
4 Upgradation of
SOrls
| .
infrastructure! Coonondd/ Gond/ g [t',":d’l
development of Satisfactory Satisfactopy | S Bl
. r
| play fields and L
. sports ! = E = ; AR L
| 5 | Participation of Gond/ Gond/ Good/ Uhel) Satigfuiiury
student/invited . T Satisfacto
. Satisfactory Satisfactory
for coaching i : : v
state/national " ) _ i
bevel/ G/ Croaad/ "i:tli:?::m
Organization of Satisfactory Satisfactory o |
atleast three ) e T Good/
/Publication of 5 i‘?”:“ | g f":”‘” | Satisfacto
Basenrcl PAPErs sulistociory satisfactory ry |
: _ Gond/ |
LB Croanil/ Satisfa
Satisfactor Satisfactorn : "":‘_ Lk
I Annual Average i
Grade 2 Good!/ Goad/ "i:l'i‘:::{:m
Satisfactory Satisfactory | P

Signatures of the Member of the Hi.rh'lﬂinn Committee,

. Chairperson of Selection Committes
2. Government Nominee,

X Hon'ble Vice-Chancellor Nominee

4. Hon'ble Vice-Chancellor Nominated Subject Expert

5. Subject Expert 1
7. Subject Expert 2
8. Principal / Head of the Depit.
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GONDWANA UNIVERSITY GADCHIROLI
FIXATION CERTIFICATE UNDER CAREER ADVANCEMENT SCHEME (CAS)

To be used in the case of thoze who elect o come o the UGE recommended scales of pay as approved by the
Government  of under  the Government  resolution, Govt,  of  Maharashtra,  vide GR. Mo, Misc-
2018/C R.56/18/UIMNI-1. dated 080320 9.

Fixation is approved/certificd by the university as per the Clause 6.2 & T3V of above GR.

| | Name of Affiliating University | Gondwana University, Gadehiroli

| Mame of College

Mume of Teacher

Substantive O mine

6 | HTE Sevarnh No.
Crualifications '
7 Mame of Degree  Yearof Pﬂﬁﬂ-tlg_ % of Marks  Division
| = |
8 | Date of First Appointment in the college with pay Scale J

9 | Date of Regular Appointment/ Permanent Appointment

10| Towal period of service m this college or n colleze coming under the

Managements in old pay scale or any other services,

DETAILS OF PAY FIXATION
I | Besignation of the post i which pay =10 be Dixed
Existing Scale

[

Dage of increment

| s

Academic Level

APPENDIX-II

I | Basic Pay in New Academic Level
ﬂnsigﬁé:iﬁn

(]

Academic Level

Date of Next Incremen

| = e

Basic Pay aficr increment on date ...

Kewistrar
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el

Fathay 8 Marme !

WL e

Date of Birth
A

*++

Place of Binth
TR

++

(Vidlage / Town ¢ Takka ¢ Districn
™ [ v [/ apem [ Tem

Maticnalify and Religion :

T A T

Cugre category” and
R W

Home of Family i

A T o

++

Permanett A ddress
AT T

-

Whether any immovable propenty held
TR S A A W T

IT ser, what and wheys 7 s
AR, Tt 3w ?

Dals of Toining Govermment Service
I A Wi Fee A

If service is mot coptimacus, details of
pravious Governmwnt Service,

S Hie v, [T A
i aovia,

(S

Mother tongue :
AR

Languages known
APYTA AT Wl

Qualification and Degrees :

fromdia / den £ =

Te
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0. |4 HATHA AW 319R ey fera / ye Afea / A,

99 {4, TERTS, f[AuHes Afarad (e 4Js.

2. 9IS AETHATH &, AERT, 19, 4d8

93.fquriir smyga (gd)/ RiesTier) (Jd o)

9y, = HTIGRI ffery, esr uRye (@d)

qy. faeTHe® dATH, A8 Ha, 495,

9. |qd HATSA AT FRIFvETe e e (AR E/ Hei3Te a9 yqa/
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0. HATHAT FIHTT (SATLATI)

9¢. AETHATS®, AR g SUS AeTHATH65Y, HI5-800033.

. FaeTI), BTIET-93, AT YR [T, A5, Ha5-80003.

el

IS ¢ YT 8
128



<

3T 0T i WIUHIR-9399/9.55.4(0/ART

I Aol = TR fOTT, AT IUHeR-9399/9.36.246/aRT, f3. 02.03.2090 Aigad
TRRdTe-31

TC “31” Hefles MDY ARIBRNY JieArard] HRIYIHI A8dIh

Performance Appraisal report for Group -A Government Officers

HeHTY ST DI - BIEs Gl o
(Appraisal report for the period from to )

1T 9 ( Section -9)

JRRATYAT IRIH WRTIITAT HIfR < (To be filled in by Establishment section)

. Ufde BRIGIT=T TS R A1
(Name of the officer reported upon)

. Fd (Cadre)

. ST feHi® (Date of Birth)

. eI Ug (Present Post )

. qegTed] yerer fgdar fadie (Date of

appointment to present post)

. RIS fAYT1/ ST (Administrative

Department / office)

. gfrded SR g g doTh AfTHRY AT quzhies (Details of Reporting and Reviewing officers)

ATd (Name) YT (Designation) EARIEIE] (Period)
) SISCERISICEAN
(Reporting officer)
) QAT BIRY
(Reviewing officer)
s ¢ U Y
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. Tfde BToTed TSIl 3T AN AU I T Uz (Details of leave and absence due to other reasons
during period under report) -

EARIEID] (Period) UDhX (Type) Remarks (ﬁ?’l)

D) X7 ( Leave)

@) AR HRU (e B0 S D,
fTRa It IRgORT /BRIR. (Other
reasons (specify) such as

absconding, unauthorized absence,
etc.)

™

9. Ui BT Tdodr uiRTeromar Juzfies (Details of training undergone during period under report)

o (Period) TR (Institute) I (Subject)
%. | U (from) 9 (to) netiute Holee
q.
2.
3.

¢ e AN YegarHre dnfle guidd gfades / gAfdaied siferl ®uH | fefdden
o J/HegHA Jgdlesal quiles (Details of Confidential/Assessment  Reports not Written/

Reviewed, as Reporting/ Reviewing officer, by officer under report upto previous assessment year)

BN/ HHARY AT 714 G
HTATAT (Period) EINCCRASICIOICE] o
3.h. : ) . gcT1H (Name and Designation of
UYL (from) - _iq (to) (Reporting/Review) )
officer/employee)
9.
2.
3.
Q. AMIe aut=am f§. 39 AT IrERd a1fif AT A fqavoras Heford
IR T=ITdhs AR BTl f&d (Date of filing Assets and Liability
statement of previous year to concerned authority.)
<Hid (Date) -
fS®IT (Place):- IRRATYAT/ BT MBIl ATd, YSATH g ey

Name, Designation and signature of Establishment /processing officer

IS YT §
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3T 0T i WIUHIR-9399/9.55.4(0/ART

TR 8T (Self-Appraisal Report)

I - Q ( Section-2)

(ST ATIE g YATAID Blge T UG/ HHART i ARTGITI] ATfEd)
(To be filled in by officer/ employee reported upon and reviewed)

9. gRUT hoyodl UgTdo hNT] a'a“félﬂdﬂ-lo)crql CARIERIISERIN| i?ICNUI (Brief description of tasks
required to be performed while holding the post) (40 3Tsg)

2. aIf¥e/ ufrderea dTaTafaRar Bl fAare amfr SRIRTE! (Work plan and output during the
year or period reported upon) :-

< (Deliverables) Tgel gl hosed eI
3P, | HRIGIT BT (Task oIl (Initials) AeI-qY (Actual Achievement)
(Sr. to be performed) (Mid Year)
No.)
q.
2.
3.

3. TYRTT / e BIATIRT UR TS ST $-4 HEATIT I SSRGS Afere quie (List 4-5 important

and noteworthy works done during the period) (900 2T&qTd)

8. O JEIC YUl 81, 3o ATeld, THIT AT T TSN (Difficulties faced in not achieving certain

targets)

131
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3T 0T i WIUHIR-9399/9.55.4(0/ART

4. PHIATHAT AT AUITHRIT ¥ 3MAZAD dTed 3T URIET0md &3 (Mention areas of required training

which you feel necessary for higher efficiency)

AITT HITHhTATIIEATST (for near future in service period)

o

SHRTS I AAThTSTa TS (for long term service period)

&. STIUT UG MBI TS el ABTAT BRI/ BHAITHRIT AT
HTITIISTT TR Hes M8 BIA? - B / ATET (Have you prepared Annual Work
Plan for officers /employees for whom you are reporting officer ? :- Yes / No)

9. rfres qut=ar . 39 AT IRIRT a1 ATSHAT fAaRoTg= Feferd UTfra=ares
ATER $S 3N B ? B / ATE!, TER Phod AT f&Hidh) (Whether Assets and
Liability statement of previous year, submitted to concerned authority? - Yes /

No, Date of submission, if submitted)

f&pToT (Place)

fadi® (Date) TG Fal, AT1d T ggqH

Signature, Name and Designation of officer

132
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AT 3 (Section 3)
yfcrae i fosgTadmen eddId Jrgdies
Performance Appraisal Report prepared by reporting officer

9. I R HEY TH& BRUAT AT} e WA MR JETATRN SATYU) HEH AT BII? THIN,
A RrcIe3Td YT Trdd. (Whether you agree with self-assessment recorded in part two? If not,

then state factual position)

2. IS SIS IR Urecedl Hewdqul d SHEIT BHNEGHIT ATes WS AU SITdd. (Offer

your remarks on important and noteworthy works mentioned in self-assessment report)

3. yfoafed FIfERY/GHaRT I AT BTHAT Fadid Seviiy Tz Nezi= ofg arfeurs
AV RrdIgsid AV Erd. (Has the officer/employee reported upon met with significant failures in

respect of his work ? If yes, please furnish factual details)

. T SIfIBI=IT BTRILHAT AT fATATHRIAT JTa3TD RIS AT TRV 3T T8 Hd SMETd B ?

(Do you agree with the skill up-gradation needs as identified by the officer 7 )

y. SFHRY/HHART AT HTIYT, HTIGHAT T AT YUIRTEY AEad oM. (Gradation on
works completed, efficiency and personal attributes by officers/ employees) {‘1—‘10 I1 FIfed 1T Teh+
YT A4, } { Grade should be 1- 10}

FSRIALEIRN
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31) HRIYIAT ( Work completion) (4777 so % )weightage 40 %)

(Accomplishment of exceptional work
/unforeseen tasks performed)

EISEES  SIELIES CRICIES
. Reporting (Review ey
Sr.No. Points . . _
Officer Officer) (Signature of
Review Officer)
9 | IRTTIAR T S wrafe)
qﬁ?ﬂ (Accomplishment of planned
work)
R | Il HMETET GOl (Quality of
Output)
3 | POl I/ aRreayl H

BRI AT TCSHT TR 07D
( Average gradation on Work
completion)

q) afRTE UTARTCY (Personal attributes) (4777 30 % )(wejghtage 30 %)

EIRCES! ERIEICS! ERIERICE
Rrars Rrars R =
SrNo. toms Repértlng (Rel\new | ECIEK
Officer Officer) (Signature of
Review Officer)
9 AISICREIREAR! (Attitude to
work)
3 SRl SITofid (Sense of
responsibility)
3 HIAYRT [ g FfeAed (Overall
bearing and Personality)
8 HTgf<eh ¥Jer (Emotional stability)
4 JaTE I3 (Communication Skills)
& | eI 8 SO AaERie YD
YU HS3 (Moral Courage and
willingness to take professional stand)
9 W (Leadership qualities)

134
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foeta preTaied B8 HRuITT eTadT

(Capacity to work in time limit)

AgfRI® UIARTCY I TeHTd
GRTERT UTichT ( Average gradation

on Personal Attributes)

P) BT (Efficiency) (H7¥7% 30 % )(weightage 30 %)

A.h.
Sr.No.

I

(items)

PINCES!
SIBEaN|
Reporting

Officer

ERIERICE
SIEEaN]
(Review
Officer)

ERIESIEE
MR
RELEN
(Signature of
Review Officer)

i erre, v 9 yafed
FHRIug, ATfac d=rET S Hdfera
AT AT Tg<l! JrEEad S
(Knowledge of relevant Acts/

Rules/procedures/IT Skill and
awareness of local norms in the

relevant area)

P IzTeaqul TS &9 (Strategic
planning ability)

g RO O BTH BRI &
(Decision making ability)

SUBHRNST (Initiative)

JMUSTT BN HEE JUMT SN
DT AR FH A0
&HdT (Ability to co-ordinate with other
government agencies in relation to
work.)

ETATNITS T3 HHATITT YN <07 JT{OT
T fama-Td! &79aT (Ability to
motivate and develop

subordinates/work in a team)

HTIGAAT AT TCHID TR [Th

( Average gradation on Work
efficiency)
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Y. HEfAd HHATITIT Galc! g AREEG Ao WA AT ST (FTHed AT AT

SIESEICIEREIRSEER THa cb%lqﬁlcl) (Offer your remarks on character and integrity (if remarks are

negative, then mention instances)

&. STEBRI/PHHART I ThaxId JegATI (SR ST 900 3163) (Overall Assessment of

officer/employee (Maximum 100 words)

Y oN o\ o o o . o o\ oC - o
YTHEY T d DT oy =T, SOMdT A o7 feragi [, HIg AT d AN T TN TS h [
T FHTA2T 3T, (Include Strengths and lesser strengths and his attitude towards disabled persons,

women and Backward classes)

0. W ﬁ'ﬂﬂ%ﬁw BTIGTEET RTeREh (?mﬁ?r HH! ¥) (Recommendations relating to domain

assignment(At least 4))

¢ . UdaRId Ul (Overall Gradation)

ST (Place)
&I (Date ) gfide G |8l 919 9 yg=H

Signature, Name & Designation of Reporting Officer

TS ¢ Ut AR
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HIT -¥-31 (Section 4-A)
STegTfraRY/ fauria S I JIHTI (Assessment by Collector/Divisional Commissioner)

9. 3ffErpT=T Te -
R.USAM -

3. fqumr -

8. edich BIATat -

. Hego! fGHrT anfor fSegl WRTeRle e “3r” #efles STdI=uid, ARl ISl / BIRIHH
SHGISIHEN S BraTd egdI -
* (ITSETEBTY] SITTOT QU1 SITgT A1e1ds SFSTavly qIdervy FH=ry (a1 GiTd=vrird] gye

LR \ c . PPN
D3] JIGTT BIYPHH JIT3]] Y79/¢/ )
4. Assessment of revenue division and district level Group “A” officers in relation to the

implementation of schemes/programs of Government

&. UehaId T (Overall Gradation) -

{a-90 I1 FITQA IR SUATT AT }

fSHIUT (Place) -
&1 (Date) - RregTrery/ vt smged g w8t g 71

Signature & Name of Collector/Divisional Commissioner

753 ¢ YT 93
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HIT ¥-9 (Section 4-B)

gﬁﬁ?ﬁ?}_v{ (Review)

gﬂﬁ@ldﬁ ST HT=AT AV (Remarks of Reviewing Officer)

9. JTYYT Ffcrde SAfABI=AT, Heferd Sfferepr=areat SRIYT, BRI, ddfdie JorafRrcy Jr«em
HIT 3 HEfT S HE <1 B IRAT boded] ed e R FeHd 38T BII? (Do you agree with assessment
of Reporting Officer on work done, efficiency, personal attributes in part 3 of concerned officer?)

| 21 (Yes) | 1ET (No) |

. HgHd AT, JURTS d BRI ETdid (In case of difference of opinion details and reasons for the

same may be given)

3. SYfABTAT YehaxId HIHTY (ST SR 900 3765 ) (Overall Assessment of officer (Maximum
100 words)

T (Include Strengths and lesser strengths and his attitude towards disabled persons, women and
Backward classes)

g. TC I WG SAUBHNAE, AR ASH / BRIGH  AHSISauHdG  Hrard
TR/ Ui s I dove) JeaHTu+ =R HUgTd M6} (Considered assessment of

Group “A” officers in relation to the implementation of schemes/programs of Government by

collector/Divisional Commissioner)

| ?I?I(Yes) ‘ T8I (No) ‘ W;[‘I'I%‘T(NotApplicable)

4. g'cﬁ?fi ﬁi@cﬁﬂ?ﬂ'ﬁ CaREPIEI CRRRIARE] (Eb_’:ﬁ?f BT 8)(Recommendations relating to domain

assignment(At least 4))
9.

3.

. YdhaId Ul (Overall Gradation) -
{a-90 T FITG Ul AT AT }

%_cb‘IUT(PIace) -
f&=Ti® (Date) - IS IH MBI W1, 1 9 981
Signature, Name & Designation of Reviewing Officer
MY 3rgdTes T BRI d Ud qHe fAared), MUY SIS BRAThd Ud A ferd bR/ BHR) il ST
rofaedr™ 95 &. -
feip -
TR MR/ BHat I A1 9 =it waner) BT AR AT T4, TSTH T ey

I3 ¢ YT 98
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I Aol = TR fOrumT, AT  IUHheIR-9399/9.35.2460/aRT, 3. 02.03.2090 Widad
“gRfEre-g”
RTSY TSI AR HRIYeIHATI IEaTe (S ZTITHIS! Faareor a1

9. WXATIA1

9.9 T IS AHRAET GRFeIHIT JEdls 8 Hewardl SwINas 378,
BRIYCIHA BTG a0 ATHIT YeIes [IHTAATS! H54d SMMfOT Hewaqul
Aifedl IUGY BN, IS FRd ARHRY, Tfcrde SR 71T gAfde e
SIS A TR SRR HRIeIHTI gars fofaor smazad are.

9.3 PRIYIHATI IEdTes (320 B Phaw JeIaTa Uihar )L fferhr=ureal &l g
fdreror I e HRUATSt SUgad e FBUE I 9TR STST UTelel,
gfcrde ATABI=ATT Bl e GeTd oed! uIfest Bl, SRIqeIHI Agdieral Yo
Ie2] BT BT IR DRI 3T IRIH SIvho el =T G=ARGIT &I
A SA Bk, HRIeIHdT 3f8ars 81 Afermdiss aqug e
SMUTUITATST TGA o ARG AmRia wxvara Aregd o, donfy,  ufiae
AR 3T gAMSIe PSR Il J=T BAEIsie ARSI
BRI JEdT (ST el HHANRIAL S, arugMeles fdhar Yhaiid

RIS ST SRI I BRI YUTET 318,

9.3 HRIIATI JEATATA] Hd IHAHLTS AMS & 373 Hlooiydd ARl G
ATATST JRAT I PIeTdl. HIRIFSIHIT AgdleMeles Afedl 8 Febrasiiqo g

(al O\ L (N C C
NI Ug - HIUYTA AT SERSSIEARESAREERIRS g .

9.8 BRIFSIHIT 3TEaTc) 1 quied] gt Yol HRIGITH! HishdT 3_7cd! ¥l AT Heiferd
Mferp=ITT erdia e 9 smazad O U SuarSt T ATd AT
IHAATST TET 9T9R HRAT 1A, T Uirdad ARSI Il SARo e
DT HHBISIT STdl HUATATST IMMOT ATHL 3fa3qeh T JHRON
HROYTATS] TYHRTT SRIIH BISTIEIR Yodel Harg Aol azdd M.

Q. -9

.9 I URBIEMHe Aifed & TRINaR faurT/ drafeaared] WRHRul b1
WRIGITE 378 SRIYIHTIATE BITae] FYvf yfcrda ay Forord 9 Uides o 39 4rd
fhdT guicics Brel AlR=grET ({9 AfGITUe Af¥d) Y b, Sieal krded
BTG BT YU JYHRTIT S BT Al YSIBYHT TG BRIET; I&T.3009-300¢ .

STegT fcrda=Tar HIGTae] 8 Y quiver HHl 3 degl ukidad & edrd g
Hueard fadid THa HR1dd, Ia1. f3.90 FLaR, 009 T 39 ATH, J00¢,

TS ¢ Ut 9y
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PR

.3

.Y

3. Ul - R

3.9

3R

33

3.8

T HRIRG TS IT TS Il 7707 &RUT hde3 g (UG- 3T Brafes)
3T T eI Al/<ll, )/ fad Ug IR 6] 3fe a1 [&id Ta B0l
S IGER G FS

YAIAIR BT F1d AT ISR THS BRI ITd. I HRIGeIHII
BT A T T ATTBTITAT T BIVMST TSR BRIGIATAT AT o AHOISS.

RS, ARIET0T S SR HRUMeS IREOREEAd] BIAEU SEIe AT AR TS
RBIRHE] TG DRI ATG3TD ATS. A BT ecTcses TIRIET0T, ATHH
ooy wRegrl  dR ot wmv/fawn . el W4
UG/ BHA= ANl quT BRIeHT JfEdeTd
g/ qAfd@ I des 3fe fhar $ IEadl Al AT XA
HRUGT Il

TR MERY STgdTes 9o+ QUIRIT D=1 Faud /el deied for
SIS JrETaad] Ffera Frfact TaameRogor qoo Uel HH sTeg ey AT, B
IR ﬂ%?i‘q' CRICIH (Bullet Form)

Hd STHTATT ATTHT HYuT quieiies TR i=am S [GaRora= (Work Plan)
gfdded A==l e TUR BRId. T faRoamey gfades quR™e

o

HRIIITT BT (FRAIRNTT TGN BIHGISTE) A3 €], & gd
PHRIATE! aYr=T YA (S, 9 STHaR]) Go HRIET AT SR S 1. 30 U
Rd eifed HId. R ufided IffeR! sesear Ml ufided

AR FSHA Dheses bIY [TaRUTIH ITIRTd. qYFT A9 AHA bosedl Bl

[AaRUTI=ATS g AL 0ol A aR/ATde e AlGI™ed YAdaId BR1d.
JAIAIBATR Y [GaRUI=HE HIE! 9 cs AT T a8 4. 39 3faciay

=id g fJexorg sifaq wea.

B [TaRUIS TAR eI, JeIHIT HRIGITT e Afrar=aia) (S
HEIHTI BRUAT U< 3TR) TG 1 BIg 3Tl TATI, TebT UG Hdch IS | YehTUa]
31ferd BRI faeRora=T sfrazaaddr ATe!. srfram =i auiHefies dridTe mfor tn
BHHAMLSG AEHN AT BRI [GaROTIATT I JeIHIT HRUITd ITd., FegTaelt

JEAT THRUMAR DM YodHu-, Ufgedn HEmeles arde 3o Lower
Performance Profile TaaIRT €01 31930 TR,

FEd e, Ufdded ST Feddie TR $oe drl f[aavugs
UAIS I ARSI e/ redn st 3ol d=dTd SauarTd! dIax

dXId. Cbl?j‘i(*w-llq"l SEEIIOR quT ‘{‘lquﬁlﬂ AEHd b3l IV AT

Tt ¢ YT 9§,
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3.4

3.5

3.9

3.L

38

8. HI-3

8.9

qIA I hesedl BRI [IRUTIAT=IT AR FIEAT (Accomplishments) oA
BRI, IJMNIE] oA HRIGITAT et ARSI AF-2 Aefles Hafod
BT AT HROT STIZIH TR,

SRRV & AYUiU0 IRATHS WU VI ATGZIHT ATl &
PRTGAIS ISTATS! BT fIaRUI=HE ARITHD Bedi (Targets) FHTAI 37,
b, TN HATSA YGRS ATed BRIGITT HR VTS eI JTHE FHIIRT 319,
DA

HII-2 & AR A/ e qiwRTeie dHRRT ufafdfed sroardt St <ar
3T = /i wa /e aERIT TETEdT e fide Servii are
SIAA. PIOTATE SIIBAT FIAERY B WIS Wd:d Befofia JRTe™
Aicfavr g 2R 3112, I&T. FPHISINIREIT YEGT AIGTT HRIGAT I3R!
IS BRI, Thar SedTa TSI TETedT BT TIRAIRAT T BT,

fbdT SMqchTos = TRIRIATET parerdd BTiesvfl BRI (ST, HIST Yhu/[R) TS
Rl 2T sTyaTeTe ANTET e fadr Ad.

HEIHTIT PRIGITT [l A= Arar/faer s faite aames
PIRICIHE] RO HRUITH! 10T Ff3TeT0 HUGTET STz ebdl dred, ot T HRUI

AMa3D 3. 3121 fAf3Te &= s Biared arefquamare! Im/fq sac oo fhar
TR 3o [ARTE BRITG (Steps) FeaT T/ KM g ST 3Tz 3718,

T BRI ABATSRIIG BRDIG Yl (Career Progression) UG
PRI FE0fl HRUYTR A HR SUAT TS JFITHb AT d BT AT0T
BT B TGRS Y IHald. TS ATABIIT 3 FAIvard I H, ard
qUI fohHT Tebal |l (=0T SIferehT=amd, < ST 21e{0reh 31107 WiR18T0T Hrish I
SRR RT3 e AT, T BRIBHAMA] HaTesed oI/ 207, BRI boles ATaAIIS
IG IEEdl ARl 9r1-] 9ie oo Suae &od facary |ex #@nfgdl
I YfI=ITie dREIG TS faaRTd odr ds0.

HIHIY DHRIGATT JADTAT A3 T g ST fIaRora= |rex bedrd T
A/ 1 BT ufdded BRI Imed, i d1f¥e BRI fAaRuE TR
BT YHTOTYS ST, JT WRTIT I3 H IR,

-3 W wfaded Sfererail, Wl wel WeRd sfger fefden
I AE RO SEATATR MUY <01 3107 fARI9e: AT SAEaATA THE Dbosed]
|reafafl (Accomplishments) FEHd T fhdl &4, & THa HRUT AU ATS.
e SIUdRT 3rfedd sTeard d/d war fa¥e gl sMgqa amed o

faRTYcdT -THa BRI 3O SAHT DRI S¥dler THa BRIl

Tt ¢ YHT QU
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8.1

8.3

8.Y

8.4

8.4

AR, T YHTIR Ufrde b=, HAeiid e THE hAl GRS

GRS TR AT TS BRI ATI3ID 3772,

AR, T frp=aret By faavorg= 3T srame Sgaaedl RIS
BT IT I SR IR 37 ARae SiedRT |ifga g qordT
(Numerical Grade) TH& B e, &R VN & HETT JUIERT=T SN SEIh
3T AT ST =T faafard ™ qul HRuarrd] Sie e @, (He e rfrary
BICHERIT T4 A Bl) PMENRIC] SFRSS] d@ A0 " Qo
frm/eriueRd M QU HRAMT @dS! e AR FI, ¥ SWle AR ol
32T 3ATE.

gicrde SAfRBI BT gRYUTAT, JgfeTed Jurafreey Tfor BrRIeHT ATiaHid

STe3 TUTTeh Y& BRI,

gfrda SR HefRd AfEw=Ir=aT FacHEd AT 7 IBT 3 7 TS
PRI, FAICHET IR TS BRI A/ Paw rer/ e 3
FARYR FHIT 7 Saan Afiedr sdis foarTa =l gkl St I
WA Wlehles BRITG TSI AT,

) SARBTITET FAST “HRTATI” SIITH AT THE BRI,

i) TR ATIE DTE] I AT, WX BT DIRT STuIT JTdT SAT0T TS [AIHTON
PTRIUEE TS UATT JTY.

a) G Y fewull Squard Il SO AR YISYRTAT HRUATT ATal. HaER
feui=l ya IR ffe=Ies e HRIqeIHdT  fgdIardEd
TS IuATe ITdT. Siviho YISYRTATI] HIRIare! ATERTC HRUATT AT AT
Sl IR TG, RN THoft ufdes s ¥ 9d e
HRUYTYISYT YRR BTG DA B Ylidces 8! fhdr Faferd
BT [T5g PIEIe! Yhaies ATel, 3 YHRUMIR TS BRI,

b) UTSYRTATAT fIsh IR, W3 R ST ffehT=Ai] HAarc! JHIOT BRIl
STFOT CATHATO] IR IHII EaTSTHE g HUgT ITdl.

c) SR A FIRIRYS RIS G ST T Aie "ogTd Jral ST

d) YTCQRTATRT (FEeh YR SR W3R G- 131 18] fdhal Tabral Siies! A8 <R,
TSI IAATR Y13 PISTTUATST ST SaTd M7 TR a-Ies (o) 3MfoT
(c) e TG HATJAR BRIATE! BRI

gfcraes ST, | srfresr=ara waifior a1 317 3 ek, AT 9
AN AT €% [ 1< AT quIATHD AU THE BRI, B AT 900

Tt ¢ YT ¢
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8.9

8.

FIRTOT 0T S HRUATAT YA BRIAT. U (pen-picture) FEUTST IT AT T
hos ] AEITHD YA Gfte qUIRT gRavuft 81

e AR MR Aefed stferpr=arear | SriasaEd Rrered
PRIGYTT JATE. BRI SET8RUl TRTST G0 HE TS HRUAT Teh! ATe.

ST 3Get, Ufrde B 9 T 0 AT HATQT FAFERT UMb T
FRIGIT 3T, 9 T GATH 0T 30T 9o T TTHTH J[UTih Tl

Y. HIIT 8-

4.9

&. AT 8-9

.9

B B N Rl/uriy agad Il §Y SF] 3™ dY W],
resTReRl/[A9rTa smgad Il T boe AR olih JAfdold

[N

3fferep =i T/ ferd |1 =¥& BRI fa=RTd =ard.

B IBMT AASIDT RN ARG AR, AT AR hoied]
JoIATITR WA 32 fhdl B8 Iraed TS HRUI AU T8, YAldaidT
3R, Uiae STHIARN ST IRAATH, BIRIYIT bl 3= DIUATE!
AT I b HIHATIT Bo 2 cd. FEH AN, DIUITE! Jegied]

IO fAaRUT AT o5 WIHTHE HIS T HRUATH g ehl 18!, 2Adet, Jlde e

STEBTIT 9 < 0 I HYT FAATIRT YUTTeh TS DRIGAT 37Te.

o. HifIeBI urie

9.9

0.

gferdaT 31T YA e STerehT=ai=1 9=aTer fSehTol qUTieh=T (Numerial Grade) H&T+
PHRIGIT AT T 9 90 =T HITS 3T, 9 & Y4 Ulicb JATOT 90 B 3fADHTH
UTieh=T T, 3T SUTETT 31T 1, 9 febdT 2 & UITehT (b1 Yelall fepar Jurafrse
fhar AR [Ulh) eI ST, duiHrdad WA, fafkre
SUFTT IS T FHUT DRI ATAYHTO! o T { AT YUTTehTedT Jraii
ST fafdre et ST |HIT $HRUI IMa3TS 3178, 9-2 fhar Q-0 & I[urid
BHRAT UITdG, GATIB [ BT AT BTG T BTH BRI SIS ]
fehar ATqdT BTH oo AT Heferd SHTBT=ATT FHeher RT3 31 e

dod T o HodHYU dXId.

AIFTERT U 9 M1 2 T “F” FHOIUATA AT, 3 Y & “” FHOIUIIT I, §
d ¢ T “3” FASTOYTA AT 307§ SIOT Qo T UTh * 3+ FHSTUAT AT

Tt ¢ YT AR
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0.3 WRi® (Weightage) 1T ARIRT (Mean)

SHRIYIAT, JIfeTD ORI AT BRIGFHIT AT TSHT R SUATT 3Teh ATed.
HIATIRYT 0Th & TP ST HRTDTT THTUI ST ARTAT dRoTaR

(BTIYCICT AT ST FAATERYT IUTIR x ) + (dATRTeh OTIRTRI AT ITCTe FAATERUT 0TI

X 3) + (BTIETHAT IT ST FeAATHR YT 0T x 3)

20

Yh<H (Disclosure) -

¢.9 YoIHTIATAT BRITLAME] 3fd GSYU dl. BRIGSIAIT  JEdlss 3ifH

SR, AT THa hos o] HAATHR T UTTeh JATIOT AIC IaTacrea I Tds
AT SR HofAuITd ITaT.

¢ AT (Representation) -

PRIYIHATT  JEATSRIG YGIeied] Iradadd 7 o=l I=TAves (YoTich)
BATAIYG HRIYIAI, dAfaxier UrIRTC, BRIGHTT AT FATEROT 0T
e faRre arxfde fFRer SarseR eI eddrd" BRuIwd e
3IT2 ATYRATE AT ST, HEBRUT B YT ST A HAGATIR Heere
gfcrde AT YT Teh JAfIBIRY, Add BRI A AR T AT AT(I0r
3T TR, Yfrae Mor/ fohar gAfdes e stierepT=aid AU Herd Tfdh=age
SaUATd ITAd. W& e R] fderay We fAspy diqgy aifda geaiea
VI FAHTERYT [UIBRIE HRIeIHIT  fgdle 3ifd ol axdiies. ok
Ul IEGUITd fhaT BHI HRUATT 3ATes R AFa=dl FoRrel HRuEs

PRIYCIHT 8T TKId Alq HUgTd ATdl 01 Jraed Heifere fferepr=ar
DHBIAUAT AT, AETH TR Tl [0 Al 3.

R. PRIYIHTI 3MEaTes TUT HRUAT JBIIAD

.9 RIS dBIIHD PICDHIRIV YTSUYTT AT -
gfcrae a9 - 3nféres ay

Eap] siferd AR
AT/ BratesaTeal ARpRUI ARBIIT Firda 01 YAfdeidT | 7Td Afg~ara del
P A TG HOA BRI BRIFYCIAIT JgdTesTal THAT | ATSISI o 9 U
STfErT=I=T <O
AR Yy Tftres
Tfrde ST FogaTds 30 Ufties
QAT JAfBTIT HHTaT yH
H T 31BN U SUSel H59 <0 30 T

I3 ¢ YT 0
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R.R

-3

R.Y

R4

R.&

R.9

e fRIZ0T ST YT 7 STyl BRIGeIHII SaT3 Tl ATl Fard Tfor

gfcrde AT GAfde I SAfhT=idhs ATaTe qTSYRTaT BRIl

e auTen SRIYeIHEH 3gdies 81 S1 ATS auia fSfEvard I e &1
gl 39 fSAaR g fSfEuare el A8l TR QHaR WA Tq& R U,
T, SR BT T e eiRoT dobd faes e SToT ufcrea 31mfor gfdes e
3BT It TR=E Q.9 IS ABIIFBTIAR HRIFIHIT AdTS YUl DHes
YR AT STBTAT BRITIHAIT HIUAT AT

ERIHI R 3fgaTes airde ARBIHT UrSfIar AfRH=IH el U ud
Hq FRF0T SRR/ AFRROT ARSI Urardt T e =i
TR MER Jgdles 98l gadiid ey bedral YRId] FUH qex T
Hdolded odidl.

gfdes ARSI A BRIYeIHTT AsdoMed 3MMUs AfuR fagia
PIATIHIT THa DRIA ATOT 1 YA e ST IS Tl Il Fal f+r=or

BRI/ DB AR T YTSaTd!.

SR gfded ORI HRIYeHATT 378y el A0l SR/ Aw=proT
BTN B JATd b TBTATH fABId Gaciid AIGR o 2D e T8I, AR
HEPRUT BRI FeAMERY gdiarel Ud I JAfdaied ARe=Ies
TS (es AT AT BRIYeIHTI 3T8aTes [FEIvAT JfHR T&T HYies. Hfcraa
3TErTRY T TR HHATITE BRIYIATI EdTes (1 Gaciia A HITATHE
A HS 9 IbATdl Al IR ATHRI, I ufdded  ifdrar=ai
BRI AT e HUARIT 3.

TR=eE Q.9 Y& faRvuame fachedl dRWITAR ufkrde A1 YAfdeieT
3BT 1 Febell Tl AU Gdciics ATATS! FBRUT ITBRT I BRITG !
faepRia/fafed oo,

9o, HIIEH
90.9 Hfde 31 YT Iferp=ai=l Heferd AT BrRieTeal guH

RBIeRall T BRI 32T S 378,
TS BTE] BRI I&T8RY U 37Teh! .

) HEYG e AT a1 fa9rT

9 He{A

Q) ad
a. I Sg
b. a9 Hgdd

3) Hed g YA
¥) YHUTET

7S ¢ Ul 9
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y) I IS
&) Arqoft
) TR
) STRRATAA/ a1
) 3idhey
3) A
) foelt
) I
m o fawm
9) BRI
) IHGSIaft
3) 3rfUs

*kkkkk
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Government Resolution, General Administration Department, No.: CFR-1211/C.R. 257/XIll,

dated 02.02.2017
“Annexure-B”

General Guidelines for writing Performance Appraisal Reports of State Government Officers

1 Introduction

11

1.2

1.3

14

The Performance Appraisal Report is an important document. It provides the basic and
vital inputs for further development of an officer. The officer reported upon, the
Reporting Authority and Reviewing Authority should therefore, undertake the duty of
filling up the form with a high sense of responsibility.

Performance appraisal should be used as a tool for career planning and training,
rather than a mere judgmental exercise. Reporting Authorities should realize that the
objective is to develop an officer so that he/she realizes his/her true potential. It is
not meant to be a faultfinding process but a developmental tool. The Reporting
Authority and the Reviewing Authority should not shy away from reporting
shortcomings in performance, attitudes or overall personality of the officer reported
upon.

The columns should be filled with due care and attention and after devoting adequate
time. Any attempt to fill the report in a casual or superficial manner will be easily
discernible to the higher authorities.

Although the actual documentation of performance appraisal is a year-end exercise, in
order that it may be a tool for human resource development, career planning and
training, rather than a mere judgmental exercise, the Reporting Authority and the
officer reported upon should meet during the course of the year at regular intervals
to review the performance and to take necessary corrective steps.

2. Section-l

2.1

2.2

2.3

2.4

This Section should be filled up by the processing officer in the Administrative
Deptt./office. Period of report could either be the entire reporting year, namely, from

15t of April to 315t March or a part of the year (exceeding 3 months). In case the period
of report is a full year, it should be indicated accordingly; for example, 2007-2008. In
case the period of report is less than the entire year, specific start and end dates should

be indicated, for example, 10th September 2007 - 315t March 2008.

Information on the present grade (pay-scale) as well as present post (actual designation
and organization) and the date from which he/she has been on his/her present post
needs to be mentioned.

In the table relating to reporting and reviewing authorities the name and designation
of the reporting and reviewing authorities should be mentioned so that the officer
reported upon is clear about whom he/she is required to send the report.

The period of absence from duty, on leave, training, or for other reasons, should also
be mentioned in this section in the table provided for the purpose. Details of the
training attended, date of filing of property returns and whether the officer reported
upon has reported/reviewed and the annual performance report of all his/her
subordinate officers for the previous year should be mentioned in the table for the
purpose.

755 ¢ Y1 33
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3. Section-ll

3.1

3.2

3.3

3.4

3.5

3.6

3.7

3.8

The officer reported upon is first required to give brief description of his/her duties and
responsibilities, which would normally not exceed about 100 words. Ideally, this should
be in bullet form.

All officers are required to develop a work plan for the year and agree upon the same
with the reporting officer. The work plan should incorporate the relative annual work
rhythm and budgetary cycle. This exercise is to be carried out at the beginning of the

year and finalized by 30th April, positively. In case of a change of the reporting officer
during the year, the work plan agreed with the previous reporting officer would continue
to apply. The work plan agreed upon at the beginning of the year has to be reviewed
again during the month of September/October as a mid-year exercise and finalized

by 315t October. Based on this review the work plan may undergo some changes
from that originally prepared.

After the work plan is prepared, it is possible that the officer reported upon is
transferred out. There need not be more than one work plan for one post each year.
The period spent by the officer during the year and his contribution could be
considered for evaluating his performance against the work plan. In the case of mid-
term transfers, continuity and assessment of work and the lower performance profile
in the first quarter should be taken into consideration.

The work plans, duly signed by the officer reported upon and the reporting authority
has to be submitted to the reviewing authority for his/her perusal and custody. The
performance appraisal form provides for an assessment of the accomplishments vis-a-
vis the work plan agreed at the commencement of the year and reviewed mid- year.
The officer reported upon is required to fill up the table provided for the purpose in
Section-II.

It is not necessary that the work plan should be entirely quantitative in nature. While
for field level posts, the work plan would consist essentially of quantifiable targets, for
Mantralaya level posts it would consist of policy objectives to be achieved etc.

Section Il also provides an opportunity for the officer to reflect upon his/her
performance during the year and indicate one item which he/she thought was a
significant contributions made by him/her during the year. It is always possible for any
officer to make significant contribution even in activities otherwise regarded as
routine in nature. Examples of such contribution may be the successful organization of
a major event like the Kumbh Mela or successful conclusion of an activity that has
been going on for a long time, or even successful dealing of an emergency (e.g. major
earth quake/flood) would certainly be an exceptional contribution.

The officer reported upon is required to indicate specific areas in which he/she feels
the need to upgrade skills and attend training programs. He/she should also mention
the specific steps that he/she has taken or proposes to take to upgrade his/her skills in
the identified area.

There is an increased emphasis on competency building in the new performance
appraisal and career progression system. There would be a premium on competency
and skill up-gradation. Hence, all officers are advised, through a note in Section I, to
keep the cadre controlling authority informed, at least once in five years, of all
educational and training programs attended, including the details of marks/grades
secured in such programs, details of professional papers published. These would be
taken into account in the future career progression.
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3.9

This Section also requires the officer reported upon to record certain certificates
about submission of property returns and setting up of annual work plan for whom
he/she would be the reporting authority.

4, Section-lll

4.1

4.2

4.3

4.4

4.5

Section Il requires the reporting authority to comment on Section Il as filled out by the
officer reported upon, and specifically state whether he/she agrees with the responses
relating to the accomplishments. In case of disagreement the reporting authority should
highlight the specific portions with which he/she is unable to agree and the reasons for
such disagreement.

This Section then requires the reporting authority to comment on the skill up-gradation
needs as identified by the officer.

Thereafter, this Section requires the reporting authority to record a numerical grade in
respect of the work completion of the officer reported upon both in respect of the
planned work as well as the unforeseen tasks. A numerical grade is also required in
respect of the “quality” of the output. In doing so, the reporting authority should take
into account the costs incurred (whether the officer reported upon has been cost
conscious), the time taken and whether the laid down rules/procedures have been
adhered to in accomplishing the tasks.

The reporting authority is also required to record a numerical grade in respect of
work completion, personal attributes and efficiency.

Section Il requires the reporting authority to comment on the integrity of the officer
reported upon. In recording remarks with regard to integrity, he/she need not limit
him/herself only to matters relating to financial integrity but could also take into
account the moral and intellectual integrity of the officer reported upon. The
following procedure should be followed in filling up the column relating to integrity:

(2) If the Officer’s integrity is beyond doubt, it may be stated.

(2) If there is any doubt or suspicion, the column should be left blank and
action taken as under:

a) A separate secret note should be recorded and followed up. A copy
of the note should also be sent together with the Performance
Appraisal Report to the next superior officer who will ensure that the
follow up action is taken expeditiously. Where it is not possible
either to certify the integrity or to record the secret note, the
Reporting Officer should state either that he/she had not watched
the officer’s work for sufficient time to form a definite judgment or
that he/she has heard nothing against the officer, as the case may be.

b) If, as a result of the follow up action, the doubts or suspicions are
cleared, the officer’s integrity should be certified and an entry made
accordingly in the Performance Appraisal Report.

c) If the doubts or suspicions are confirmed, this fact should also be
recorded and duly communicated to the officer concerned.

d) If as a result of the follow up action, the doubts or suspicions are
neither cleared nor confirmed, the officer’s conduct should be
watched for a further period and thereafter action taken as indicated
at (b) and (c) above.
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4.6

4.7

4.8

The reporting authority is also required to record a descriptive pen-picture on the
overall qualities of the officer reported upon and his/her performance including his
attitude towards disabled persons, women and backward classes. This need not exceed
about 100 words and should try to cover overall qualities of the officer including
areas of strengths and lesser strengths. The pen-picture is also meant to be a
qualitative supplement to the quantitative assessments made earlier part of this
section.

Reporting authority is then required to make recommendations relating to domain
assignment. The examples of domains is at para 10.

Finally, the reporting authority is required to record an overall grade. This should also
be done on a scale of 1-10, with 1 referring to the lowest grade and 10 to the highest.

5. Section IV-A

5.1 This Section is to be filled by collector/ divisional commissioner, wherever applicable.

The overall gradation recorded by collector/divisional commissioner should be
taken into consideration by the review authority while recording his/her
assessment in the report.

6. Section IV-B

6.1 This Section is to be filled up by the reviewing authority. He/she is required to indicate if

he/she agrees with the assessments made by the reporting officer. In case of
disagreement, he/she may record his/her own assessment against the work output or
any of the attributes in the column specifically provided for the purpose. In case
of agreement, he/she need not fill in the column meant for him/her in the
attributes/work output tables. Finally, the reviewing authority is required to record an
overall grade in the scale of 1-10.

7. Numerical Grades

7.1

7.2

7.3

At several places, numerical grades are to be awarded by reporting and review
authorities. These should be on a scale of 1-10, where 1 refers to the lowest grade
and 10 to the highest. It is expected that any grading of 1 or 2 (against work output
or attributes or overall grade) would be adequately justified in the pen-picture by way
of specific failures and similarly, any grade of 9 or 10 would be justified with respect
to specific accomplishments. Grades of 1-2 or 9-10 are expected to be rare
occurrences and hence the need to justify them. In awarding a numerical grade the
reporting and reviewing authorities should rate the officer against a larger population
of his/her peers that may be currently working under them or would have worked
under them in the past.

Overall Gradation of 1 and 2 would be treated as “C”, Overall Gradation of 3 to 5 would
be treated as “B”, Overall Gradation of 6 to 8 would be treated as “A” and Overall
Gradation of 9 and 10 would be treated as “A+”.

Weightage & Mean

Weights have been assigned to work output, personal attributes and efficiency. The
overall grade will be based on the addition of the mean value of each group of
indicators in proportion to weightage assigned. The formulae for the calculation of
“Overall Gradation” will be as follows —

7 ¢ T
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(Avg. Grad. on Work Completion * 4) + (Avg. Grad. on Personal Attributes * 3) + (Avg. Grad.

8.1

8.2.

on Efficiency * 3)

10

Disclosure

There should be more openness in the system of appraisal. The annual PAR, including
the overall grade and integrity, should be communicated to the officer reported upon
after it has been finalized.

Representation

The officer reported upon may have the option to give his representation against the
below benchmark gradation recorded in the PAR. Such representation may be
restricted to the specific factual observations contained in the Performance Appraisal
Report leading to the assessment of the officer in terms of attributes, competency,
output and overall gradation. If representation is submitted, the comments of
concerned Reporting and Reviewing Authority, if are in service, needs to be sought
by processing officer. The views of the Reporting and/or Reviewing Authority would
be put forth before competent authority. The competent authority shall give clear
findings on the representation and take a final decision on the assessment,
including the overall grading in regard to the parameters affected thereby. The
decision along with details in case an entry is upgraded or down-graded with, reasons
for same may be recorded in the PAR dossier and the same communicated to the
officer reported upon. The decision of the competent authority shall be final.

Schedule for completion of PARs

9.1

The following schedule should be strictly followed: -

Reporting Year — Financial Year

Activity Cut-off Date

Blank PAR form to be given to the officer reported upon by |In the last week gc)f March
the Processing officer of Administrative Deptt or | Monthupto 15% April
office, specifying the reporting officer and reviewing

authority
Self-appraisal 15t April
Appraisal by reporting authority 30th April
Appraisal by reviewing authority 15th May
Disclosure to the officer reported upon 30th June

9.2 The Cadre Controlling Authority will prepare a list of PARs not received and follow up

9.3

9.4

with the Reporting and Review Authorities.

If a PAR relating to a financial year is not recorded by the 315t of December of the year
in which the financial year ended, no remarks shall be recorded thereafter. The Officer
will be assessed based on the overall record and self-assessment of the year
concerned, if he had given his self-assessment in time and the Reporting Authority
and Reviewing Authority have not completed the PAR according to the time schedule
given in para 9.1.

The officer reported upon shall, while forwarding his self-appraisal to the Reporting
Authority, endorse a copy of the self-appraisal, to the cadre controlling
authority/processing officer and keep a record of the same as evidence that he had
submitted the same in time.
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9.5

9.6

9.7

10.

The Reporting Authority shall record his comments in the PAR of the officer
reported upon within the stipulated time and send it to the Reviewing Authority along

with a copy thereof to the cadre controlling authority/processing officer.

In case the Reporting Authority fails to submit the PAR to the Reviewing Authority within
the stipulated period under intimation to the cadre controlling authority/processing
officer, the processing officer shall send a copy of self-appraisal directly to the
Reviewing Authority and authorize him to initiate the PAR. The processing officer shall
also keep a note of the failure of the Reporting Authority to submit the PAR of his
subordinate in time for an appropriate entry in the PAR of such Reporting Authority.

The processing officer shall evolve a suitable mechanism to ensure that the remarks
of the Reporting, the Reviewing authorities are recorded without fail by the dates
given in the schedule below Para 9.1.

Domain Assignment

10.1 Reporting and Review Authority is required to mention recommendations relating to
domain assignment for the officer reported upon. Following are some of the examples of

1)

1)

domains —

Revenue and Forest Department

5)

Revenue

Forest

i) Wildlife

ii) Forest Conservation
Relief and Rehabilitation
Acquisition

Land Records

Registration

Establishment / Service
Budget

Policy

Legal

Coordination

Finance Department

1)
2)
3)

Taxation
Enforcement
Appeals

%k %k %k %
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Revison of Pay Scales of Teachers in Non- Agricultural
Universities, National Law universities Affiliated Colleges,
Government Colleges/Ingtitutions as per 71" Central Pay
Commisson and UGC Regulations on minimum
qgualifications for appointment of teachers and other
academic staff in universities and colleges and measures for
the maintenance of standardsin Higher Education 2018.

GOVERNMENT OF MAHARASHRTRA
Higher & Technical Education Department
Corrigendum No : Misc-2018/C.R.56/18/UNI -1
Mantralaya Annex, Mumbai- 400 032.
Dated — 10 May, 2019.

Read: 1. Government Resolution, Higher and Technical Education Department No.

NGC-2009/ (243/09)-Uni.1, dated 12th August, 2009.

2.Government of IndiaMHRD letter No. 1-7/2015-U.11 (1),
dated 2nd November, 2017

3 Government of India MHRD letter No. Corrigendum F.No.1- 7/2015-U.11 (1),
dated 8th November, 2017.

4. Government of IndiaMHRD letter No. Corrigendum F.No.1 7/2015-U.I1 (1),
dated 8th November, 2017.

5.UGC letter No. F.N0.23-4/2017 (PS), dated 31st January, 2018

6. The Gazette of India: Extraordinary, Part 111-Section 4, dated 18th July, 2018

7.The Maharashtra Public University Act, 2016

8. Government Resolution, Higher and Technical Education Department No. MISC-
2018/C.R.56/18/UNI-1 dated 08 March, 2019

Government has implemented 7" pay revision vide Resolution referred 8. The following

amendments and additions are being issued.

Para

Particularsin G.R. dated 8.3.2019 Amendment

Preamble

University Grants Commission vide | University Grants Commission vide its letter dated 31st
its letter dated 31st January, 2018 | January, 2018 mentioned that the Government of India
mentioned that the Government of | MHRD, Department of Higher Education, New Delhi vide
India MHRD, Department of Higher | itsletter dated 2nd November 2017 regarding revision of 7
Education, New Delhi vide its letter | th Pay of teachers and equivalent cadres in universities
dated 2nd November 2017 regarding | and colleges following the revison of pay scales of Central
revison of 7 th Pay of teachers and | Government employees on the recommendations of the 7th
equivalent orders in universities and | Central Pay Commission and to say that the State
colleges following the revision of pay | Government may take action to adopt the Gover nment of
scales of Central Government | India’s scheme for State Universities and colleges

employees on the recommendations
of the 7th Central Pay Commission
and to say that the State Gover nment
may take action to adopt the

Government of India’s scheme for

State Univer sities and colleges.
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There shall be a selection committee for
recommending the names of suitable
candidates for appointment for the
substantive/permanent post of Assistant
Professor in the College/Institution. The
selection committee shall be as per the
guidelines prescribed by the State

Government in the Official Gazette.

There shall be a selection committee for recommending the
names of suitable candidates for appointment for the
substantive/permanent post of Assistant Professor in the
College/Ingtitution. The selection committee shall be as under:
i) Chairperson of the Governing Body of the college or higher

nominee from amongst the members of the Governing body,
who shall be the Chairperson of the Committee.

ii) The Principal of the College.

iii) Head of the Department/Teacher-incharge of the subject
concerned in the College.

iv) Two nominees of the Vice-Chancellor of the affiliating
university, of whom one should be a subject-expert. In case of
colleges notified/declared as a minority educational institution,
two nominees of the Chairperson of the college from out of a
panel of five names, preferably from the minority community,
recommended by the Vice-Chancellor of the affiliating
university, from the list of experts suggested by the relevant
statutory body of the college, of whom one should be a subject-
expert.

v) Two subject-experts not connected with the college who shall be
nominated by the Chairperson of the College governing body
out of a panel of five names recommended by the Vice-
Chancellor from the list of subject experts approved by the
relevant statutory body of the university concerned. In case of
colleges notified/declared as minority educationa Institutions,
two subject experts not connected with the University
nominated by the Chairperson of the Governing Body of the
College out of the panel of five names, preferably from the
minority communities, recommended by the Vice-Chancellor
from the list of subject experts approved by the relevant

statutory body of the College.
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vi) An academician representing SC/ST/ OBC/Minority/
Women/Differently-abled categories, if any of candidates belonging
to any of these categories is the applicant, to be nominated by the
Vice-Chancellor, if any of the above members of the selection
committee does not belong to that category.

vii) The Joint Director, Higher Education of the region or his
nominee not below the rank of Associate Professor, if the post ison
grant-in aid basis.

(b) The quorum for the meeting shall be five members, of

whom at least two shall be from out of three subject expert

and Joint Director, Higher Education or his’/her nominee.

6.1
VI

There shall be a selection committee for
recommending names of the suitable
candidates for appointment for the post
of college Principal. The selection
committee shall be as per the guidelines
prescribed by the State Government in
the Official Gazette

There shall be a selection committee for recommending names
of the suitable candidates for appointment for the post of
college Principal. The selection committee shall be as under:

i) Chairperson of the Governing Body to be the Chairperson.

ii) Two members of the Governing Body of the college to be
nominated by the Chairperson of whom one shall be an
expert in academic administration.

iii) Two nominees of the Vice-Chancellor who shall be Higher
Education experts in the subject/field concerned out of
which at least one shall be a person not connected in any
manner with the affiliating University. In case of Colleges
notified/declared as minority educationa institutions, one
nominee of the Chairperson of the College from out of a
panel of five names, preferably from minority communities,
recommended by the Vice-Chancellor o the affiliation
university of whom one should be a subject expert.

iv) Three Higher Education experts consisting of the Principal
of a College, a Professor and an accomplished educationist

not below the rank of a Professor (or be nominated by the
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vi)

vii)

(b)

Governing Body of the college out of a panel of six experts
approved by the relevant statutory body of the university
concerned).

v) An academician representing SC/ST/OBC/ Minority/
Women/Differently-abled categories, if any of candidates
representing these categories is the applicant, to be
nominated by the Vice-Chancellor, if any of the above
members of the selection committee does not belong to that
category.

Two subject-experts not connected with the college to be

nominated by the Chairperson of the governing body of the

college out of a panel of five names recommended by the Vice

Chancellor from the list of subject experts approved by the

relevant statutory body of the university concerned. In case of

colleges notified/declared as minority educationa institutions,
two subject experts not connected with the University
nominated by the Chairperson of the College governing body
out of the panel of five names, preferably from minority
communities, recommended by the Vice Chancellor from the
list of subject experts approved by the relevant statutory body.
The Director, Higher Education or his nominee not below the
rank of Professor/Principal, in Case of post is on grant-in-aid
basis;

The quorum for the meeting shall be five members, of

whom at least two shall be from out of three experts and

Director, Higher Education or his/her nominee.

6.1.VII

Selection Committees for the Posts of
Directors of Sports and Physica
Education, Deputy Directors, Assistant
Directors of Physical Education and
Sports, Director, Knowledge Resource
Center, Deputy Librarians and Assistant

Selection Committees for the Posts of Directors of Sports and

Physical Education, Deputy Directors, Assistant Directors of

Physical Education and Sports, Director, Knowledge Resource

Center, Deputy Librarians and Assistant Librarians in

universities shall be the same as that of Professor, Associate

Professor and Assistant Professor, respectively, except that in
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Librarians shall be the same as that of
Professor, Associate Professor and
Assistant Professor, respectively, except
that in Library and Physica Education
and Sports or Sports Administration,
respectively, practicing
Librarian/Director Physical Education
and Sports, as the case may be shdl be
associated  with  the  Selection
Committee as one of the subject

experts.

Library and Physica Education and Sports or Sports
Administration, respectively, practicing Librarian/Director
Physical Education and Sports, as the case may be shal be
associated with the Selection Committee as one of the subject
experts.

Selection committee for the post of college Librarian &
College Director of Physical Education & Sports shall be the
same as that of Assistant Professor in colleges, Except that in
Library & Physical Education & Sports respectively practicing
librarian /Director Physical Education & Sports, as the case
may be, shall be associated with the selection committee as

one of the subject experts.

7.2.

The constitution of the Selection
Committees and Selection Procedure as
well as the Assessment Criteria and
Methodology for the above cadres,
either through direct recruitment or
through Career Advancement Scheme,
shall be in accordance with these Rules.
The constitution of the Selection
Committee for Associate Professors and
Professors in Colleges under Career

Advancement Scheme shall be as

specified in  University  Grants
Commission Regulations dated
18.7.2018.

The congtitution of the Selection Committees and Selection
Procedure as well as the Assessment Criteria and
Methodology for the above cadres, either through direct
recruitment or through Career Advancement Scheme, shall be
in accordance with these Rules. The constitution of the
Selection Committee for Associate Professors and Professors
in Colleges, including private and constituent Colleges
through Career Advancement Scheme shall be as specified in
University Grants Commission Regulations dated 18.7.2018.
In addition Government nominee shall be member of these
committees.

The quorum for these committees in all categories shall be
three which will include one subject expert/university nominee

and Government nominee.

7.3.

VI.i.

If a candidate applies for promotion on
completion of the minimum eligibility
period and is successful, the date of
promotion shall be from that of

minimum period of eligibility.

If acandidate applies for promotion from Level 10 to Level 11
and Level 11 to Level 12 on completion of the minimum
eigibility period and is successful, the date of promotion shall
be from that of minimum period of eligibility for both
Colleges and Universities.

If a candidate applies for promotion from level 12to 13 A and

Level 13A to Level 14 on completion of the minimum

eligibility period and is successful, the date of promotion shall
be the date of selection by CAS for both Colleges and
Universities.

If acandidate applies for promotion from Level 14 to Level 15

in Universities on completion of the minimum eligibility
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period and is successful, the date of promotion shall be the
date of selection by CAS.

7.3. VIII. The requirement for Orientation course | The date for requirement of Orientation course and Refresher
and Refresher course for promotions | course for promotions due under the CAS shall not be
due under the CAS shal not be | extended up to 31% December, 2018.
mandatory up to 31% December, 2018.

9.0.9) For fixation of pay of an employee in | For fixation of pay of an employee in the Pay Matrix as on 1%

the Pay Matrix as on 1% January, 2016,
the existing pay (Pay in Pay Band plus
Academic Grade Pay) in the pre-revised
structure as on 31% December, 2015
shall be multiplied by a factor of 2.57.
The figure so arrived at is to be located
in the Academic Level corresponding to
employee’s Pay Band and Academic
Grade Pay in the new Pay Matrix. If a
Cell identical with the figure so arrived
a is avalable in the appropriate
Academic Level, that Cell shal be the
revised pay, otherwise the next higher
cell in that Academic Level shall be the
If the
figure arrived at in this manner is less
than the first cell in that Academic
Level, then the pay shall be fixed at the
first cell of that Academic Level.

revised pay of the employee.

If a situation arises whenever more than
two stages are bunched together, one
additional increment equal to 3 percent
may be given for every two stages
fixed in the
subsequent cell in the pay matrix.

bunched, and pay

January, 2016, the existing pay (Pay in Pay Band plus
Academic Grade Pay) in the pre-revised structure as on 31%
December, 2015 shall be multiplied by a factor of 2.57. The
figure so arrived at is to be located in the Academic Leve
corresponding to employee’s Pay Band and Academic Grade
Pay in the new Pay Matrix. If a Cell identical with the figure
so arrived at is available in the appropriate Academic Level,
that Cell shal be the revised pay, otherwise the next higher
cell in that Academic Level shall be the revised pay of the
employee. If the figure arrived at in this manner is less than
the first cdl in that Academic Level, then the pay shall be
fixed at the first cell of that Academic Level.
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10.0.1.

The Pay of the Pro-Vice Chancellor of a
University, presently at existing AGP
of Rs. 10,000 in PB Rs. 37,400-67,000/
HAG scale, shall be fixed at Academic
Level 14/ Academic Level 15, as the
case may be, with the existing special

allowance of Rs.9,000/- per month.

The Pay of the Pro-Vice Chancellor of a University, presently
at existing AGP of Rs. 10,000 in PB Rs. 37,400-67,000/ HAG
scale, shall be fixed at Academic Level 14/ Academic Level
15, as the case may be, with a special allowance of Rs.9,000/-

per month.

10.0. 1.

The pay of the Vice Chancellor shall be
fixed at Rs. 2, 10,000/-(fixed) (Figures
obtained by using the IOR of 2.81 on
75,000/~ and rounding off the figures to
nearest five thousand) with the existing
specia alowance of Rs.11, 250/- per

month.

The pay of the Vice Chancellor shall be fixed a Rs. 2,
10,000/-(fixed) (Figures obtained by using the IOR of 2.81 on
75,000/- and rounding off the figures to nearest five thousand)
with aspecia alowance of Rs.11, 250/- per month.

11.0.()

The Pay of Principas shal be
equivalent to the pay of Associate
Professor i.e. a Academic Level 13A
with rationalized entry pay of Rs. 1,
31,400/-
allowance of Rs. 4,500/- per month.

with the existing specid

The Pay of Principals shall be equivalent to the pay of
Associate Professor i.e. at Academic Level 13A with
rationalized entry pay of Rs. 1, 31,400/- with a specid
allowance of Rs. 4,500/- per month.

11.0. (i)

The Pay of Principas shal be
equivalent to the pay of Professor i.e. at
Academic Level 14 with rationaized
entry pay of Rs. 1, 44,200/- with the
exising special allowance of Rs.
6,750/- per month.

The Pay of Principals shall be equivalent to the pay of
Professor i.e. at Academic Level 14 with rationaized entry
pay of Rs. 1, 44,200/- with a specia allowance of Rs. 6,750/-

per month.

12.0.

The incentive structure is built-in in the
pay structure itself, wherein those
having Ph.D/M.Phil/ PG Degree in
Professonal Courses will progress
faster under CAS. Therefore, there shall
be no incentives in form of advance

increments for obtaining these degrees.

The incentive structure is built-in in the pay structure itself,
wherein those having Ph.D/M.Phil/ PG Degree in Professional
Courses will progress faster under CAS. Therefore, there shall
be no incentives in form of advance increments for obtaining
these degrees with effect from 1.1.2016.

16.0.

Study leave, maternity leave, casual
|leave, medical leave shall be admissible
to the teachers a par with the state

government employees.

Study leave, maternity leave and casua leave, shal be
admissible to the teachers at par with the state government

employees.
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25.0.1.

As per the
Maharashtra University Act 2016,
Universities are primarily responsible

the provisions of

for ensuring equitable and quality
education in their jurisdiction by
adopting  dl
especially
appointment of lecturers etc. In view of

above, Universities shall fix the revised

possible  measures

proper  selection and

pay of al the teachers and equivalent
cadres under their jurisdiction as per
this scheme and further certify that.

“ All the teachers have been lawfully
appointed,

“ The pay of each teacher has been
properly fixed as per this scheme and
“In case it is found that any excess
payment has been made on account of
unlawful
appointees the same shall be recovered

incorrect  fixation  and
by the Government from the grants
(including salary grants) payable to the

Universities and Colleges”.

As per the provisions of the Maharashtra University Act 2016,
Universities are primarily responsible for ensuring equitable
and quality education in their jurisdiction by adopting all
possible measures especially proper selection and appoi ntment
of lecturers etc. In view of above, Universities shal fix the
revised pay of all the teachers and equivalent cadres under
their jurisdiction as per this scheme and further certify that.

“ The pay of each teacher has been properly fixed as per this
scheme” and

“In case it is found that any excess payment has been made on
account of incorrect fixation and unlawful appointees the same
shall be recovered by the Government from the grants
(including salary grants) payable to the Universities and
Colleges”.

Illustration
5

An Associate Professor drawing a Basic
Pay of Rs. 53,820/- as on 01.07.2015 in
the existing Pay Band Rs.37,400-
67,000, AGP Rs. 9,000. His pay in the
revised pay matrix as on 01.01.2016
shall befixed asfollows:

An Associate Professor drawing aBasic Pay of Rs. 53,820/- as
on 01.07.2015 in the existing Pay Band Rs.37,400-67,000,
AGP Rs. 9,000. His pay in the revised pay matrix as on
01.01.2016 shall be fixed asfollows:

Page 8 of 10
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Government Corrigendum No.: Misc-2018/C.R.56/18/UNI-1

1.Existing Basic Pay (Pay in Basic
PB+AGP)

=Rs 53,820

2.2.57 x Basic Pay =
Rs 138317.40

3. Rounding off the resultant figure to=
Rs 1,38,400

the nearest Rs 100=

4.level corresponding to AGP Rs 9000
= Level 13A

5.Revised Pay in Pay Matric (Eigher

= Rs1,39,400

Equal to or next cell higher to Rs
138400)

1.Existing Basic Pay (Pay in Basic PB+AGP)

=Rs 53,820
2.2.57 x Basic Pay =Rs 138317.40
3. Rounding off the resultant figureto= Rs 1,38,300
the nearest Rs 100=
4.level correspondingto AGPRs9000 = Level 13A
5.Revised Pay in Pay Matric (Either = Rs1,39,400

Equal to or next cell higher to Rs 138400)

He shall be fixed at Basic Pay of Rs. 1,
39,400/-.
increment shall be 1% July, 2016 and
pay after increment is Rs. 1, 43,600/-

The next date of annual

Heis dligible for promotion under CAS
(AGP Rs. 9,000 to AGP Rs. 10,000/
Level 13A to Level 14) on 10.12.2018.
On promoation, he shall be re-designated
he shall
notional increment in Level 13A and his
basic pay would be Rs. 1,56,900/-.
Locating this figure Rs. 1,56,900 in
Academic level 14, a cell identica to
Rs. 1,56,900 or next higher cell in level
14 iscell no.4 with entry Rs. 1,57,600/-

as Professor, be given a

His revised basic pay as on 10.12.2018
shall be Rs. 1, 57,600/- and the date of
increment shall be 1% July, 2019, and
pay after increment isRs. 1, 62,300/-

He shall befixed at Basic Pay of Rs. 1, 39,400/-. The next date
of annua increment shall be 1% July, 2016 and pay after
increment is Rs.1,43,600/-

Illustration
7

1.Existing Basic Pay (Pay in Basic
PB+AGP)

1.Existing Basic Pay (Pay in Basic PB+AGP)
=Rs 75, 420

2.2.57 x Basic Pay =Rs1,93,829.40

=Rs 75, 420 3. Rounding off the resultant figure to the nearest Rs. 100
2.2.57 x Basic Pay = | = Rs1,93,800
Rs 1,93,829.40 4.level corresponding to AGP Rs 10,000 = Level 15
3. Rounding off the resultant figure to 5.Revised Pay in Pay Matric (Eigher = Rs1,99,100
the nearest Rs. 100 Equal to or next cell higher to Rs 1,93,800)
= Rs1,93,900
4.level corresponding to AGP Rs
10,000 = Leve 15

Page 9 of 10
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5.Revised Pay in Pay Matric (Eigher
= Rs1,99,100

Equal to or next cell higher to Rs
1,93,900)

2.

This Government Corrigendum of Maharashtra Government is available a the

websitewww.maharashtra.gov.in. Reference no. for this is 201905101154016508. This corrigendum has
been signed digitaly.

To,

CoNOOR~WNE

By order and in the name of the Governor of Maharashtra.

(Vijay E. Sable)
Under Secretary to Government

The Secretary to the Governor Ragj Bhavan, Malabar Hill, Mumbai,

The principal Secretary to the Chief Minister,

The Secretary to the Government of India, MHRD (Department of Education New Delhi),
The Secretary to University Grant Commission, New Delhi,

The Private Secretary to the Minister, Higher and Technical Education,

The Director, Higher Education, Maharashtra State, Pune,

All Regiona Joint Director of Higher Education,

The Registrar of all Non-Agricultural Universities,

The Account Genera (Accounts) Maharashtra-1 and 11, Mumbai and Nagpur,

. The Account Genera (audit), Maharashtra-| and |1, Mumbai and Nagpur,

. The pay and Account Officer Mumbai,

. All District Treasury Officer,

. The planning Department, Mantralaya, Mumbai,

. The Finance Department, Mantralaya, Mumbai,

. The persona Assistant to the Chief Secretary,

. All Desk Officer , Higher and Technical Education Department,

. The Director General of Information & Publicity, Mumbai (with request to issue a suitable press

note and send 25 copies to the Department)

. Select file UNI-1.

Page 10 of 10
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GONDWANA UNIVERSITY, GADCHIROLI

GOVINDRAO WARJUKAR ARTS &COMMERCE
COLLEGE, NAGBHID
Dist. Chandrapur

ACADEMIC PERFORMANCE INDECATORS(API)

Session 2021-22

Submitted by

Dr. Vijay Bankar

GOVINDRAO WARJUKAR ARTS &COMMERCE COLLEGE, NAGBHID
Dist. Chandrapur

Co-Ordinator . r?%(z

IQAC Govindrao Warjukar
G. W. College Arts & Com. College
Nagbhid NAGRHID-441205
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8.
9.

GENERAL INFORMATION

. Name (in Block Letters) - DR. VIJAY ARJUN BANKAR

Father’s/Husband’s Name ~ : ARJUN TANBA BANKAR

Department : COMMERCE

Current Designation & Grade Pay ~: Assisiant professor ( AGP-8000)

Date of last Promotion - 19.11.2015 & 2™ 9.11.2020

Address for correspondence (with Pin code) : G. W. College Nagbhid - 441205

Permanent Address (with Pin code) . At-Po. Bhiwapur Ward No. 2 Near BSNL
Office Tah, Bhiwapur Dist. Nagpur
(441201)

Email : vijaybankar68@gmail.com

Whether acquired any degrees or fresh academic qualifications during the year : Nil

10. Academic Staff College Orientation / Refresher Course attended during the year

Date : 17/05/2022

Sr. No. | Name of the course Place Duration Sponsoring
' Agency
i
1 | One week Online Bhubaneswar, | 25.10.2021 Birla School of
| Faculty Development (Orissa) Commerce, Birla
Program (FDP) To Global University,
Bhubaneswar,
29.10.2021 (Orissa)
D\ Online Short Term Jabalpur (MP) 20.12.2021 UGC -HRDC
. Course Rani Durgawati
To University,

25.12.2021 Jabalpur (MP)

G

Signature of teacher
Co-Ordinator pHncipa!
F IQAC tgvindrao Warjukat
G. W. College Arts & Com. C:‘;ll:’ar‘g‘;
Nagbhid NAGBHID-441205
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ACADEMIC PERFORMANCE INDECATORS

TEACHING, LEARNING AND EVALUATION RELATE

CATEGORY : 1

D ACTIVITIES

(a) DIRECT TEACHING:

Lectures/ Tutorials/Practicals/Project Supervision/Field Work:

" SrNo | Course/Paper |  Mode of teaching* Actual | APIScore Annexure | APl Score |
| Hours per Claimed No. Verified |
‘: Academic by |
1 Year screening/ ‘
: ! scrutiny y
, committee |
Lo F/AC Lecture, question & 138 18.40 Diary
‘ answer method, notes, use
, of blackboard .
2 | COR/AC e 138 1840 | Diary |
3 B/Eco . BRI 125 16.66 Diary
4 C/LAW i 125 16.66 Diary ]
Total Score Claimed 523 70.12 70.12 3
Maximum Marks: Assistant Prof: 70, Associate Prof: 60, Professor: 60 70.00 |
*Lectures/ Tutorials/Practicals/Project Supervision/Field Work o
(b) EXAMINATION DUTIES:
Question Paper Setting, Question Paper Moderation Invigilation, Evaluation of Answer
Scripts::
Sr.No. | Type of Examination Duties Actual Hours per API Score Annexure API Score Verified |
Duties Assigned Academic Year Claimed No. by screening/ ‘
scrutiny committee
1 Paper Setting By 70 7.0 Diary I
University g
2 Paper Invigilation By 60 6.0 Diary ‘
College |
Total Score Claimed 130 13.00 13
Maximum Marks: Assistant Prof: 20,  Associate Prof: 20, Professor: 10 13.00 |
rincipal

Co-Ordinator
F IQAC
=W, College

1 '¢(.1-L'id

165

sovindrao Warjukar
arts & Com. Colled

s;.}-*(ﬁfj

.44



(c) INNOVATIVE TEACHING:

_Learning Methodologies, Updating of Subject, Contents/Courses, Mentoring, etc.:

Sr.No. Short Dewcription Actual Hours pcr "API Score Annexure | APlIScore |
Academic Year Claimed No. Verified by
screening/
scrutiny
S | committee
1 Updating course/contents 60 6.0 Diary
l Online Notes, Video Clips
|2 Mentoring students 20 2.0 Diary
Total Score Claimed 80 8.00 08
1
8.00

| Maximum Marks: Assistant Prof: 10,

Associate Prof: 15, Professor: 20

.

SCORE FOR CAYEGORY -1
API SCORE
(a) : DIRECT TEACHING 70.12
(b) : EXAMINATION DUTIES 13.00
(c) : INNOVATIVE TEACHING 08.00
)
TOTAL SCORE OF CATEGORY- 1 91.12
/
Signature of Teacher
Verified and found correct :
Fﬁ@»k?{"%ﬁ‘gﬁ! ator Principatl
IQAC Signature of V. CJHQ Daank)ak
Final Score'approved by é\h@%creenmg / Selection Committee : (For Category ™ iz e r" l . f\‘ _: P‘ :
fu & \.} ixhi
Signature of Chairman

Screening/Selection Committee
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CATEGORY :II- PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND

EXTENSION ACTIVITIES. ) S
(a) Student related Co-Curricular, Extension and Field based Activities: _
Discipline related Co-Curricular Activitics (e.g. Remedial Classes, Career Counseling,

Study Visits, Student Seminars and Othcrs):»

— ——— e - e — | PI
i Sr.No. Short Description ;)\::n::;lﬂlj:;i ACPI:l lbr:z;e W\m&e;ure AVC;ng:;e
| il screeiiny
scrutiny
committee
1 Member of Admission 85 8.5 Diary
Committee :
2| Member of Cultural 35- | 35 Diary
Committee .
-3 | Member of Magazine 30 3.0 Diary
‘ Committee
4 | Member of Student welfare 15 1.5 Diary
& Development Committee
5 Co-ordinator of alumni & 25 2.5 Diary
parent Association
Committee
Total Score Claimed 190 19.0 19
Maximum Marks: 15 15

()  Contribution to Corporate Life and Management of the Department and
Institution through Participation in Academic, Administrative responsibilities
(including as Dean/Principal/Chairperson/convener/ Teacher-in-Charge/Similar Other)

SN Short Description Actual Hours per API Score Annexure | APIScore
Academic Year Claimed No. Verified by
screening/
scrutiny
i committee
I | Member of BOS (Business
. Administration & 20 (17
management)
2 |Guidance at NSS Special | . _ | |
Camp 15 1.5
| 3 |Preparation of research| | T
Total Score Claimed
! ore 65 65 | 6.5
. Maximum Marks: 15
L 6.5
Co-Ordinator
IQAC Principal
“. W. College ovindrao Warjukai
Magbhid Jets & Com. College

167 NAGBHID-441205



(c) Professional Development Activities: T
Participation in Seminars, Conferences, Short Term Courses, Industrial Experience,

Talks, Lectures in Refresher/Orientation Courses.

—1— T Annexu " API Score
" Sr.No. Short D = Actual Hours per T API “API Score Annexure Il .
| r.No ort Description /:c:?]cmic i Claimed No. t:;'f:::,:}
\ scrutiny
E committee
\
1 One week Online Faculty 75 1.5
Development Program
(FDP)
2 | Online Short Term 75 = 15
Course =
Total Score Claimed 150 15.0 1
L Maximum Marks: 15 o
2
SCORE FOR CAYEGORY - 11
API SCORE
(a) : Student Related Co-Curricular Activities 15
(b) : Corporate Life and Management 6.5
(¢ ) : Professional Development Activities 1S
| TOTAL SCORE OF CATEGORY- I 36.5
/@j/y‘;[,)

Signature of Teacher

F Co-Grdinator erified and found correct :

HARE Signat f ({) /t:P
G ¥l gnature o X(E{H rac Wi]'xr
un;ag cote %%roved by the Screening / Selection Committee : (For Categdi!y\’:slﬁ Com. College
!Jr\(\Bl tv3 )~ Li"m 205
L J

Signature of Chairman

Screening/Selection Committee
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CATEGORY :11I- RESEARCH, PUBLICATIONS AND ACADEMIC

CONTRIBUTIONS

A) RESEARCH PAPERS/ARTICLES PUBLISHED IN JOURNALS:

® Published Papers in Refereed/Non-Refereed Journals:

Sr. | Title of Paper Name of Journal ISSN/ Whether | No.of | Whether | API Annexure | API Score
No. | with page nos. ISBN peer co- you are | Score No. or Verified by
No. reviewe | authors | the main Claimed | Proof screening/
d author Enclosed | scrutiny
Impact committee
Factor,
ifany.
1. | o fomgomean B Aadhar 2278- | 8575 | Nil Yes | 25 --- | Verified
a7fT egerdt Multidisciplinary | 9308 (SJIF)
o S Research Journal
i
Tifeeftar &
2. | Impactof B Aadhar 2278- | 8575 | Nil Yes | 25 ---- | Verified
advertisement | Multidisciplinary | 9308 | (SJIF)
on computer | Research Journal
buyers in
Nagpur city ]
B) PUBLICATION OF BOOKS/CHAPTERS IN BOOKS:
(i) Text/Reference Books Published:
Sr. | Titleof | Name & ISSN/ | Level of No. of | Whether | API | Annexure | AP1
No | Book Address of | ISBN | Publication: | co- you are | Score | No. or f/°°_rf_ ;
the No. | International/ | author | the main | Claim | proof b;" =
publisher & National ] author | ed Enclosed | screenin
Year of o
Publication scrutiny
committe
4
1. *
(i)  Articles/Chapters Published in Books:
Sr. | Title of | Title of Book, | ISSN | Level of No. Whethe | APl | Annexure | APIScore
No | Article/ | Name of the / Publication: | of co- | r you Score | No. or Verified by
Chapter | Editor & ISBN | Internationa | autho | are the | Claim Sxeemig
. . . Proof scrutiny
publisher & No. | I/National |rs main ed ;
Date of St Enclosed committee
Publication
1
I
Co-~Grdinator Flnchk!
F IQAC +3ovindrao \,.'Vm;'bl'l’\:"’
G. W. College Arts & Com. Colieg®
A GRHID-4417247

Nagbhid
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(C) RESEARCH PROJECTS :

()  Ongoing Research Projects:
Sr. | Titleof | Period | Funded | Major/ | Principal | Grant/ APl | Annexure | APIScore |
No | Project by Minor | Investigat | Amount Score | No. or :;;ﬁﬁ:;v
or or Co- | Mobilized Claim Proof s
Pl (RS- in edal Enclosed committee
Lakhs)
P. ‘
L
(i)  Ongoing Consultancy Projects:
Sr. | Title of | Period | Funded [ Major/ | Principal | Grant/ API Annexure éi’rlig:gfg
No | Project by Minor | Investigat | Amount | Score No. or el g/y
oror Co- | Mobilized . Proof scrutiny
: Claimed :
Pl (Rs. In Enclosed | commitice
Lakhs)
N
(iii) Completed Research/ Consultancy Projects:
Sr. | Title of | Period | Funded | Major/ | Date of Grant/ API Annexure | APl Score
No | Project by Minor | Completio | Amount | Score No. or Ve”f;'ﬁi;y
n Mobilized , Proof | serutiny
(Rs. in Claimed Enclosed | committee
Lakhs)
1.
(iv)  Project Outcome / Outputs:
Sr. | Title of | Period | Funded | Grant/ Date of | Outputin | API Annexure | APl Score
No | Project by Amount | Complet | Policy Score | No.or | Verifiedby
Mobilized | ion Document | Claimed i
. Proof scrutiny
(Rs. in & Level Enclosed | committee
. Lakhs) of Output s
1.
Co-COrdinator e A0
IQAC L gt
G W. College . Collegs
Nagbhid b e g 8
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(D) RESEARCH GUIDANCE:

—

Sr. Course Number of | Number of | Number of | API Annexure API Score
f Ao }SEtUdTlm; g’hesis Degrees Score No. or Proof :’;’iﬁ?d;y
nroile i eenin,
| ubmitted | Awarded Claimed Enclosed srainy |
4‘ committee ‘\
B | | ]
§ ]
| |
(E) AWARDS/FELLOWSHIPS/INVITED LECTURESDELIVERED/PAPERS
PRESENTED IN CONFERENCES AND SEMINARS :
(i) Details of Fellowships and Awards:
Sr. Name of the Year | International/ | Name of the | API Annexure s:rli g:gr e
No | Fellowship/Awards National/Stat | Fellowship/A | Score No. or Proof by
e/University | wards ) Enclosed ——
Level Conferring Claimed Sy
Academic committe
Body e
I
(ii) Invited Lectures:
S.N Subject of the Level Date | Invited/ | API Annexure No. or C:rll g:;’fgy
Invite Lecture Internation | of Organiz | Score Proof Enclosed Sersenirie)
al/National/ | Event | ed by Claimed Ei
State/Unive committee
rsity
1.
6.
(iii)  Papers Presented :
Sr. | Titleof | Title of Level of | Invited/Org- | Date of | API Annexure | API gcgf;
No Paper Conference | Conference | anized by the Sco.re No. or :’;;:l’ng/y
Presented | /Seminar / Seminar, Event Claime Proof i
’ etc. d Enclosed | committee
Co-Grdinator fincipal
F & w ool ovindrao Warjuias
" G. W. College Arts & ‘:UI'VI-ACC‘;;:‘}_I"'
171 1A GRHID-441205

Nagbhid




(E) pEVELOPMENT OF E-LEARNING DELIVERY PROCESS/MATERIALS :

gr. | Title of E- Target Level of Year Remark | API Annexure | APl Score |
NO Learning Audience | Conference s, if Any | Score | No. or Verifed
| Module /Seminar, Claim | Proof ls)zreenin |
, etc. ed Enclosed scmtinyg/
‘ committee
| 1.
|
LIST OF ENCLOSURES :
' Sr. | Annexure | Details
‘ No. | No.
L Paper Valuation, Setting Letter -
P BOS Meeting letter |
3 Research paper ]
DECLARATION
[ certify that the information provided by me is correct as per records available with

me/college/institute/University and/or documents enclosed along with this filled in proforma.

SCORE FOR CATEGORY - III

API SCORE API Score
Verified by
screening/
scrutiny
committee
[(A): RESEARCH PUBLICATION IN JOURNALS 50
[(B): BOOK PUBLICATION OR CHAPTERS IN BOOKS
(C) : RESEARCH PROJECTS
(D) : RESEARCH GUIDANCE
(E) : AWARDS, FELLOWSHIPS, PAPERS, LECTURES
) : DEVELOPMENT OF E-LEARNING MATERIAL
TOTAL SCORE OF CATEGORY- III 50

G0

Signature gf Tegcher
, Verified and Found Correct:
. ncl
Co-Ordinator Signature of V3 6viPtitRip¥Y O KR
£ IQAC Arts & Com. College
G_ w"zr ) C O! !é ge "1@#‘68*‘“‘@"“4‘44 205
Nagbhid Signature of Chairman
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F

" CRITERIA

SUMMARY OF API- 2021-22

CATEGORY : AV] 15 Srne
- CLAIMED f:::ii ”
j b’ﬁ;in:y
] DIRECT TEACHING a2
] EXAMINATION DUTIES I 13.00 -
I INNOVATIVE TEACHING . 08.00 -
| . N
|
TOTAL SCORE OF CATEGORY-1 . . 9112
|
I STUDENT RELATED CO-CURRICULAR | 15
ACTIVITIES |
11 CORPORATE LIFE MANAGEMENT ] 6.5
11 PROFESSIONAL DEVELOPMENT | 15
ACTIVITIES |
|
TOTAL SCORE OF CATEGORY- II | 365
I RESEARCH PUBLICATION IN =
JOURNALS
I BOOK PUBLICATION OR CHAPTERS |
IN BOOKS |
111 RESEARCH PROJECTS
11 RESEARCH GUIDANCE
I AWARDS, FELLOWSHIPS, PAPERS,
LECTURES |
I DEVELOPMENT OF E-LEARNING |
MATERIAL
TOTAL SCORE OF CATEGORY- III 50

I

(\wﬁg Verified and Found Correct:

Co-Ordinator

IQAC
G W. Colle
Kagbhid

ge
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Signature of Chairman
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RESULT ANALYSI

TOTAL |

sz

Co-Ordinatoy

= IQAC
G. W. College
Magbhid

174

| SEM | SUBJECT | stypents j?_’i“ﬁ_"}{’ T’TSSE‘T?S%
L | vh | e e
I FIAC & Ry $Y m
1 CORP/AC £4 63 £2 98447
m O/B §4 = | 64 &4 /o0y
v CORP/AC 640 60 59 | 9833
v VECO 39 39 39 | 160>
v CLAW 39 39 | 39 |/e0)-
vi | coreaw | 38 g8 | 35 |92/}
o
Signature of Teacher

'«vmd

rmCiP‘*“

rac Warj ‘"“‘ e

brts s & Com. Gollé
4 AGBHID-44120
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STTSERIA AT HeTHARd o7 hetel! 3.
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Achievements as per the Perspective
Plan




Feedback taken from the Stakeholders every years. One
of the sample is given below:

Alumm) Feedback 2.62/-22-

GOVIDRAO WARJUKAR ARTS & COMMERCE
COLLEGE, NAGBHID

4 responses

Publish analytics

Name: Mr./Ms.

4 responses
Pranita Vijay Upganlawar
SHUBHAM VINAY GEDAM
Fahim Ibrahim Pathan
Suraj ramkrishna bhendarkar

Age: ID Copy

4 responses

2




Sex [D Copy

4 responses

® Male
® Female

Pass Out Year and Programme

4 responses

2019

2018/ b.com 6th sem summer exam
B.A (Eng Lit) 2000

2006

Occupation

4 responses

Contributor lecturer
Working
Journalist

Formar




4. The executive body of Alumni Association along with the college (0 copy
should take initiatives to efficiently enroll and strengthen the Alumni
Association

4 responses

@ strongly Agree

® Agree

@ Neutral

@ DisAgree
5. Are you willing to contribute to the development of the college LD Copy
4 responses

® Yes

® No
6. If you are invited to deliver a guest lecture/ training or motivational |D Copy
session in the college, will you be interested
4 responses

® Yes

® No




1. The learning expenience | had st GWCN has been useful in my career

and present life

A 18PONIPS

@ vty Agroe
® ‘e

O Seateal

® ODnagres

2 The developments at GWCN in the recent years are appreciative
4 reaponses

@ Swrongly Agree
® Agree

® Neutral

@ Oisagree

3 The alumni should play a positive role in the development of the

college

4 responses

@ Strongly agree
@ Agree

@ Neutral

@ Disagree

A

Iy
.

8%




If you are invi i
y nvited to deliver a guest lecture/ training or motivational session in the

college, will you be interested. If 'Yes’, mention the skills yOu poSsess:
4 responses

Yes

| canngt say that | will give motivational speech.But I'm trying to help students for PG
education like MBAMCA etc. along with whole process of admission.

Personality Development, Public Speaking, Career Guidance

Game

7. Most Memorable moment in the college as a student

4 responses

No

There's several memories..but i like to specify my last year farewell program.
When awarded by "Ideal Student Award"

College vatchal program

8. Suggestions for improvement of the college as well as the Alumni Association

4 responses

No
Please add some extra classes for Group discussion, personal interview sessions.
keep it up good work...
Game and
This content is neither created nor endorsed by Google. Report Abuse - Terms of Service - Privacy Policy

Google Forms

rincipal
Sovindrao Warjukar
Arts & Com. College
NAGBHID-441205




Govindrao Warjukar Arts & Commerce
College, Nagbhid — 202~ 2.2.

3 responses
Publish analytics

Name

3 responses

Anuja Kotia
Dr.Rajan Jaiswal
Dr Sanjay Singh

1. The objectives of the programmestaught in our college are clear and lr] Copy
reflected in the syllabus

3 responses

@ Strongly Agree

® Agree
@ Neutral
® Disagree
Co-Ordinator
IQAC
G W. Coltege Ind 'ncwﬂ'r’Uk.'
4 Govindrao Wa
Nagbhid Arts & Com. College
\m NAGBHID-441206.




2. The programmes enable to build students future and transaction of LE_] Copy
curriculum by the teachers is effective.

3 responses

@ Strongly Agree
@ Agree

& Neutral

@ Disagree

3. The curriculum is well organized (e.g teaching hours. Content flow 10 cor
etc.)

3 responses

@ Strongly Agree
® Agree
@ Neutral
@ Disagree
4. There is sufficient emphasis on fundamentals, coverage of modern / @ Ce

advanced topics, good balance between theory and practical

3 responses

@ Strongly Agree

® Agree
@ Neutral
@ Disagree
\\X\
Co-Ordinator Principal
IQAC Govindrao Warjukar
G. W. College A Coms. U
NAGBHID-441205.

Nagbhid




5. Curriculum is well-structured to achieve the learning outcomes. {U Cop

3 responses

@ Strongly Agree
® Agree

@ Neutral

@ Disagree

W]
O

6. The Course /syllabus taught in our college enable the teachers to
update knowledge and perspective in the subject area.

3 responses

@ Strongly Agree
@ Agree

@ Neutral

@ Disagree

7. Assessments and instructional activities in our college are aligned to [Q Copy
the learning and teaching objectives.

3 responses
@ Strongly Agree
® Agree
@ Neutral
@ Disagree
Co-Ordinator
1QAC Govindrao Warjukar
G W. College Arts & Com. College
Nagbhid NAGBHID-441204.




Govindrao Warjukar Arts and Commerce College, Nagbhid
Teachers Feedback Analysis
Suggestions
2021-22
New programmes in Arts and Commerce faculty having curriculum that
can help students in building their career need to be introduced. New short-

term courses on competitive exam
The syllabus should be designed as per the local needs and demands.

N

Before framing the syllabus, university should take the suggestion or

feedback from the teachers.

Teachers Feedback Analysis
Action Taken Report
2021-22
The suggestions received from the teachers were forwarded to the faculties

of our college working as chairman/members of various Board of Studies

Gondwana University, Gadchiroli.

i

Co-Ordinator
IQAC Principal
G. W. College Govindrao Wérjukar
Nag i Arts & Com. College
e NAGBHID-441204.




The representation of our college teacher on BOS is satinfactory

3 responses

@ tiongly Agres
® Agreo

Noulral
® Disagres

Suggestion

3 responses

Institution is doing very well.....no suggestions from me

Aims and objectives should be followed as mentioned in the vision and mission statement of

the college.

Skill based courses that can help the students to develop their employability need to be started

This content is neither created nor endorsed by Google. Report Abuse - Terms of Service - Privacy Policy

Google Forms

Co-Ordinator
IQAC
G. W. College e !
- ovindrao Warjuk
Nagbhid Arts & Com. Colu-;or
NAGBHID-441206,




Govindrao Warjukar Arts and Commerce College, Nagbhid

SSS Feedback Analysis

Suggestions
2021-22
1. The procedure of filling forms in the office is very time consuming.
2. Boys hostel should be started in the college.
3. More books should be made available.
SSS Feedback Analysis
Action taken Report
2021-22

1. The concerned staff members were apprised. ‘
2. Government hostels are available so the demand is untcamhl.c. ,
3. The librarian of the college appeals all faculty to invit list of required

books.

A

0\

.\y\}v

-
Co-Crdinator cip
IQAC Govindrao Warjukar
lege Arts & Com. College
v NAGBHID-441208

Nagbhid

o




Govindrao Warjukar Arts and Commerce College, Nagbhid
Alumni Feedback Analysis
Suggestions
2021-22

Extra classes for group discussion, personal interview sessions should be added

Alumni Feedback Analysis
Action taken Report
2021-22

Students were motivated for group discussion & personal interview.

Co-Ordinator
QAC rincipal
G W. College Govindrao Warjukar
Nagbhid Arts & Com. College

NAGEHID-441204.




Various Practices done every year
as per perspective plan




Various Practices done every year as per perspective
plan. Sample document attach below.

9 N W

8.
g.
10.

11.
12.
13.
14.
15.
16.
74
18.

Activities of the Subject Clubs will be arranged on the 2 & 4" Saturday of every month.

Note:- 1)

Annual Calendar

GOVINDRAO WARJUKAR ARTS & COMMERCE COLLEGE, NAGBHID
ANNUAL CALENDAR (2022-23)
Admission Process & Enrolment of Students

commencement of Session and Regular Classes

Enrolment for the NSS Unit
Fresher's Day
Student’s Felicitation Programme

Blood Donation & Blood Grouping Camp to

mark the NSS Day.

Diwali/ Winter Vacation

Dr. Ambedkar Memorial Lecture to mark the

Mahaparivan Din

World Geography Day Function
College Alumni/ Parent Meet
Republic Day Function
Excursion Tour

NSS Special Camp

Annual Cultural & Sports Festival
Late Prof. Suple Memorial Lecture
Farewell Function

7. Celebration of Mahatma Gandhi Jayanti
Death Anniversary of Late Govindrao Warjukar

This Academic Calender 2022-2023 has been prepared by presuming that the situation created
due to Covid-19 will be sorted out. But if the situation degrades further due to COVID-19 then this

Calendar schedule may be change and shall be notified time to time.
2) Commencement of Next Academic Session for this batch shall be 01.07.2023

Immediately after declaration o
H.S.C. exam results.

16" July, 2022

As per University notification
Second week of October, 2022
05 September, 2022

24" September 2022

2" October 2022

17" October 2022

20" Oct. 2022 to 19" Nov. 2022
06" December 2022

14" January 2023

January 2023

26" January 2023

Second week of March, 2023
Lastweek of Feb., 2023

First week of March, 2023
First week of March, 2023
First week of April, 2023

9%




Annual Teaching Plan

Govindrao Warjukar Arts & Commetce College
. Nagbhid Dist- Chadrapur

TEACHING PLAN

Subject : Geography
Session - 2022-23

Class Sem Subject .
BA.I | Introduction of Geography
BA.I I Climatology :
BA.II m - Geomorphology
BAI Y Oceanography
BAII V Geography of Maharashtra j
BAIII VI India - A Geographical Analysis g'
Teacher Name
Dr. R.R Randive




Govindrao Warjukar Arts and Commerce College, NaJhld
Teaching Plan (Academic Session 2022-23)

Class - B.A.1(Sem -l)

Sub- Geography

UNIT TOPICS REQ LEC Planned l')ura!mr}pﬂé _: Toaching Mﬂhod;hm Principal’s |
- From To Remark

Unit -1 [The Nature of Geography - Meaning, Defition, Scope, 2 16/07/2020 | 17/8/2002 |F aplanation and Dctation
Approach, Objectives, Relevance and Development of
Geography: Branches of Geography

Unit-1l |The Physical Dimension in Geography. The Universe: 25 18/8/2022 19/9/2022 |¢ wplanation and used
The Solar System; Earth as an Unique Planet; Phases of Projecter method Que- Am
Maon; The Earth’s Motion; Shape of the Earth; Method
Latitudes; Longitudes, Time zones and time calculation.

Unit- Il [Geography as a study of environment. Man- 25 20/9/2022 19/10/2022 |t «planation and used
Environment relationship; Ecology and Projecter method Que- Ans
Ecosystem,Recent Trends in Geography with special Method
reference to India; imperatives for the future; Career
Opportunities for Geographers.

Unit- IV |World Geography- Continents of the world, Major 15 20/11/2022 12:09-2022 |t xplanation and used
rivers, oceans, deserts and mountains of the world, Soil, Projecter method Que- Ans
climate and natural vegetation of the world Method

e
P, | mna!:w
Gov Warjukar -
Arts & Com. College
NAGBHID-441275




Result Analysis Report

Govindrao Warjukar Arts and Commerce College, Nagbhid
pist — Chandrapur
Result Analysis and Improvement Committee
Report
2022-23

Name of Coordinator — Dr. Vishakha Kayande

W*/m’_wmw

1 B.A.I11 80 19 23.75

2 B.Com III 54 21 38.89

3 M.A II (Soc) 15 10 66.67

4 | M.AJII(Mar) | 18 15 83.33

5 M.Com 32 17 53.13
Resu - ement and Govﬁﬂ%“:&sglrjukar
Analysis Committee Aﬁgsﬁfg:‘ﬁ‘;;es?e




Achievements as per the Perspective Plan
2018-19




Fresher’s Day Function




Workshops, Seminars, Training Programmes for
Students




B GPS Map Camera

Nagbhir, Maharashtra, India

G.W. Arts &Commerce College, Tahsil Road, Nagbhid, Nagbhir, Maharashtra 441205,
India

Lat 20.580769° Long 79.67006°

12/09/18 10:26 AM GMT +05:30
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Faulty Development Programme on Revised Quality
Framework introduce by the NAAC

207




A guidance session on “Filling up of newly introduced PBAS
form”
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Achievements as per the Perspective
Plan in the session

2019-20




List of Research Papers Published by faculty in the

Session
SI. | Name of | Title of the Title of the Name of the | ISBN Affiliating Name of the
No. | the paper proceedings of conference number of | Institute at the | publisher
teacher the conference the time of
proceeding | publication
Dr. Gondwana Orient
Nikita University, Blackswan
1 | Mishra 0 0 0 Nil Gadchiroli Private Limited
Department of
Banking and Innovations, 71st All India Commerce,
Insurance Sector: | Entrepreneurship | Commerce Osmanabad
Dr.Vijay | Issues and & Sustainable Conference University,
2 | Bankar Challenges Development of ICA Hydrabad
72nd All Department of
The Role of Innovations, India Commerce,
Globalisation on | Entrepreneurship | Commerce Osmanabad
Dr.Vijay | Entrepreneurship | & Sustainable Conference University,
3 | Bankar Development Development of ICA Hydrabad
Jagtikarnachya
Bhartiy
Arthvevasthetil Vidarbha Vidarbha Bhiwapur
Dr.Vijay | Uplabhdiva Arthshashtra Arthshashtra Mahavidyalaya,
4 | Bankar Maryada Parishad Parishad Bhiwapur Arthvedh
Yashwantrao
Towards Towards Chawhan Arts,
Development of | Development Commerce &
Dr. Role of Literature | Tourism in of Tourism in Science
Nikita in Promotion of Maharashtra Maharashtra College,
5 | Mishra Tourists places State State 2319-9318 | Lakhandur Vidyawarta
Drug Addiction- Gurukul
A Main Problem International
Dr. Vyasnadhinta Ek | of Indian Society Mabhila Multidisciplinary
Ashok Samajik in Current Mahavidyalaya, | Research
6 | Salotkar | Samassya Scenario 0 2394-8426 | Gadchiroli Journal, Pune
Dr. Prashant
Vishakha | Adolescent Publication,
7 | Kayande | Nutrition Issues Diet Concep Diet Concep 2348-7143 0 Jalgaon
Dr.
Anmol
8 | Shende 0 0 0 0 0 Sugava
Dr.
Anmol Kavshalya
9 | Shende 0 0 0 0 0 Prakashan




Fresher Day Programme

e .
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Social Commitment and Responsibility
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13-Feb-2020 12:18:24 PM
20°34'49.80108"N 79°40'11.31708"E
Gose Khurd Colony Road —
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18-Feb-202011:33:13 AM™
20°35'1.30956"N 79°41'14.58636'E
Outer Road

Nagbhir

Chandrapur

Maharashtra




. O REDMI NOTE 6 PRO
M| DUAL CAMERA
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College provided a Hostel Building as a Quarantine and Vaccination
Centre in COVID-19 Pandemic.

@O REDMINOTE 8

OGO Al QUAD CAMERA




Student Participate “Karate Training Workshop” at N. H. College
Bramhapuri.




Student Seminar

Tahsil Ofﬁcei

GOSE KHURD
COLONY

Google

212




NAAC sponsored National Seminar on "QUALITY ENHANCEMENT
FOR COLLEGES IN RURAL AREAS; CHALLENGES, PROBLEMS AND
SOLUTIONS UNDER RAF OF NAAC”




Achievements as per the Perspective
Plan in the session

2020-21




As per the directions of State Government the NSS unit of the college
conducted “My Family- My Responsibility”.

Nagbhir, Maharashtra, India

Tahsil Road, Nagbhid, Nagbhir, Maharashtra 441205, India
" Lat 20.580446°
Nisargayan 2
Google 22/04/21 11:38 AM

’




Five Day National Online workshop on “Yoga at home-Yo0ga with
family”

Kirti Madhukar..,




Faculty Training Programme

Govindrao Warjukar Arts & Commerce College,
Nagbhid Dist.Chandrapur S
FACULTY TRAINING PROGRAMME :
USE OF ICT TOOLS FOR

TEACHING-LEARNING DURING THE COVID
PANDEMIC SITUATION

Resource Person : Priyadarshan Sham Ganvir

Assistant Professor (Geology)
M.G.College, Armori

Organised by
IQAC
10th Aug.2020

A S "» n GPS Ma;; Cam;ra
Nagbhir, Maharashtra, India
HMJ9+P7V, Nagbhir, Maharashtra 441205, India
Lat 20.581842°

Long 79.668086°
o e 10/08/20 10:23 AM

lahsil Office




International Webinar on Eastern Philosophy and the
West on 14 June 2020

Webinar Schedule  ~

14 June 2020
7:30 P.M.

Speaker Persons

Casey J. Hughes
Founder of KMunity, LLC
Malibu, Calitornia

Prof. Carolyn Heising
Department of IMSE
lowa State University (USA)

-
FEN
Dr. Ram Sharma

Department of English
J.V. College, Baghpat,UP

Join Zoom Meeting Id

Webinor ID: 841 2770 3883
Password: 587295

The participants will be oworded an
[ Certificate

INTERNATIONAL
WEBINAR

TOPIC

"EASTERN
PHILOSOPHY AND
THE WEST"

o
“‘;n|lq'l?
phest g R
Dr. A. V. Peshwe Dr.D. V. Naik Dr. Ramkrishna Tale  Dr. Son,cy Singh
Principal Principal Principal
Dharampeth M.P. Dec Dr. MK. Umathe Bar. Sheshrooc Wankh “ redr
Memorial Science College, Nagpur Arts ond Commerce Woarjurkar College.
College,Nagpur College, Khaperkheda. Nogbhid

Dharampeth M.P. Deo Memorial Science College, Nagpur, Dr. M. K. Umathe College
Nagpur,Bar. Sheshrao Wankhede Arts and Commerce College Xhaperkheda ond
Govindrao Warjurkar College, Nagbhid are organising a joint Intemational Webinor on

1
"Eastern philosophy and the west" '\




Deepak Morande

Mrs Baijayanti S...

Baijayanti Swain

Sonia Bairagi

Sonia Bairagi

National Level Webinar

n
A

nira Mavalwala

¥ Mahasociology

Dr. Digambar Date

% Dr. Digambar Date

From Dr. Digambar Date to
Everyone

Respected Organizers, |
humbly feel that now it's the
time to post the feedback
link..s0 the Pres...

Abdul Shamim

% Abdul Shamim

Dr. Nitin Jangitw.

Dr. Nitin Jangitwar

Vaishali Meshram

% Vaishali Meshram

Prin.Dr.Rajesh La...

% Prin.DrRajesh Latane

Rahul Sudke




State level conference on the occasion of “World Breast
Feeding Week” on 6 August 2021

> C & meet.google.com/myc-rqfi-hoe ! -.i“ v @& » . i
- % £
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Webinars for students,

UPSCMPSC

GOVINDRAO WARJUKAR
ARTS AND COMMERCE COLLEGE,

NAGBHID, DIST -CHANDRAPUR.

In Association with,

The UNIQUE ACADEMY Pune
BRANCH - NAGPUR

CAREER IN COMPETITIVE
EXAM FOR STUDENTS

sPEAKER -SHARAD PATIL
WEDNESDAY, 07" OCTOBER @ 11:00 AM

GGy DR. SANJAY SINGH erincipan
LELTYGD DR, DEEPAK MORANDE

oL L B 9823683344 | 7774932732 | 8275400394
TO PARTICIPATE IN THIS WEBINAR FILL THE GOOGLE FORM

www.theuniqueacademy.com

e | UNIQUE INSTITUTE OF ]
UNIGUE , GOVINDRAO WARJUKAR
acagerny

HIGHER LEARNING PVT LTD | X5
Above Bank of India, opp. . C. Road, 2 @ ‘B 3 fggnngRCE COLLEGE

Shivajinagar, Pune




Acknowledgement

This is to acknowledge that the
GOVINDRAO WARJUKAR ARTS & COMMERCE COLLEGE
s Sl e et
College/Institution had tied up with The
Unique Academy to conduct a workshop for its students to
guide them for LIPSC/MPSC competitive exams
preporation. On. p——
M1/Ms | SHARAD PATIL ‘

a senior faculty from The Unique Academy, shared valuab
insights on preparation for the exam with the students.
Mi/Ms ... DR. SANJAY SINGH, PRINCIPAL

was the convener and
Mr/Ms DR. DEEPAK MORANDE, DR. MS. NIKITA MISHRA

was the coordinator of the programme. 100 . students
availed guidance in the progranume.
We [ook forward to such future collaborations with
...THE UNIQUE ACADEMY, PUNE .

College/Institutior.

M‘zaj W

Malhar Patil Tukaram Jadhav

Director Director
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G.W. ARTS AND COMMERCE
COLLEGE, NAGBHID DIST
CHANDRAPUR

O5TH DECEMBER, 2020 | 11:00 AMTO 1:00 PM

Career Guidance & Job Opportunities in
Maharashtra State Services

Download the Unacademy App

k=1 App Storé - Google Play

Click the link below
to attend the free seminar

Use Referral Code
for 20% discount
SANJAYMPSC

MPSCin 10

GW
Arts and
Commerce
College,
Chandrapur

www.Unacademy.com

E P Type here to search




Achievements as per the Perspective
Plan in the session

2021-22




Seminar Workshop For Students

eo

mﬁﬂgﬁﬁmﬁm —
FREE WEBINAR

WAHAR, 06 fEAER, 2021 FHIST 11:00 dT.

HOW TO PREPARE FOR BANKING/SSC/
INSURANCE EXAM DURING GRADUATION

ssicois - ARl TTA (2 3hw sveh)

CONVENER CO-ORDINATOR
ur<rRi s1. Jsr 3 e1 3I. Slaas M3 | 31. feifdsar fB3ren
(M. ar. ggifeee™) (FH—age ISR Anrigef g M. ar. "gifasre™)

7774932732 | 9823683344

TO PARTICIPATE IN THIS WEBINAR FILL THE GOOGLE FORM
227
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Guidance Session on Employability Skill 16 March 2022

"~ GUIDANCE sg«.
tmm_ewmf.:}}‘ :

LN
g GPS Map Camera £

Nagbhir, Maharashtra, India

G.W. Arts & Commerce College, Tahsil Road, Nagbhid, Nagbhir,
Maharashtra 441205, India

Lat 20.580769° Long 79.67006°

16/03/22 11:01 AM

CAREER KATTA, a guidance session was arranged by Knowledge
Commandos Club and Career Guidance Cell.




Campus Placement Drive

Naébhir, Maharashtra, India
HM]9+F7C, Nagbhir, Maharashtra 441205, India

Lat 20.582272° Long 79.668126°
26/10/2111:53 AM




Achievements as per the Perspective
Plan in the session

2022-23




Library Orientation Programme

HMJ9+P7V, Nagbhir, Maharashtra 441205, India
Nagbhir
Maharashtra
India

2022-09-30(Fri) 09:05(AM)




Student felicitation programme

—— >
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Students Guidance

One day seminar on the MPC UPSC exam preparation organized on 7" October
2022 in collaboration with Unique Academy Nagpur

{Pre « Mains + Int)
S 3 vears

| | wpsc (erseta) - 1 vear
! {Pre Mains < int. ) | 4
e v g

PST| ST1| AS0 - 8 Months |
(9l gou g |
AL BATOHES ARE ALSD AVAN

BT SERIES ALSO AVAILABLE
[ALL ABOVE COURSES
73688 | 9673871888

&) GPS Map Camera

Nagbhir, Maharashtra, India

G.W. Arts &Commerce College, Tahsil Road, Nagbhid, Nagbhir,
Maharashtra 441205, India

Lat 20.580769° Long 79.67006°

07/10/22 12:09 PM GMT +05:30

¥




Seminar on COMPETITIVE EXAM in collaboration with NARAYANA
IAS ACADEMY, NAGPUR

v “Atulya Siksha Fou—'n_d;tmn’—' Eatd 2010
Y | NARAYANA IAS ACADEMY NAGPUR

UPSG-IAS [ IPS /IRS; MPSC-PSI / STI / RFO 5};

AREER GUIDANCE PROGRAMME

NELCOMES YOU !

’[
Ikies, Munje Square, Sitabuldi, Nagpur-440012

7 2

\

b

4 / www.narayanaias.com

0
A

!

, |

91821/ 985034968

N

?b

Nagbhlr Maharashtra Ind|a
G.W. Arts &Commerce College, Tahsil Road, Nagbhid, Nagbhir,

Maharashtra 441205, India
Lat 20.580769° Long 79.67006°
q 13/03/23 09:38 AM GMT +05:30

e " ol T




Camp organized for students on “How to Create Academic Bank
Credit ID”

& GPS Map Camera

Nagbhir, Maharashtra, India
HMJ9+P7V, Nagbhir, Maharashtra 441205, India

Lat 20.581736°
Long 79.668224°
31/01/23 11:12 AM GMT +05:30




Various competition organized For Students
during the year.

Elocution competition organized on the 8 October 2022 by Marathi
language club.

W,
y » : | &
, )
Ezi'a G W h‘ GPS Map Camera
v

,p,,,".,_’ Nagbhir, Maharashtra, India
’ Y HMJ9+P7V, Nagbhir, Maharashtra 441205, India
Lat 20.581669°
Long 79.668082°

p i oad. aobhid
'é'i"”"ﬁle' s 27/02/23 10:46 AM GMT +05:30
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Drama Competition organized on Annual day
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Rangoli Competition organized on Annual Day
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Poster Competition organized on Mahatma Gandhi Birth Anniversary
Week.
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Seven Days Special NSS camp organized at village Kordha
on 22" January to 28" January 2023.

Cattle Check-up Camp
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Industrial visit and Study Tour

Department of Commerce visit “B Kar Production” firm on
27/02/2023
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Warade Farm Visit at Khapari (Bhuyar, Dist. Bhandara)
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Teacher Training Programme

Training program on “How to use Excel sheet” on 18th April 2023
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A workshop on “Understanding Metrics key indicators with relevance
to NAAC received accreditation Framework” on 02" January 2023

Nagbhirj Maharashtra, India
G.W. Arts &Commerce College, Tahsil Road, Nagbhid, Nagbhir, Maharashtra 441205,
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Investment Opportunities for financial Improvement




Proposal send for starting NCC to the NCC Group Headquarter Nagpur on
14/06/2023




E-content was developed by every

teacher and uses ICT tools In
Teaching Process during the last
five year




E-content was developed by every teacher and uploaded
on YouTube college channel; Subject WhatsApp groups;
Continuous Internal Evaluation through online classes
and WhatsApp groups.
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With Other Institution duration the
last five year
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List of Functional MoUs/Linkage/Collaborations Activity-Wise and Year-Wise

SI. No. | Activities Name of the collaborating agency / institution / industry / Year of
corporate house with whom the MoU / collaboration / linkage signing MoU /
is made, with contact details collaboration

/ linkage

2022-2023
1 | Research N.H. College, Bramhapuri 2019
2 | Research Dr. Babasaheb Ambedkar College, Bramhapuri 2021
3 | Research Sharadrao Pawar College, Gadchandur 2020
4 | Research Anand Niketan College, Warora 2020
5 | Research Rashtasant Tukdoji College, Chimur 2020
6 | Research Mahila Mahavidyalaya, Gadchiroli 2020
7 | Student Placements Ravindra Traders, Bramhapuri 2016
8 | Student Placements Shri GajananFood Industries, Navegaon ( Makta ) 2014
9 | Student Placements Shri Sai Prasad Rice Mill, Bramhapuri 2015
10 | Student Placements Shree Mahalaxmi Weawing and Spinning Mill, Pvt.Ltd 2021
11 | Faculty Exchange Narayan IAS Academy, Atulya Shiksha Foundation, Nagpur 2023

2021-2022
1 | Research N.H. College, Bramhapuri 2019
2 | Research Dr. Babasaheb Ambedkar College, Bramhapuri 2021
3 | Research Sharadrao Pawar College, Gadchandur 2020
4 | Research Anand Niketan College, Warora 2020
5 | Research Rashtasant Tukdoji College, Chimur 2020
6 | Research Mahila Mahavidyalaya, Gadchiroli 2020
7 | Student Placements Ravindra Traders, Bramhapuri 2016
8 | Student Placements Shri GajananFood Industries, Navegaon ( Makta ) 2014
9 | Student Placements Shri Sai Prasad Rice Mill, Bramhapuri 2015
10 | Student Placements Shree Mahalaxmi Weawing and Spinning Mill, Pvt.Ltd 2021

2020-2021
1 | Research N.H. College, Bramhapuri 2019
2 | Research Dr. Babasaheb Ambedkar College, Bramhapuri 2016
3 | Research Sharadrao Pawar College, Gadchandur 2020
4 | Research Anand Niketan College, Warora 2020
5 | Research Rashtasant Tukdoji College, Chimur 2020
6 | Student Placements Ravindra Traders, Bramhapuri 2016
7 | Student Placements Ravindra Automobiles, Bramhapuri 2016
8 | Student Placements Shri Gajanan Rice Mill,Navegaon ( Makta ) 2014
9 | Student Placements Shri GajananFood Industries, Navegaon ( Makta ) 2014
10 | Student Placements Shri Sai Rice Mill, Bramhapuri 2015
11 | Student Placements Shri Sai Prasad Rice Mill, Bramhapuri 2015
12 | Student Placements Shri Sai Agro Exports, Kharbi 2015
13 | Student Placements Swabhimani Marts, Ichalkaranji 2017
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2019-2020

1 | Student Placements Nirmala Computer Education, Nagbhid 2019
2 | Student Placements Shriram Foods Ltd. Moradi 2015
3 | Student Placements Shri Gajanan Rice Mill, Navegaon (Makta) 2014
4 | Student Placements Shri Sai Agro Exports, Bramhapuri 2015
5 | Student Placements Great Energy Pvt.Ltd.,Mul 2015
2018-2019
1 | Research Dr. Babasaheb Ambedkar College, Bramhapuri 2016
2 | Student Placements Shri Gajanan Rice Mill,Navegaon ( Makta ) 2014
3 | Student Placements Sai Rice Industries, Kharbi 2012
4 | Student Placements Ramdevbaba Solvent, Bramhapuri 2012
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~ MEMORANDOM OF UNDERSTANDING FOR QUALITY
NHANCEMENT OF HIGHER EDUCATIONAL INSTITUTIONS

We, the Principals of Dr. Babasaheb Ambedkar Mahavidyalaya, Bramhpuri
Dist. Chandrapur and Govindrao Warjukar Mahavidyallaya, Nagbhid Maharashtra
State, do hereby execute a formal agreement/understanding from the Academic
Session 2021-22 for five years for student exchange/Faculty exchange or conducting
of Research with resource sharing on dated 13/08/2021.  This
agreement/understanding is executed as per the guidelines of University Grants
Commission and National Assessment and Accreditation Council, Bangalore to
collaborate with other stakeholders of Higher Education for quality evaluation,

promotion and sustenance of Higher Education.

The core areas of collaboration

1. Establish collaboration for student exchange and faculty exchange.
2. Conducting of Research with resource sharing.

Ensure the sharing of Library Resources.

Note :

In case of any loss or damage to any property, the institution concerned will compensate the same.
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MEMORANDOM OF UNDERSTANDING FOR QUALITY
ENHANCEMENT OF HIGHER EDUCATIONAL INSTITUTIONS

l\IOte :Given below is the MOU that will be entered into between Nevjabai Hitkarini Co.l—
ege,Bramhapuria partner Institute and Govindrao Wajukar Arts & Commeree College, Nagbhid

Dist. Chandrapur

Memorandum of Understanding between Nevjabai Hitkarini College, Bramhapuri Dist. Chandra-
pur(MS) the partner Institute and Govindrao Wajukar Arts & Commerce College, NagbhidDist.
Chandrapurfor conserving and update the teaching learning skills and to impart training and skill up
gradation of students geared towards holistic development of the student and Quality enhancement.
This Memorandum of Understanding (MOU) is entered by our college on 17" day of June 2019 with
the Nevjabai Iitkarini College, Bramhapuri Dist. Chandrapur (MS) (First Party) is an organiza-
tion of education with all modern facilities functioning at BramhapuriDist. Chandrapur since 62
YEARS. This is an acknowledged Institution in this part of the country. It is currently focusing on to
provide skill based and quality education 1o students for the holistic development of rural student as

per the eligibility norms and placement/sell employed skill.

The parties has decided to agree to cstablish academic — research collaboration in areas of mutual in-
terest and in accordance with the terms and condition set forth in this Memorandum of Understanding

agree on following activities.

- faculties and students for sharing their knowledge and
ars. practical’s and other academic activities.
at their workplace so that student get

1) Both parties. will provide support (o thci
experience by the way of taking Sessions. semin

2) Both Parties will be offering faculty and student exchange
hands-on experience and to get practical exposure.

3) Both Parties will facilitate their facultics / students for collaborative research project with or with-

out sharing their resources.
4) Both Parties, will allow their student/laculties to use infrastructure facilities i.e. Laboratory, Li-

brary. IT. Sports etc.
5) Both parties will organize and allow their faculties/students for participation in major events like

state/national level Seminars/Conferences/Workshops/Lecture Series/Literacy Movements/Rural
Development Programs/NSS Special Camps/Placement Drives/Grooming Session.

Each party shall appoint one nodal officer to review periodically and identifies strengthening coopera-

tion between them.

It will take effect from the date it is signed by representatives ol the parties. It will remain valid for
five years and may be continued there after suitable review and agreement. Nevjabai IitkariniCol-
lege, Bramhapuri Dist. Chandrapur (MS) and Govindrao Wajukar Arts & Commerce College,
Nagbhidensure all activities in progress are allowed to complete successfully.

Date :
Place : Bramhpuri
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MEMORANDUM OF UNDERSTANDING FOR QUALITY ENHANCEMENT OF HIGHER
EDUCATIONAL INSTITUTION

We the principle of Sharadrao Pawar Arts & Comm. College Gadchandur District
Chandrapur and Govindrao Wajurkar Mahavidyalaya Nagbhid Maharashtra state, do hereby
éxecute a formal agreement / understanding from the academic session 2021- 22 for five
years for student exchange/ faculty exchange or conduction of research with resource
sharing on date 30.12.2021 this agreement/ understanding is execute as per the guideline
of university grant commission and national assessment and accreditation council Bangalore

to collaborate with other stakeholders of higher education for quality evaluation,
promotion and sustenance of higher education

The core areas of collaboration
Established collaboration for student exchange and faculty exchange

1. Conduction of research with resource sharing
2. Ensure the sharing of library resource

Note:-

In case of any loss or damage to any property, the institution concerned will Compensate
the same.
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Memorandum of Understanding for Quality Enhancement

of Higher Educational Institutions

We the principals of Anand Niketan College,Warora Dist. Chandrapur and Govindrao Warjurkar
Mahavidyalaya Nagbhid Maharashtra State, do here by Execute a formal agreement / understanding
from the academic section 2020-2021 for five years for student exchange /faculty exchange or
conduction of Research with Resource sharing on dated 30.08.2020. This agreement / understanding is a
execute as per the Guidelines of University Grant Commission and National Assessment and
Accreditation Council, Bangalore to Collaborate with the Stake holders of the higher education for
quality evaluation, Promotion and Sustenance of higher education.

The Core areas of Collaboration

1. Establish collaboration for student exchange and faculty exchange.
2. Conduction of Research with resource sharing.
3. Ensure of sharing of library resources.

Note -

In Case of any loss of damage to any property, the institution concerned will compensate the same.
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Memorandum of | nderstanding for Qualinn F nhancoment

of Higher Fducational Institutions

We the Principals of Rashtrasant Tukdoji College, Chamur Dist Uhas wivaped
and Govindrao Warjurkar Mahavidyalaya Nagbhid Maharashira State. @0 beorby
execute a formal agreement / understanding from the academic section 2820 2021
lor five years for student exchange /faculty exchange of conduction of rese wih with
resource sharing on dated 24 08 2020 .This agreement | understanding s an exveoute
as per the Guidelines of University Grant Commission and National Assessment and

Accreditation Council, Bangalore to Collaborate with the Sstakeholders of the higher

education for quality evaluation , promaotion and sustenance of higher edacation

The Core arcas of Collaboration

1. Establish collaboration for student exchange and taculty exchange
2. Conduction of research with resource sharing

3. Ensure of sharing of hbrary resources.

Note -

in case of any loss of damage to any property, the institution concerned will compensate the same.
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Memorandum of Understanding For Quality Enhancement of Higher
Educational Institution

We the principal of Mahila Mahavidyalaya, Gadchiroli District
Gadchiroli and Govindrao Warjukar Arts and Commerce College, Nagbhid
Maharashtra State, do hereby execute a formal agreement / understanding from
the academic session 2021-22 for five years for student exchange / faculty
exchange or conduction of research with resource sharing on date®82:2020 this
agreement / understanding is execute as per the guideline of university grant
commission and national assessment and accreditation Council Bangalore to

collaborate with other stakeholders of higher education for quality evaluation,
promotion and sustenance of higher education.

The core areas of collaboration
I-stablished collaboration for student exchange and faculty exchange

I. Conduction of research with resource sharing
2. Ensure the sharing of library resource

Note:-

In casc of any loss or damage Lo any property, the institution concerned will
Compensate the same.
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Talinka Reabsoapuri . Neb Chandmpur.

Dear Sir.

&nscollegentAmﬂBACompngmmatmduMk\ﬂsﬂ

MA (SOC) and M A (MAR) programmes postgraduate level i the rural and
back“mdareaofNagbhidmhtx.Weuutnitha\isimmpmﬁdcqxnlity higher
education facﬂidﬁmmefac:ﬂﬁesot‘mmc‘nJMandmmmmdr)m
of Nagbhid region.

Considering creation of employable vouth as one of the objectives of higher
education. we wish to establish a linkage with your firm/company so &s t be able o
train and shape our students as useful members of the society. Our associstion with
you would enable us to undertake activities like industrial visits, field training and
guidance sessions on the requirements of neighbourhood industry for our students n a
more effective and fruitful manner. Hence we, hereby, request you to consider our
pmposalandmwnvey'yommpammﬁngﬁttemsandcondimmm
establishment of linkage.

Thank you. ' (

P icips
Govindrao Warjukar
» 45 & Com. Collage

NAGPRINA441208.
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Memorandum of U nderstanding Between
GOVINDRAO WARJUKAR ARTS & COMMRECE COLLEGE,
NAGBHID, DIST CHANDRAPUR
AND

GAJANAN RICE MILL, NAVEGAON (MAKTA)

TALUKA BRAHMAPURI DIST. CHANDRAPUR

We,
Dr. Sanjay Singh, Principal of Govindrao Warjukar College,
Nagbhid (called hereafter as GWON)

and
Mr. Deepak Urade, Managing Director, Gajanan Rice Mill,
Navegaon (Makta) (called hereafter as GRM)

here by execute a formal agreement on 08 September 2014 for the
mutual benefits ranging from dissemmation of mformation about the
employing requirements of industnes to traiming and  facilnating
placement of employable youth in rural arcas of Naghhud taluka The
agreement shall be valid for a peniod of five years from the signing of thas
document.
The areas of agreement are:

I GRM would extend whole-hearted support to GWON  for
conducting human resource development sessions for the students
of the college.

2. GRM would faciltate all the study toursindustrial visits and
hands-on trainings arranged by GWON for its students
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3. The HRD personnel of GRM would, whenever the GWCN
proposes, visit the college for guiding the students about the
updated requirements of the industry.

4. GWCN would try to cater to the demands of GRM regarding
filling up of vacancies in the company.

5. The above stated joint venture would be undertaken by both
GWCN and GRM as part of social responsibility with no

consideration of any monetary profit

We put below our seals and signatures in token of agreement stated

above

Fei mmce I
s X

“
(Dr. Sgpfay Singh) (Mr. Deepak UPSRA%or

pal
Govindrao Warjukar
Arts & Com. College
NAGBHID-441206.
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Shree Gajanan Rice Mill (President

Manufacturers
of : SUPERFINE STONE |
NAVEG LESS RICE SWARN YUGJ
AON (MAKTA
Ta. ™ )
a. Bramhapuri, Dist Chandrapur (M.S.) ([BRAND STONELESS RICE]

STD: 07 :
177, Off.: 272273, 272836 Mill ; 272411, 273950 Resi. : 272117 Mob. 94221-35813

R
ef. No. Date 22 °§" 9-019

To,
The Principal

’ Govindrao Warjukar College
Nagbhid

Reference: Your letter No.2/3 / 20l dated 13- 8" 20!l

Dear Sir,

With reference 10 above, 1 am pleased to convey my consent for establishing @

linkage with your institution. My firm/company Wwill readily provide all the support and

assistance to the activities of your college that are aimed at grooming your students as useful

social beings and employable graduates.
I agree to the establishment of this linkage as an act of fulfilling social responsibility

~ ; : : b
s and wish to state 1n clear terms that this association would be beyond the considerations of

monetary benefit on the part of both of us. Hereafter, it would be the privilege of your

institution seek our assistance of matters already determined and in this regard I only expect

that the proposal for any activity from you should be conveyed to us at Jeast 15 days prior t0

the actual schedule of the decided activity.

With regards

Sk

For S ;
F, 3t Gajanan Rice Mill

2
70 P'FO'DFletor



Ja ;
nhit Education Society Bramhapuri Reg. No. Mana. 70/84 (Cha.)

GOVINDRAO WGRJUKAR GRTS & COMMERCE COLLEGE

3

Janhit Education Society Bramhapuri Reg. No. Mana. 70/84 (Cha)

GOVINDRAO WGRIUKAR ARTS & COMMERCE COLLEGE

Dr. 5. R, Sing h XY lﬁ/ C Fax No
Daama ol > X R
) .,i .;:Elnu}p:’lh D 1@ E-mail princ_gwen@redifimad.com
VLA {",g_ o oy .
Ref. No. : GWCN 377 [ 2015

njayrsingh2007 @reaiffmad.com

Im

._r‘a'

S

L

NAGBHID - 441205, Distt. Chandrapur  getd. - 1968
(0) - (07172) 240061

Websle waww gwcoiegena 3ohid com
Ty & {(0) (07179)241085
(R) .{0?177}272323
- (67179) 240061

EDITATED *B’ GRADE )

RE-ALLURELG

eV
S Date : Jo-7- 208

To,
Shyi Saipsasad Rice Mil
%mf—ampuxi
Dear Sir,

Ours college runs B.A. and B.Com. programmes at undergraduate level and
M.A. (SOC) and M.A. (MAR) programmes at postgraduate level in the rural and
hackward area of Nagbhid taluka. We work with a vision to provide quality higher

education facilities in the faculties of arts. social sciences and commerce to the youth

of Nagbhid region.

Considering creation of employable youth as one of the objectives of higher
n. we wish to establish a linkage with your firm/company so as to be able to
train and shape our students as useful members of the society. Our association with

uld enable us to undertake activities like industrial visits, field training and

educatio

vou Wo
guidance sessions on the requirements of neighbourhood industry for our students in a

more effective and fruitful manner. Hence we, hereby, request you to consider our

proposal and to convey your response stating the terms and conditions for the

establishment of linkage.
Thank you.

Principai
Gavindreo Warjuxa:
Arte = CM. cmgn

VA IAHIN A4 ne
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SU-PRABHAT A

-r: SM Saiprasad Rice Mill

Manufacturers of : SU PERFINE STONELESS RICE

BRAND STONELESS RICE %....
Date 39 7 20/S
To,
The Principal
Govindrao Warjukar College
P Nagbhid

ce: Your letter No.GLOCN/37;%/20!f dated [0 =7 - 22 L(-

Referen

Dear Sir,
With reference to above, I am pleas
ompany will readily provide all the support and

tudents as useful

ed to convey my consent for establishing a

linkage with your institution. My firm/c

assistance to the activities of your college that are aimed at grooming your s

social beings and employable graduates.
o the establishment of this linkage as an act of fulfilling social responsibility

I agree t
erations of

ish to state in clear terms that this association would be beyond the consid

and wi
rivilege of your

monetary benefit on the part of both of us. Hereafter, it would be the p
institution seek our assistance on matters already determined and in this regard I only expect

that the proposal for any activity from you should be conveyed to us at least 15 days prior to

the actual schedule of the decided activity.
/V
ith regards

Pes, 88wt 8ai Prasad Rice Mill

’ Proprictor

Fact : At Post : KHARBI. Tq. Bramhapuri-441206. Dist. Chand

: ; ; . rapur
STD : 07177, Fact. : 273339,273792 Off. : 272029, 272939 Res. 2722p79
TinNo. : VATTIN: 27500348582 V, Q?QTIN:275003485820
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Memorandum of U lnde‘rétanding Between
GOVINDRAO WARIUKAR ARTS & COMMRECE COLLEGE,
NAGBHID
AND

SHRI SAI PRASAD RICE MILL, BRAMHAPURI

We,
Dr. Sanjay Singh,

Principal of Govindrao Warjukar College, Nagbhid (Called hereafter
as GWCN)

And

Mr. NITIN URADE

PROPRIETOR, SHRI SAI RICE MILL, (called hereafter as SSPRM)
here by execute a formal agreement on 16™ AUGUST 2015 for the
mutual benefits ranging from dissemination of information about the
employing requirements of industries to training and facilitating
placement of employable youth in rural areas of Nagbhid taluka.

The areas of agreement are:

1. SSPRM would extend whole-hearted support to GWCN for
conducting human resource development sessions for the students
of the college.

2. SSPRM would facilitate all the study tours/industrial visits and
hands-on trainings arranged by GWCN for its students.
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W

The HRD personnel of sy

'RM would, whenever the GWCN
PTOPOses, visit the colle

B¢ for guiding the students about the

1S of the industry.
GWCN would ry to cate

updated requireme

r to the demands of SSPRM regarding
filling up of vacancies in the company.

5. The above Stated joint venture would be undertaken by both

GWCN and SSPRM as part of social responsibility with no

consideration of any monetary profit

We put below our signature in token of agreement stated above

Dr. Sahjay Singh Shri Sai Prasad Rice Mill, Bramhapuri

Pes, Siwt Bal Prasad Rice M
Principal
Govindrao Warjukar
Arts 8 Com Cellege

NAGEHID-441206,
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J
GOV'ND “nhit Education Society Bramhapuri Reg. No. Maha. 70/84 (Cha )

A0 WARJUKAR GRTS & COMMERCE COLLEGE
- NAGBHID - 441205, Distt. Chandrapur ~ gg44. - 1986

Website . www gwcollegenagbhid.com (O) :(07179) 240061
R {(0) :(07179) 241085

(R) :(07177) 272323
FaxNo. :(07179) 240061
E-mail : princ_gwen@rediffmail.com

Ref. No. : GWCN/ 432 / 20)2—

(NAAC RE-ACCREDITATED ‘B’ GRADE)  Date : [4]07/20]2-

Dr. s. R, Singh

Principal
M.A.(Eng.), Ph. D.
sanjayrsingh2007 @rediffmail.com

E-mail :

To,
Ramdechaba Snalventec

Rrabhon CIJDQKJ' Rict- Ch andm;«au X

Dear Sir,
Ours college runs B.A. and B.Com. programmes at undergraduate level and
M.A. (SOC) and M.A. (MAR) programmes at postgraduate level in the rural and
backward area of Nagbhid taluka. We work with a vision to provide quality higher
education facilities in the faculties of arts, social sciences and commerce to the youth

.. of Nagbhid region.

Considering creation of employable youth as one of the objectives of higher
) education, we wish to establish a linkage with your firm/company so as to be able to
train and shape our students as useful members of the society. Our association with
you would enable us to undertake activities like industrial visits, field training and
guidance sessions on the requirements of neighbourhood industry for our students in a
more effective and fruitful manner. Hence we, hereby, request you to consider our

proposal and to convey your response stating the terms and conditions for the

establishment of linkage.
Thank you.

rincipal
Govindrao Warjukar
Artc * Cnm. College
* AN IN.441206.
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GOVINDRAO WARJUKAR ARTS & COMMRECE COLLEGE,
NAGBHID, DIST. CHANDRAPUR
AND
RAMDEOBABA SOLVENTS, BRAHMAPURI

DIST. CHANDRAPUR

We,

Dr. Sanjay Singh, Principal of Govindrao Warjukar College,
Nagbhid (called hereafter as GWCN)

and
Mr. Nilesh Mohota, Managing Director, Ramdeobaba Solvents,
Brahmapuri (called hereafter as RSB)

here by execute a formal agreement on 10 August 2012 for the
mutual benefits ranging from dissemination of information about the
employing requirements of industries to training and facilitating
placement of employable youth in rural areas of Nagbhid taluka. The

agreement shall be valid for a period of five years from the signing of this
document.

The areas of agreement are:
1. RSB would extend whole-hearted support to GWCN for

conducting human resource development sessions for the students

of the college.

2. RSB would facilitate all the study tours/industrial visits and hands-
on trainings arranged by GWCN for its students.
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The HRD personnel of RSB would, whenever the GWCN

Proposes, visit the college for guiding the students about the
updated requirements of the industry.

GWCN would try to cater to the demands of RSB regarding filling
up of vacancies in the company.

The above stated joint venture would be undertaken by both

GWCN and RSB as part of social responsibility with no
consideration of any monetary profit

We put below our seals and signatures in token of agreement stated
above

Ramdeobaba Solvent Pvt. Ltd.

(Or. SanM s

ohota)

Principet
Govindrao w
Arts & Com. ¢

NAGBHID-441208
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« 1
AN
corp. Office: Bhalya Building
Anaj Bazar, Itwari, Nagpur - 440 002
Works : Bargaon Road 5
, Bramhapuri - 441206

Dist. Chandrapur ‘R%

To,

The Principal

Govindrao Warjukar College
Nagbhid

Reference: Your letter No. ?wuu/z,ag } »of2.dated /¢ f 7 / 20/

Dear Sir,
With reference to above, I am pleased to convey my consent for establishing a

linkage with your institution. My firm/company will readily provide all the support
and assistance to the activities of your college that are aimed at grooming your
students as useful social beings and employable graduates.
I agree to the establishment of this linkage as an act of fulfilling social
responsibility and wish to state in clear terms that this association would be beyond
¢ the considerations of monetary benefit on the part of both of us. Hereafter, it would be
the privilege of your institution seek our assistance on matters already determined and
in this regard I only expect that the proposal for any activity from you should be

conveyed to us at least 15 days prior to the actual schedule of the decided activity.

With regards
e
P i "
| JEANenT 3
i %,’ 7 Q.\_\C’#/- ‘.\‘ Rarmo*)zh" q”_‘ l'.f"_‘ £ % tt}
Q> NG

fl'{v / Q\J \" _1\ 0‘
‘%’1\ & .'g‘ n @/N\W)
! i # / Direcdor

RAMDEVBABA Mob. 9422824020, 8390121565 Phone : 0712-2737712
Email: rbspl_bramhapuri@yahoo.in | sbabasolvent@gmail
. ) .com
SOLVENT PVT LTD. ebsite: www.tukirbo.com | CIN - U0 008PTC188449
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MKCL
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Ce Code: 34210218
34210218@mkcl.org

NIRMALA

Computer Education Nagbhid

e —mm—mmmm—====S=SCSSSSSSSSSSSS=SSSEES

B e e e ]

W,
AT 9T /T,

MRE RS FeT T AN FAeATTd ATHIS.

AT ST 7 _mamﬁwmﬁmmmwmmw
5, JmeTear R FHE Cophte ¥ FAFPUT 9T GaR AR Rt T e FEE &
ﬁ@n&‘mmmmmﬁmmmm:ﬂmmm
s FAY. AT FefearaTde Rt feter #rger ALY ffaw gwwer o SR

COURSE NAME COURSE NAME COURSE DURATION MONTH
NIKESH DILIP GAJPURE MS-CIT, TALLY, TYPING ENGLISH 30WPM NOV, TO APR. 2019 6 MONTH .|
AJAY UMAII BHOYAR MS-CIT, TALLY, TYPING ENGLISH 30 WPM NOV. TO APR. 2019 6 MONTH
SNEHAL BHASHKAR HARSHE MS-CIT, TALLY, TYPING ENGLISH 30WPM NOV., TO APR. 2019 6 MONTH
PRITAM DEVIDAS MARBATE MS-CIT, TALLY, TYPING ENGLISH 30WPM DEC. TO MAY 2019 6 MONTH
VAIBHAV CHANDRABHAN PACHARE MS-CIT, TALLY, TYPING ENGLISH 30WPM DEC. TO MAY 2019 6 MONTH
SNEHA SHEKHAR SHENDE MS-CIT, TALLY, TYPING ENGLISH 30WPM SUP. TO FEB. 2019 6 MONTH
SWETA VINAYAK ANWALE MS-CIT, TALLY, TYPING ENGLISH 30WPM MAR. TO AUG. 2019 6 MONTH
RAJAT KAMALAKAR SHENDE MS-CIT,TYPING ENG.30, TYPING MAR 30 MAR. TO JUN 2019 4 MONTH
MAYURI KISHOR DHOK MS-CIT, TALLY, TYPING ENGLISH 30WPM MAR. TO MAY 2019 3 MONTH
MAYURI PANDURANG GIRADKAR TYPING ENG.30, TYPING MAR30WPM MAR. TOJUN 2019 4 MONTH
BRUESH RAJENDRA PANSE Ms-aT MAR. TO APR. 2019 2 MONTH
NISHA SHEKHAR SHENDE TYPING ENG.30, TYPING MAR30 WPM MAR. TO APR. 2019 4 MONTH

Date :- [j /@ HM{
Place :- Nqﬁ'b""-“d

NCEN
Nirmala Computer Education Nagbhid
Nirmala Computer Education Tahashil Road, Near By Ragishtar Office, Nagbhid Pin - 441205

E-mail : 34210218@mkcl.org , uwarjurkar@ il.com , www.nirmalacomputereducation.in
Website : www.mkcl.org Mo No : 09021326441, 07021299713

Virmala Computer
. tucation, Nagbiud
iop. ; Umesh A, Warjurkar
Mob. 9021328441




4 v;:t:;l;l)it Shikshan Sanstha, Bramhapuri Reg. No. Maha.70/84 (Cha.) F-886 (Cha.) N
RAO WARJUKAR ARTS & COMMERCE COLLEGE
W AGBHID -441208, DIST. CHANDRARUR

Or. S. R, Singh

P Estd. : 1986
Principal
MA P (0) 1 (07179) 240061
M, (Eng.) Ph.D. (0) 1 (07179) 241085
Email: sanjayrsingh2007 @rediffmail.com iob. . 9423771234
Fax No. :(07179) 240061

princ_gwcn(;ﬂrc‘dil'[ln;ili.mm
Web address: p,wc:nllcuclmghhid.:w.in
ACCREDITATED BY NAAC WITH *B++ GRADE (THIRD €Y 1,) )
CGPA: 291 -

7o, G (/)01 /20/9 Date: 13/06/2019

To,

MR. Umesh A. Warjukar
Coordinator
Nirmala Computer Education

Nagbhid

Subject: - Consent for linkage.
Reference: - Your Letter Dated 09August 2019
Sir,
With reference to above [ am pleased to grant consent to establish linkage of G.W.
College, Nagbhid with your Nirmal Computers Education, Nagbhid on the terms and

conditions as stated in your letter dated on 09 August 2019.

I hope the linkage would be beneficial for skill development of our students and

also help in the development of the potential of your institution.

/
/
o
. g0 u
°‘”"; J collage
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CaCode $A21071%
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Nirmala

Computer Education Nagbhid
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£ rrACS

Nirinala Computer
Education, Nagbhid
Prop. : Umesh A Warjurkar

Mob. 8021328441 ¥

NCEN

Nirmala Computer Education Nagbhid

Nirmala Computer Education Tahashil Road, Near By Rajishtar Office, Nagbhid Pin - 441205

Mo No ; 09021326441, 07021299713 WWW, lgqalacomputereducatlon.In
F-mail * 34210218 @mkcl.ore .uwariurkar@email.com. Website : www.mkcl.org
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Nirmala Computer
Education, Nagbhid
Prop. : Umesh A. Warjurkar
Mob. 8021328441

NCEN

Nirmala Computer Education Nagbhid
Nirmala Computer Education Tahashil Road, Near By Rajishtar Office, Nagbhid Pin — 441205

Mo No : 09021326441, 07021299713 www.nirmaﬁiéoénputereducation.in
E-mail : 34210218 @mkcl.org ,uwarjurkar@gmail.com, Website : www.mkcl.org




La

Janhit Education Society Bramhapuri Reg No Mana. 7084 (Cha)

GOVINDRAO WARJUKAR ARTS & COMMERCE COLLEGE

NAGBHID - 441205, Disti. Chandrapur  ggtq,
)
®{0
(R)
Fax No.

Website | www gwcalegenagbhad com

Dr. S. R, Singh
Principal
= M.A (Eng.),Ph.D
E-mail sanjayrsingh2007@rediffmail.com

( NAAC RE-ACCREDITATED ‘B' GRADE )

To.
e Shyixam ann! J'ndu_cj-r?c (P_)L-ED.

. ~ - r

—_—

Dear Sir.

1986

(07178) 240061
(07179) 241085
- (07177) 272323
- (07179) 240061

E-mail - pnnc_gwen@redifimai com
Ref. No. : GWCN/ 273 / 20lS
Date : 30/ ‘7/ 20lS$

Ours college runs B.A. and B.Com. programmes at undergraduate level and
M.A. (SOC) and M.A. (MAR) programmes at postgraduate level in the rural and
backward area of Nagbhid taluka. We work with a vision to provide quality higher

education facilities in the faculties of arts, social sciences and commerce t0 the vouth

of Nagbhid region.

Considering creation of employable youth as one of the objectives of higher

education. we wish to establish a linkage with your firm/company so as to be able to

train and shape our students as useful members of the society. Our association with

you would enable us to undertake activities like industrial visits, field traning and

guidance sessions on the requirements of neighbourhood industry for our students in a

more effective and fruitful manner. Hence we, hereby. request you to consider our

proposal and to convey your response stating the terms and conditions for the

establishment of linkage.
Thank vou.

vin
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SHRIRAM FOOD INDUSTRY (P) LTD

Corporate Off #42 A, 2% Floor, Bheemanna Mudali Garden Road, Abhiramapuram
Chennai - 600 018. Ph# +91-44-24662991 |Fax# +91-44-42352313 | & info@greta.in
CIN: U15118MH2014PTC252387

To,
The Principal

Govindrao Warjukar College

Nagbhid

Reference: G NCN/273 /7-0[5 Dated 30/ > /20/_(“

Dear Sir,

With reference to above, | am pleased to convey my consent for establishing a
linkage with your institution. My firm/company will readily provide all the support and
assistance to the activities of your college that are aimed at grooming your students as

useful social beings and employable graduates.

| agree to the establishment of this linkage as an act of fulfilling social
responsibility and wish to state in clear terms that this association would be beyond
the considerations of monetary benefit on the part of both of us. Hereafter, it would
be the privilege of your institution seek our assistance on matters already determined
and in this regard | only expect that the proposal for any activity from you should be

conveyed to us at least 15 days prior to the actual schedule of the decided activity.

Factory. S No 181/2, 182/1A, 182/2, Marodi, Mauda Tahsil, Nagpur District, Maharashtra.
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SHRIRAM FOOD INDUSTRY (P) LTD

Corporate Off #42 A, 2% Floor, Bheemanna Mudali Garden Road, Abhiramapuram
Chennal - 600 018. Ph# +91-44-24662991 |Fax# +91-44-42352313 | & info@greta.in

o R L CIN: U15118MH2014PTC2523

Memorandum of Understanding Between

GOVINDRAO WARIUKAR ARTS & COMMRECE COLLEGE.
NAGBHID, DIST. CHANDRAPUR
AND
SHRIRAM FOODS PRIVATE LIMITED, MORADI

TALUKA MOHADA, DIST. NAGPUR

We,
Dr. Sanjay Singh, Principal of Govindrao Warjukar College,
Nagbhid (called hereafter as GWCN)

and
Mr. Anup Goyal. Managing Director, Shriram Foods Private Ltd.
(called hercafier as SFPL)

here by exceute a formal agreement on 10 August 2015 for the
mutual benefits ranging from dissemination of information about the
employing requirements ol industries to training and facilitatng
placement of employable youth in rural arcas of Nagbhid taluka.
The arcas of agrecment are:

| SFPL would cxtend whole-hearted support to GWCN for

conducting human resource development sessions for the students
of the college.

1

SEPL would facilitate all the study tours/industrial visits and
hands-on trainings arranged by GWCN for its students.
3. The 1RD personnel of SFPL would. whenever the GWCN

proposes, visit the college for gniding the students about the

updated requirements of the industry.

Factory. S No 181/2, 182/1A, 182/2, Marodi, Mauda Tahsil, Nagpur District, Maharashtra.
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SHRIRAM FOOD INDUSTRY (P) LTD

gm";"’ OfY #42 A, 24 Floor, Bheemanna Mudali Garden Road, Abhiramapuraft
cnnal - 600 018, Ph# +91-44-24662991 |Fux# +91-44-42352313 | 2 info@greta.in

e e S B CIN: U15118MH2014PTC252387
_ s UsgsaSMHz0M47 7o

4 GWCN would try to cater to the demands of SFPL regarding
filling up of vacancies in the company.

5. The above stated joint venture would be undertaken by both
GWCN and SFPL as part of social responsibility with no

consideration of any monctary profit

We put below our seals and signatures in token of agrcement stated

above

(Dr/Sanjay Singh)
Principal
Govindrao Warjukar
Arts & Com. College
NAGBHID-441206.

Factory. S No 181/2, 182/1A, 182/2, Marodi, Mauda Tahsil, Nagpur District, Maharashtra.

286



'

Jai
Whit Education Society Bramhapuri Reg. Ne Maha. 70/84 (Cha )

GOVINDRGO WGRJUKGR ARTS & COMMERCE COLLEGE
NAGBHID - 441205, Distt. Chandrapur  ggg. 19086

Website - www gwcollegenagbhid com (O) - (07179) 240061
® {(0) (07179)241085

(R) :(07177)272323

Fax No. :(07179) 240061
E-mail  princ_gwen@rediffmail com

Ref. No. : GWCN/ 57:;/ 201"
( NAAC RE- ACCREDITATED ‘B’ GRADE)  Date : [0-7 20/

Dr. S. R, Singh
Principal
: M.A.(Eng.), Ph. D
E-mail sanjayrsingh2007@rediffmail.com

To,
" ik _.S_E_n'_&a)_ﬁaﬂl_ﬁa‘;;)a t¢
Rsahm apu £
Dear Sir,

Ours college runs B.A. and B.Com. programmes at undergraduate level and
M.A. (SOC) and M.A. (MAR) programmes at postgraduate level in the rural and
backward area of Nagbhid taluka. We work with a vision to provide quality higher
education facilities in the faculties of arts, social sciences and commerce to the youth
of Nagbhid region.

Considering creation of employable youth as one of the objectives of higher
education, we wish to establish a linkage with your firm/company so as t0 be able to
train and shape our students as useful members of the society. Our association with
you would enable us to undertake activities like industrial visits, field training and
guidance sessions on the requirements of neighbourhood industry for our students in a
more effective and fruitful manner. Hence we, hereby, request you to consider our

proposal and to convey your response stating the terms and conditions for the

establishment of linkage.
Thank you.

Principal
Govindrao Warjulier
Arts & Com. College

NAGBHID-441206.
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SIT1 S agrs exports

Manufacturers of : CBUHLER SORTEX RICE su-PRﬁBHﬁT

H.O. :N.LT. Nivas H. 701, Near Shivaji Nagar, Hill Road, NAGPUR.

';aT% }gl?:’??st F Krlw;m. Tq. Bramhapuri-441206. Dist. Chandrapur, e
107177, Fact. : 273339, 273792 Off.: 27 i

CST TIN : 27500348582 C

Date..?:lry./.n,f/ 20/5”

To,

The Principal

Govindrao Warjukar College
Nagbhid

Reference: Your letter No. f[MW/ 377 [2e1s dated 10/7 / 2018~

Dear Sir,

With reference to above, I am pleased to convey my consent for establishing a
linkage with your institution. My firm/company will readily provide all the support and
assistance to the activities of your college that are aimed at grooming your students as useful
social beings and employable graduates.

I agree to the establishment of this linkage as an act of fulfilling social responsibility
and wish to state in clear terms that this association would be beyond the considerations of
monetary benefit on the part of both of us. Hereafter, it would be the privilege of your
institution seek our assistance on matters already determined and in this regard I only expect
that the proposal for any activity from you should be conveyed to us at least 15 days prior to
the actual schedule of the decided activity.
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Memorandum of Understanding Between
GOVINDRAO WARJUKAR ARTS & COMMRECE COLLEGE,
NAGBHID
AND

SHR1 SAI AGRO l"\l’OR I'S. BRAMHAPURI

We,

1
.

Dr. Sanjay Singh, _ _
Principal of Govindrao Warjukar College, Nagbhid (Called hereafler
as GWCN)

And

Mrs PUJA URADE

PROPRIETOR, SHRI SAI AGRO EXPORTS, (called hereafter as
SSAE) here by execute a formal agreement on 16™ AUGUST 2015 for
the mutual benefits ranging from dissemination of information about the
employing requirements of industries to training and facilitating
placement of employable youth in rural arcas of Nagbhid taluka.

The areas of agreement are:

1. SSAE would extend whole-hearted support to GWCN for
conducting human resource development sessions for the students
of the college.

2 SSAE would facilitate all the study tours/industrial visits and
hands-on trainings arranged by GWCN for its students.

3. The HRD personnel of SSAE would, whenever the GWCN
proposes, visit the college for guiding the students about the

updated requirements of the industry.
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4. GWCN would try to cater to the demands of SSAE regarding

filling up of vacancies in the company.
5. The above stated joint venture would be undertaken by both
GWCN and SSAE as part of social responsibility with no

consideration of any monetary profit

We put below our signature in token of agreement stated above

P

rietor,
Dr. pﬁingh Shri Sai Agro Exports, Bramhapuri
Govindrac Warjuka ro Exports
Arts & Com. c::]ue;;ar For, Shri Sal Agro EXpO
NAGBHID-441206. .
Proprietor
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Janhit Education Society Bramhapuri Reg. No. Maha. 70/84 (Cha.)

GOVINDRAO WARJUKAR GRTS & COMMERCE COLLEGE

NAGBHID - 441205, Distt. Chandrapur ~ gg¢q. - 1986
Website : www.gwcollegenagbhid.com (O) :(07179) 240061
' & {(0) :(07179)241085
Dr, 5. R Singh (R) :(07177)272323
Fax No. :(07179) 240061

Principal
M.A. (Eng.), Ph. D.
E-mail : sanjayrsingh2007 @rediffmail.com

E-mail ; princ_gwcn@rediffmail.com

(NAAC RE-ACCREDITATED ‘B’ GRADE) ~ Date : .30/ 7,/20l8

To,

g i it et

Dear Sir,

Ours college runs B.A. and B.Com. programmes at undergraduate level and
M.A. (SOC) and M.A. (MAR) programmes at postgraduate level in the rural and
backward area of Nagbhid taluka. We work with a vision to provide quality higher
education facilities in the faculties of arts, social sciences and commerce to the youth
of Nagbhid region.

Considering creation of employable youth as one of the objectives of higher
education, we wish to establish a linkage with your firm/company so as to be able to
train and shape our students as useful members of the society. Our association with
you would enable us to undertake activities like industrial visits, field training and
guidance sessions on the requirements of neighbourhood industry for our students in a
more effective and fruitful manner. Hence we, hereby, request you to consider our

proposal and to convey your response stating the terms and conditions for the

establishment of linkage.

Thank you. W

Principal
Govindrao Warjukar
Arts & Com. College

NAGBHID-441204,
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A5 e e GRETA ENERGY LTD

. . 42 A, 2% Floor, Bheemanna Mudali Garden Road, Abhiramapuram
VJLV Chennai - 600 018, Phe +91-44-24662991 |Faxe +91-44-42352313 | (2 info@greta.in
CIN: U40103TN2008PLC095471

e e —— e e

To

The Principal

Govindrao Warjukar College

Nagbhid

Reference:@waN/?.??—/ZoU_ Dated 30/7 /20(S”

Dear Sir,

With reference to above, | am pleased to convey my consent for establishing a linkage
with your institution. My firm/company will readily provide all the support and assistance to the
activities of your college that are aimed at grooming your students as useful social beings and

employable graduates.

I agree to the establishment of this linkage as an act of fulfilling social responsibility and
wish to state in clear terms that this association would be beyond the considerations of monetary
benefit on the part of both of us. Hereafter, it would be the privilege of your institution seek our
assistance on matters already determined and in this regard | only expect that the proposal for
any activity from you should be conveyed to us at least 15 days prior to the actual sched ule of the

decided activity.

Factory. Plot. A-28, Mul Growth Center, MIDC Mul- 441224, Dist. Chandrapur, ® 07174 - 204542
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GRETA ENERGY LTD

Reg. & Corporate Off #42 A, 2 Floor, Bheemanna Mudall Gurden Roud, Abhiramapuram
Chennai - 600 018, Ph# +91-44-24662901 |Pax# 191-44-42358513 | 04 nfo@uretuin
CIN: V40104 TN2ooBPLLO9EATI

Memorandum of Understanding Between

GOVINDRAO WARJUKAR ARTS & COMMRECE COLLEGE, NAGBHID

q @ aﬁ'“"f“" ‘f' 'l;'.'n:l; '

AND zgruiﬂnt l,,\# Hr ' ?f
I urect Syl L Grinom §f
( .ﬂ‘m Jf f 3
GRETA ENERGY PRIVATE LIMITED /Trfwm e iy
(D S
1 'I‘J-:-";r“] k’ ))r, !} IIT'I[U fl.
N, HAT
& AP.\’\[:; fl’ ),-,.
We, S'ﬁ“»i*'“" '_!" IT;I HIJillf%i
Dr. Sanjay Singh,

Principal of Govindrao Warjukar College, Nagbhid (Called hereafter as GWCN)
and
Mr Anup Goyal, Managing Director, Greta Energy Private Ltd. (called hereafter as GEPL)

here by execute a formal agreement on 21* August 2015 for the mutual benefits ranging
from dissemination of information about the employing requirements of industries to

training and facilitating placement of employable youth in rural areas of Nagbhid taluka.

Thé areas of agreement are:

1. GEPL would extend whole-hearted support to GWCN for conducting human
resource development sessions for the students of the college.
2. GRPL would facilitate all the study tours/industrial visits and hands-on trainings

arranged by GWCN for its students.

Factory. Plot. A-28, Mul Growth Center, MIDC Mul- 441224, Dist. Chandrapur, ® 07174 -204542

293



GRETA ENERGY LTD

Reg. & Corporate Off #42 A, 2*4 Floor, Bheemanna Mudali Garden Road, Abhiramapuram
Chennai - 600 018. Ph# +91-44-24662991 |Fax# +91-44-42352313 | 4 infoigreta.in

CIN: U40103TN2008PLL0O95471

The HRD personnel of GEPL would, whenever the GWCN proposes, visit the college

for guiding the students about the updated requirements of the industry.

4. GWCN would try to cater to the demands of GEPL regarding filling up of vacancies in

the company.

5. The above stated joint venture would be undertaken by both GWCN and GEPL as

part of social responsibility with no consideration of any monetary profit

We put below our signature in token of agreement stated above

DrfSanjay Singh

Principel
Govindrao Warjukar
Arts & Com. College

NAGBHID-441206.

e

Ménaging Director

Greta Energy Ltd

Factory. Plot. A-28, Mul Growth Center, MIDC Mul- 3441224, Dist. Chandrapur, ® 07174 - 204542



Janahit Shikshan Sanstha, Bramhapuri Reg. No. Maha.70/84 (Cha.) F-886 (Cha.)

GOVINDRAO WARJUKAR ARTS & COMMERCE COLLEGE
NAGBHID 441205, Dist. Chandrapur

5 = W ebsite: www.gwceollegenagbhid.ac.in Estd. : 1986
Or. 8. R, Singh
Principal (0): (07179) 298402
M.A (Eng) PhD. Mob. : 9423771234

Email: sanjay rsingh 2007 @ rediffmail.com

E-mail:princ_gwcn(@ rediffmail.com

l ACCREDMTATED BY NAAC WITH ‘B++" GRADE (THIRD CYQLE) L
1 C(GPA :2.91 |
Ref. No. : GWCN' K1 0 [ 17 Date: 23 - 2 -_20,7

............................................................

Dear Sir,

Ours college runs B.A. and B.Com. Programmes at undergraduate level and M.A. (SOC),
M.A. (MAR) and M.Com programmes at postgraduate level in the rural and backward area of
Nagbhid Taluka. We work with a vision to provide quality higher education facilities in the

faculties of arts, social science and commerce to the youth of Nagbhid region.

Considering creation of employable youth as one of the objectives of higher education, we
wish to establish a linkage with your firm/company so as to be able to train and shape our
students as useful members of the society. Our association with you would enable us to
undertake activities like industrial visits, field training and guidance session on the requirements
of neighbourhood industry for our students in a more effective and fruitful manner. Hence we,
hereby, request you to consider our proposal and to convey your response stating the terms and

conditions for the establishment of linkage.

Thanking You.

Principal
Govindrao Warjukar
Arts & Com. College

NAGBHID-441205
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Memorandum of Understanding Between
Govindrao Warjukar Arts and Commerce College, Nagbhid
and

RAVINDRA TRADERS, BRAMHAPURI

We,

Dr Sanjay Singh,
Principal of Govindrao Warjukar College, Nagbhid (Called hereafter as GWCN)

and

Mr.Ravindra Ashtikar
PROPRITER, Ravindra Traders, Bramhapuri (called hereafter as RT)

Here

by execute a formal agreement on August 2016 for the mutual benefits from dissemination of

information about the employing requirements of industries to training and facilitating placement of
employable youth in rural areas of Nagbhid taluka.

The Areas of Agreement are:

1.

2.

A

We put below our signatures in token of agreement stated above.

RT would extend whole-hearted support to GWCN for conducting human resource development

sessions for the students of the college.

RT would facilitate all the study tours/industrial visits and hands-on trainings arranged by GWCN for
its students.

The HRD personnel of RT would, whenever the GWCN proposes, visits the college for guiding the
students about the updated requirements of the industry.

GWCN would try to cater to the demands of RT regarding filling up vacancies in the company.

The above stated joint ventures would be undertaken by both GWCN and RT as part of social

responsibility with no consideration of any monetary profit.

Ravindra Traders

7 TS

proprictof
Dr. Sanjay Singh Proprictor,
Principal
Govindrao Warjukar

Arts & Com. College
NAGBHID-441205
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JRAR] e, F=gY
5. geqR (W81 441206

07177-295555
E-mail- ravindraashtekar198@gmail.com

To,

The Principal

Govindrao Warjukar College,
Nagbhid

Reference: Your letter No. ... 4\ .9..[.23 ..... Dated ..2.2.7.2... 291
Dear Sir.

With reference to above, | am please to convey my consent for establishing a linkage with
your institution. My firm/company will readily provide all the support and assistance to the

activities of your college that are aimed to grooming your students as useful social beings and
employable graduates.

I agree to the establishment of this linkage as an act of fulfilling social responsibility and wish
to state in clear terms that this association would be beyond the considerations of monetary
benefits on the part of both of us. Hereafter, it would be the privilege of your institution seek our
assistance on matters already determined and in this regard I only expect that the proposal for

any activity from you should be conveyed to us at least 15 days prior to the actual schedule of
the decided activity.

With regards

)

‘&? ﬁga-u1m

7. TR (Ph.:07177-208556)

P ||| Sereme g g




Janhit Education Society Bramhapuri Reg. No. Maha. 70/84 (Cha.)

GOVINDRGO WARJUKAR ARTS & COMMERCE COLLEGE

NAGBHID - 441205, Distt. Chandrapur g4y - 1086

Website : www.gwcollegenagbhid.com (O) :(071792) 240061
& {(0) :(07179) 241085
(R) :(07177)272323

FaxNo. :(07179) 240061
E-mail . princ_gwen@rediffmail.com

Ref. No. : GWCN/ 212/ 2014 ..

Dr. S. R, Singh
Principal
M.A. (Eng.), Ph.D.
E-mail : sanjayrsingh2007 @rediffmail.com

(NAAC RE-ACCREDITATED ‘B’ GRADE)  Date : .13/8/2¢/4

To,

chanam Facd Tndu otuied Ma\lag@anMaktq)

Talitkot Rxre hmqf)fl’f} Dict: CLmnAg-%mr

Dear Sir,

Ours college runs B.A. and B.Com. programmes at undergraduate level and
M.A. (SOC) and M.A. (MAR) programmes at postgraduate level in the rural and
backward area of Nagbhid taluka. We work with a vision to provide quality higher
education facilities in the faculties of arts, social sciences and commerce to the youth
of Nagbhid region.

Considering creation of employable youth as one of the objectives of higher
6 education, we wish to establish a linkage with your firm/company so as to be able to
train and shape our students as useful members of the society. Our association with
you would enable us to undertake activities like industrial visits, field training and
guidance sessions on the requirements of neighbourhood industry for our students ina
more effective and fruitful manner. Hence we, hereby, request you to consider our

proposal and to convey your response stating the terms and conditions for the

establishment of linkage.
Thank you.

rincipal
Govindrae Warjukar
Arts & Cem. College
A GEBHID-441206.
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Memorandum of Underst;mdlngBetween
GOVINDRAO WARJUKAR ARTS & COMMRECE COLLEGE,
NAGBHID, DIST. CHANDRAPUR
AND

GAJANAN FOOD INDUSTRIES, NAVEGAON (MAKTA)

TALUKA BRAHMAPURI DIST. CHANDRAPUR

We,

Dr. Sanjay Singh, Principal of Govindrao Warjukar College,
Nagbhid (called hereafter as GWCN)

and
Mr. Sharad Urade, Managing Director, Gajanan Food Industries,
Navegaon (Makta) (called hereafter as GFIN)

here by execute a formal agreement on 08 September 2014 for the
mutual benefits ranging from dissemination of information about the
employing requirements of industries to training and facilitating
placement of employable youth in rural areas of Nagbhid taluka. The

agreement shall be valid for a period of five years from the signing of this
document.

The areas of agreement are:
1. GFIN would extend whole-hearted support to GWCN for

conducting human resource development sessions for the students
of the college.

2. GFIN would facilitate all the study tours/industrial visits and
hands-on trainings arranged by GWCN for its students.
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. The HRD personnel of GFIN would, whenever the GWCN

proposes, visit the college for guiding the students about the
updated requirements of the industry.

GWCN would try to cater to the demands of GFIN regarding
filling up of vacancies in the company.

. The above stated joint venture would be undertaken by both

GWCN and GFIN as part of social responsibility with no

consideration of any monetary profit

We put below our seals and signatures in token of agreement stated
above

For, Shel 8ajanan Food ladustries
Proprieter
(Mr. Sharad Urade)
Govi c.i'I o
ovin
ATt & Com, GoLAT

. College
NAGBHID-«M!?OG,G
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shree (ajanan Food Industries | Pnesndena

manufacturers of : SUPERFINE STONELESS RICE
NAVEGAON (MAKTA) 'SWARN VUQ

Ta Bramhapun, Dist Chandrapur (M.S ) [ BRAND STONELESS RICE |

STD : 07177. Off.: 272273, 272836 Mill - 272411, 273950 Resi. : 272117 Mob. 94221-35839

Ref No. Date Date 22 -8-20ll

To,
The Principal

Govindrao Warjukar College
Nagbhid

Reference: Your letter No.zfn/'zof(, dated 13- g 20/¢p

Dear Sir,

With reference to above, I am pleased to convey my consent for establishing a
linkage with your institution. My firm/company will readily provide all the support and
assistance to the activities of your college that are aimed at grooming your students as useful
social beings and employable graduates.

I agree to the establishment of this linkage as an act of fulfilling social responsibility
and wish to state in clear terms that this association would be beyond the considerations of
monetary benefit on the part of both of us. Hereafter, it would be the privilege of your
institution seek our assistance on matters already determined and in this regard I only expect
that the proposal for any activity from you should be conveyed to us at least 15 days prior to
the actual schedule of the decided activity.

With regards
For, Shei Gajanen Foed industries

Proprietor
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Janhil Education Society Bramhapuri Reg Nc Mana 7084 (Cha )

GOVINDRAO WARJUKAR ARTS & COMMERCE COLLEGE

NAGBHID - 441205, Disti. Chandrapur

Estd. © 1886
Websita - www gwcoliegenagbhid com (O) -(0717%; 240081
: & a . ® {0} (07179241085
Dr. 5. R S:ngﬁ P /C (R} :(07177)272323
>

Principal FaxNo. :(07179) 240061

M.A. (Eng.), Ph. D. N7 E-mail pnnc_gwcn@redifimad com
E-mail sanjayrsingh2007 @reditfmail.com Ref No. : GWCN/ 375 U
(NAAC RE-ACCREDITATED ‘B’ GRADE )  Date : [0/ 7/ 20["

To,

~ Shyi Say Rice Mill

Rcahma Pur_f

Dear Sir,

Ours college runs B.A. and B.Com. programmes at undergraduate level and
M.A. (SOC) and M.A. (MAR) programmes at postgraduate level in the rural and
backward area of Nagbhid taluka. We work with a vision to provide quality higher
education facilities in the faculties of arts, social sciences and commerce to the youth
of Nagbhid region.
oy Considering creation of employable youth as one of the objectives of higher
education, we wish to establish a linkage with your firm/company so as to be able to
train and shape our students as useful members of the society. Our association with
you would enable us to undertake activities like industrial visits, field training and
guidance sessions on the requirements of neighbourhood industry for our students in a
more effective and fruitful manner. Hence we, hereby, request you to consider our

proposal and to convey your response stating the terms and conditions for the

Govindmo Warjukar
Arts 8 Com. CoMege
NAGBHID-441208,

establishment of linkage.
Thank you.
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T
SHRI SAIl

Rice Mill

Manvtactrers of: CBONLER SORTEX RICE
Date 2_2_512?&‘55__
To,
The Principal
Govindrao Warjukar College
~ Nagbhid

H.O.
Fact.
STD
Cell

- N. I. T. Nivas H. 701, Near Shivaji Nagar, Hill Road, NAGPUR.
. At Post : KHARBI. Tq. Bramhapuri-441206. Dist. Chandrapur
- 07177, Fact. : 273339,273792 Off. : 272029, 272939 Res. 272279
1 9422135803, 9422135820

Reference: Your letter No. (L3 <A/ /29 Q/;zq S dated /6/687)s/S

Dear Sir,

With reference to above, I am pleased to convey my consent for establishing a
linkage with your institution. My firm/company will readily provide all the support and
assistance to the activities of your college that are aimed at grooming your students as useful
social beings and employable graduates.

I agree to the establishment of this linkage as an act of fulfilling social responsibility
and wish to state in clear terms that this association would be beyond the considerations of
monetary benefit on the part of both of us. Hereafter, it would be the privilege of your
institution seek our assistance on matters already determined and in this regard I only expect
that the proposal for any activity from you should be conveyed to us at least 15 days priof to

the actual schedule of the decided activity. A
AN Zi=
FOM“ Ml
Proprictor

Tin No.: VAT TIN : 27880333629 V, CST TIN : 27880333629 C
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Memorandum of Understanding Between
GOVINDRAO WARJUKAR ARTS & COMMRECE COLLEGE,
NAGBHID
AND

SHRI SAL RICE MILL, BRAMHAPURI

We,
Dr. Sanjay Singh,

Principal of Govindrao Warjukar College, Nagbhid (Called hercafter
as GWCN)

And

Mr. JS.URADE
PROPRIETOR, SHRI SAI RICE MILL, (called hereafter as SSRM)

here by execute a formal agreement on 16" AUGUST 2015 for the
mutual benefits ranging from dissemination of information about the
employing requirements of industries to training and facilitating
placement of employable youth in rural areas of Nagbhid taluka.

The areas of agreement are:

1. SSRM would extend whole-hearted support to GWCN for
conducting human resource development sessions for the students
of the college.

2. SSRM would facilitate all the study tours/industrial visits and
hands-on trainings arranged by GWCN for its students.
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The HRD
personnel of SSRM would, whenever the GWCN

o 5o,
proposes, visit the college for guiding the students about the
updated requirements of the industry.

GWCN would try to cater to the demands of SSRM regarding
filling up of vacancies in the company.

The above stated joint venture would be undertaken by both

GWCN and SSRM as part of social responsibility with no
consideration of any monetary profit

We put below our signature in token of agreement stated above

Dr. S4njay Singh Shri Sai Rice Mill, Bramhapuri
Principal

Govindrao W K : ‘N :

reviapg g ol for, Shri Sai Rice Mill

NAGBHID-441206.

Proprietor
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Janahit Shikshan Sanstha, Bramhapuri Reg. No. Maha.70/84 (Cha.) F-886 (Cha.)

GOVINDRAO WARJUKAR ARTS & COMMERCE COLLEGE
NAGBHID -441205, pist. Chandrapur

Website: www.gwcollegenagbhid.ac.in : 1986
Or. S R, .S'ingﬁ cgenag Estd. : 19
Principal
M.A (Eng.) Ph.D.
Email: sanjayrsingh2007@rediffmail.com

(0): (07179) 298402

Mob. : 9423771234
E-mail:princ_gwen@rediffmail.com

" ACCREDITATED BY NAAC WITH ‘B++' GRADE (THIRD CYCLE) !!

1 CGPA : 2,91 It

Ref. No.:G\\'CNI7.241/_2] Date: >3- (o - 2]

..........................

.......................................................................

Dear Sir,

Ours college runs B.A. and B.Com. Programmes at undergraduate level and M.A. (SOC),
M.A. (MAR) and M.Com programmes at postgraduate level in the rural and backward area of
Nagbhid Taluka. We work with a vision to provide quality higher education facilities in the

faculties of arts, social science and commerce to the youth of Nagbhid region.

Considering creation of employable youth as one of the objectives of higher education, we
wish to establish a linkage with your firm/company so as to be able to train and shape our
students as useful members of the society. Our association with you would enable us to
undertake activities like industrial visits, field training and guidance session on the requirements
of neighbourhood industry for our students in a more effective and fruitful manner. Hence we,
hereby, request you to consider our proposal and to convey your response stating the terms and

conditions for the establishment of linkage.

Thanking You.

Principal
Govindrao Warjukar
Arts & Com. College

NAGBHID-441205
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Govindrao Warjukar Arts and Commerce College, Nagbhid

and

MAHALAXMI WEAVING AND SPINNING MILLS, YADRAV

We,

Dr Sanjay Singh,

Principal of Govindrao Warjukar College, Nagbhid (Called hereafier as GWCN)

and
NMr.Pramod Dilip Paul
PROPRITER. Mahalxmi Weaving and Spinning Mills, ¥

"adrav (called hereafter as MWSM)

Here by exeeute a formal agreement on August 2021 for the mutual benefits from dissemination of
information about the employing requirements of industrics to training and facilitating placement of

cmplovable vouth in rural areas of Nagbhid taluka.

The Arcas of Agreement are:

1. MWSM would extend whole-hearted support to GWCN for conducting human resource development

sessions for the students of the college.

GWOCN lor its students.

fad

the students about the updated requirements of the industry.
responsibility with no consideration ol any monctary profit.

We put below our signatures in token of agreement stated above,

Dr dﬂjd} Singh

Principal
Gavindrao Warjukar
Arts & Com. Cellege

NAGEHID-441205
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2. MWSM would facilitate all the study tours/industrial visits and hands-on (rinings arranged by
The HRD personnel of MWSM would, whenever the GWCN proposes, visits the college for guiding

GWCN would try to cater to the demands of MWSM regarding filling up vacancies in the company.
The above stated joint ventures would be undertaken by both GWCN and MWSM as part of social

Proprictor,

Scanned with CamScanner
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Shri Mahalaxmi Weaving And Spinning Mills Pvt. Ltd;
Parvati Co. Op. Industrial Estate Ltd., Gat No. 60, Plot No. 24 027,
Sactor-N, Phase-V1 Yadrav Tal., Shirol, Dist, Kolhapur (MS)416 101
Ph No. (02322) 252541 Fax Nou: (02322 252542
E-mail-dilippatil500@ yahoo.com

Ref No. - Date :

To.

The Prncipal

Govindrao Warjukar College,
Naghhwd

. = -~ o
Reference: Your letter No. ./~ 4 ]

Dear Sir,

With reference to above, 1 am please to comey my consent for establishing a linkage with
your msutubion. My fimv/company will readily provide all the support and assistance to the

activities of your college that are aimed to groomung your students as useful soctal beings and
employable graduates.

1 agree to the establishment of this linkage as an act of fulfilling social responsibility and wish
to state in clear terms that this association would be beyond the considerations of monetary
benefits on the part of both of us. Hereafer, it would be the privilege of your stitution seek our
assistance on matters already determined and in this regard [ only expect that the proposal for

any activity from you should be conveyed to us at least 13 days prior to the actual schedule of
the decided activity.

With regards

Shri Mahalaxmi Weaving & Spinning Mills Pvt. Ltd.,

Director
Ny g Sk Mg ey B Ly
2 Cor. 1 4. Estala Lid; Pt 24 1o 35 0 /0. Extate L,

P2 241027, & N, Phasa \, YADRA
¥/ _:AV Tal Shirol, D=, fehicaur. ®
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Regd.No.Nagpur/0000296/2019
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% ATULYA SHIKSHA FOUNDATION

et ¥ e Regd y .
~ 4 = gd off. : Near Jaiswal High School, Sai Nagar, Wadi - Dabha, Nagpur - 440023

——
. N
T Contact : 8275299182, 9850349687
br;:i?:ielrj;tmmkm Shreyas S. Badiyo Virendra A. Parshuramkar Amol A. Gabhane
— " Vice - Presidentl lreasurer Secrelory
Di
iIspatch No. | 04.9 Date: 2.5\ 0} 122

To,
The principal
Govindrao Warjukar Arts & Commerce College, Nagbhid, Dist. Chandrapur,
Maharashtra

Subject: Organizing Scholarship Exam for free coaching & career counselling
seminar individually in all colleges of society.

Respected Sir/Madam,
| would like to introduce myself as "Dr. Atul Narayan Parshuramkar," and am running

an institute named "NARAYANA IAS ACADEMY" under "ATULYA SHIKSHA
FOUNDATION". We are specialised for providing the fundamental knowledge and
complete Exam Guidance to the students aspiring for MPSC, UPSC& Other

Competitive exams.

We provide free coaching to 100 students for UPSC/MPSC coaching every year.
Hence, we wish to offer entrance exam in your college for free coaching first 3
students and career counselling seminar for students in respective colleges of
"Gondia Education Society" under "Atulya Shiksha Foundation".

Features of NARAYANA |IAS ACADEMY is

#We work on no profit base

#Providing coaching till selection

#Special Batches for undergraduate students.
#Eree coacning to economicaiiy weaker sections.

We are ready for MOU with your colleges. That will help for NAAC. MOU

Format is attached.
Kindly permit us to hold this Scholarship Exam & Seminar at the your colleges

premises, on any available day. Please convey your terms and conditions, if any.
Above overall session will be of 1 hour 30 minutes.
Hoping a positive response from you.

Thanking you in anticipation,
Yours Faithfully,
B V="
Dr. Atul Narayan Parshuramkar
Contact No.: 8275299182
309



“t’mnrm AL
tdum of { mivntumhug Between Gavindran Warjukar \rts &

Commerce ( ollege, Nughhid

And

Sahishnog Foundation, Bramhapuri signed on 18/04/2022

We, Dre Sanjay Singh

Principal Gov indrao Warjukar Arts & Commerce College, Nugbhid

(GWCON)

And

President Dr. Amit Wasudevrao Bhandarkar

Sahishnu Foundation, Bramhapuri.

Here by execute a formal agreement on 18/04/2022 1o improve the

¢ducational and other imprudent of the students of GWCN.

The Areas of Agreement:

I. Sahishnu Foundation would hand over a cheque of Rs. 50000/ in the

name of Principal. G. W. College, Nagbhid

The amount would be used for Late Dr. W. R. Bhandarkar Memonial

Scholarship to be awarded to Needy Students of the Colllege.

3. A part of the amount would be used directly for awarding the
scholarship in cash.

4. A parn of the amount would be utilized by GWCN for the formalities

9

regarding the scholarship.

5. The amount remaining, if any would be carried forward to next vear so
that more students are benefited under this scheme.

6. GWCN would submit yearly utilization of the amount given (o
Sahishnu Foundation, Bramhapuri.
We put below our signatures in taken of agreement stated above.
Date: 18/04,2022

LI o - . .
AT ’ ’
g ! /r" j I

| stiipal Presiden
covindrao Warjukar
Aris & Com. Coilege Sahishnu Foungation

NAGBHID-441206
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GOVINDR
AO WARIUKAG
JUKAR ARTS & COMMERCE COLLEGE, NAGBHID

4
7

late 1

I Linhage with

SA
HISHNU FOUNDATION BRAMHAPURI

Wastideo .
rao Blandachar Memorial Annal Scholarship for T (25

Statemen "D
Lol Dishursement of Scholarship Amount (2027

ftfl'ﬂf\

2.202<)

L ———

NAME OF AWARDFL

CLASS

SCHOLARSHIP
CATEGORY

Amounl

Sienpature

PN

Ramnadip Ramdas Nas ghade

H L‘\!H‘L |

Academic Excellence

30010)'-

Sk ,‘:}.Lidfr{f e

W ey ——— .—-..—-—[_.-
5 —_—

'i\l\ Nevaiianm Bhakare B Com 1 veademic Pxcellenee A [4VM
I akesh Bhaurao Gajapure B. Com Il Academic Excellence 3000 430 oy 2
| 4 ]i' nab Someshwar Urkude B. Al Academic Excellence 5000/ P G.LAY i
!
~ Jomkareshwar Nirtharag Meshrs Academic Excellence 3000 - -
I | irthara) Meshram B. A Academic Excellence P
6 |Sauray Dinkar Parchake B. A Academic Lixcellence 3000 - '_—1'\" Jex
i \iveh Ramesh Borkar B. Com. [l Academic Excellence 3000/- Qa
5 INcha Ramesh Borkar B. Coml Academic Fxcellence 3000/- (T\?&z,{/
g |1 okesh Ashok Kapgate B. Com. Il Antodaya 3000/- \_ P VP
Lo [ vaditva Gurudey Nannaware B.A.1 Antodaya 3000/ | DdrQ o
P arshma Ratiram Thaware B. Com. Il Antodavi 30(
. a Ratram Thaware Lo, odava 3000:-
o )
j Rhadure
LY [Samir Dinvaneshwar Fule B. A. Antodaya 3000/ - SN
| ; 0C /1)L

tr [N Norande)

Co-ordimaton
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